
To Public Records Subcommittee Members 
From Bert Robinson, Chairman Re: Employee 
Misconduct Date: Jan. 17, 2008  

(This document contains only the provisions related to the Employee 
Discipline Log.)  
 
5.  The city will maintain a chronological log, updated on a regular 
basis, summarizing each formal action taken by the Employee Relations 
Department regarding employee discipline. The log will be a public record. 
The city may redact identifying information from the log.  
 


