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RECOMMENDATION

It is recommended that the Rules and Open Government Committee approve the Human Rights
Commission workplan for FY 2010-11.

N
Deputy City Manager

For questions, please contact Ernest Azevedo, Executive Analyst at (408) 535-8119,
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HUMAN RIGHTS COMMISSION
2011 WORK PLAN

Objective for FY 2011 Actions Timeframe
Community Engagement: serve as a . The HRC will develop guiding principles that will February 2011
liaison/facilitator between City government and direct the Commission’s review of Community
the public on issues related to the Human [ssues and seek Community input along with the
Rights. framing of the future work plans.

. The HRC will promote Community Engagement by Spring 2011
recognizing and acknowledging individuals and
businesses who demonstrate and actively support
civil and human rights.
Community Outreach: promote the fulfillment . The HRC will participate in 2-3 community existing Ongoing

of Human Rights in the city.

events/or activities that promote cultural awareness
and diversity.

. The HRC will participate in the 2011 Spring

Regional Human Relations Breakfast hosted by the
City of Mountain View and then host a Fall Breakfast
in San Jose to exchange ideas and best practices.

Spring/Fall 2011

Community Advocacy: strengthen existing
and establish new connections between
community groups and organizations to
promote common goals and interests.

The HRC will explore potential opportunities for
collaboration and work to establish common
interests with the community, advisory groups,
including other local Human Rights/Relation
Commissions, and City staff (i.e. Police Department,
Independent Police Auditor Office).

. The HRC will establish a working relationship with

the City of San Jose Human Resource Department
to evaluate, encourage and promote Workforce
Development Training and Diversity Outreach
activities.

Ongoing

Ongoing
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