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RECOMMENDATION

Accept this report in response to Park West Landscape Inc.'s December 6, 2007 letter.

BACKGROUND

On December 6,2007, Park West Landscape requested to have an itemplaced on an upcoming
City Council agenda to dispute a liquidated damage assessment for a prevailing wage violation
on the Corde Terra Family Apartments project. At the December 12,2007 Rules Connnittee
meeting, staff was directed to prepare a written report for the January 16, 2008 Rules and Open
Government Connnittee meeting.

In accordance with City Council and Redevelopment Agency action on January 27, 2004,
Item 7.1 (implementation of enforcement mechanisms for prevailing wage law requirements in
Redevelopment contracts and agreements administered by the Housing Department), the Office
of Equality Assurance assessed liquidated damages in the amount of$87,779.00 to Fairgrounds
Luxury Apartment LP on September 6, 2007 for a prevailing wage violation at the Corde Terra
Family Apartments (misclassification of workforce by Park West Landscape, Inc., a
subcontractor). Fairgrounds Luxury Apartment LP submitted a check in the amount of the
assessment on September 17,2007.

Attached are copies of the City Attorney's Office and City Manager's letters in response to Park
West Landscape, Inc. 's letters.

~~
Director, Public Works Department

NG:jb
g: Council ComitteesJRules

Attachments .
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Matthew Prasse
Park West Landscape Inc.
22421 Gilberta
Suite A
Rancho Santa Margarita CA 92688

Re: Corde Terra Apartments

Dear Mr. Prasse:

December 6, 2007

Debra Figone
CITY MANAGER

Thank you for your letter regarding the Corde Terra Apartments and the liquidated damages
recently imposed on theDeveloper, Fairgrounds Luxury Family Apartment LP. Enclosed is a
copy ofRichard Doyle's response dated December 4,2007.

As stated in the City Attorney's letter, the review of the facts shows that the Developer violated
the City's prevailing wage requirements and as a result liquidated damages were appropriately
assessed to the Developer. Any further disputes regarding obligations of Park West Landscape
as a subcontractor in this transaction should be resolved between Park West Landscape and
Fairgrounds Luxury Family Apartment LP.

Sincerely,

Enclosure

c: Jonathan Emami, Fairgrounds Luxury Family Apartment LP
Richard Doyle, City Attorney
NinaGrayson, Office of Equality Assurance
Jim Tracy, Park WestLandscape Inc.

200 East Santa ClaraStreet San Jose. CA 95113 tel (408) 535-8111 fax (408) 920-7007 www.sanjoseca.gov
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December 4, 2007

Matthew Prasse
Park West Landscape Inc.
22421 Gilberta, Suite A
Rancho Santa Margarita, California 92688

RE: Corde Terra Apartments

Office if the City Attorney
RICHARD DOYLE, CITY ATTORNEY

ED MORAN
Chief Deputy City Attorney

Direct Line: (408) 535-1920

This is in response to your letter regarding the Corde Terra Apartments and the
liquidated damages imposed as a result of the failure to pay the required prevailing
wages to certain workers on that project.

As you are aware, Section 4.11 of the Construction and Permanent Loan
Agreement and Addendum between the City of San Jose and Fairgrounds Luxury
Family Apartment LP ("Developer") for the Corde Terra Family Apartments entered into
on September 1, 2005 ("Agreement") requires the Developer to abide by the City's
prevailing wage requirements during the construction of the Project. Consequently,
under the terms of the Agreement the Developer agreed to pay, or cause to be paid,
prevailing wages, for all construction work on the Project. Further, City and Developer
recognized that Developer's breach of applicable prevailing wage provisions would
cause the City damage by undermining City's goals in assuring timely payment of
prevailing wages, and would cause the City additional expense in obtaining compliance
and conducting audits, and that the delays, expense and difficulty involved in proving
City's actual losses in a legal proceeding would hot be remedied by Developer's
payment of restitution to the worker paid less than the prevailing wage. Accordingly,
instead of requiring such proof of loss or damage, City and Developer agreed that:

A. For each day beyond the Payroll Due Date that Developer fails
to submit contractor's certified payroll to City, Developer shall
pay to City as liquidated damages the sum of Two Hundred Fifty
Dollars ($250.00); and

200 East Santa Clara Street, 16~ Floor Tower, San Jose, CA 95113-1905 tel (408) 535-1900 fax (408) 998-3131
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Re: Corde Terra Apartments
December 4,2007
Page 2

B. For each instance where City has determined that prevailing
wage requirements were not met, Developer shall pay to City as
liquidated damages the sum of three (3) times the difference
between the actual amount of wages paid and the prevailing
wage which should have been paid.

On August 16, 2005, the City's Office of Equality Assurance provided the
Developer with wage rates for the project. The wages issued for this project were
based on DIR Wage Index 2005-1. In addition, the City sent an accompanying cover
sheet dated March 10, 2005 listing classifications not allowed on projects covered by
the City's prevailing wage requirements and DIR Residential Wage Rates. Under Labor
Code section 1773.2 awarding bodies have the ability and discretion to determine which
DIR classifications to allow or disallow on City construction projects.

On March 19,2007, the Developer submitted Park West Landscape's Statement
of Non-Performance for weeks ending December 4, 2006 through December 31,2006
to the OEA. On April 27, 2007, Park West's certified payroll reports for January 2007
through March 11 were received by OEA. During OEA's review of Park West's certified
payroll reports, the staff identified a prevailing wage violation- the use of the Plumber
Landscape Tradesman I classification - a classification not allowed on City of San Jose
projects and identified on the cover sheet sent on August 16, 2007. Consequently, OEA
directed the Developer to have Park West to reclassify the affected workforce, calculate
restitution owed, prepare restitution checks to the affected workers and provide OEA
with the restitution checks no later than July 31, 2007. On July 13, 2007 Park West
provided OEA with 38 restitution checks totaling $29,265.00.

The City's Director of Equality Assurance, Nina Grayson, met with the Developer
and Mr. Jim Tracy on September 6, 2007 to discuss the assessment of liquidated
damages as agreed to in the Agreement. At that meeting, Ms. Grayson informed the
Developer and Mr. Tracy that the liquidated damages provision of the Agreement had
been agreed to by the parties to the Agreement and could not be waived by City staff
but provided options that could be pursued - attend a City Council meeting and request
a waiver or file a formal claim with the City of San Jose. .

Following the meeting on September 6, 2007, Ms. Grayson notified. the
Developer of the liquidated damage assessment of $87,779.00. On September 17,
2007 the Developer submitted a check in the amount of the assessment

The City prevailing wage policy as stated in the Agreement provides for
liquidated damages upon a determination that a violation of the City's prevailing wage
policy has occurred. There is no element of "willful" or "intentional" acts in determining
liquidated damages. In fact, the purpose of liquidated damages as set forth in the
Agreement is so that the parties would not have to expend time and expense in
determining the extent of the penalty or damages in each case.

451323



Re: Corde Terra Apartments
December 4, 2007
Page 3

In conclusion, the review of the facts shows that the Developer violated City's
prevailing wage requirements in the Agreement by not paying appropriate prevailinq
wages as required under the Agreement and as a result liquidated damages were
appropriately assessed to the Developer. Any further disputes regarding any
obligations of Park West Landscape as a subcontractor in this transaction should be
resolved between Park West Landscape and the Developer. .

Very truly yours,

YLE, City Attorney

ED MORAN·
Chief Deputy City Attorney

RIC

By: -L'=~-=-=--,-,--,------------

cc: Jonathan Emami, Fairgrounds Luxury Family Apartment LP
Debra Figone, City Manaqer

)tina Grayson, Office of Equality Assurance
Jim Tracy, Park West Landscape Inc.
Paul Purcell, Esq.

451323



84RKWEST
.~ lANDSCAPE INC.

Office of the City Attorney
200,East Santa Clara Street,
San Jose, CA 951 13
Attn: Richard Doyle, City Attorney

Subject: Corde Ten-aApartments
Contractor: Roem, Inc.
Subcontractor: Park West Landscape, Inc

Dear Mr. Doyle:

I am writing on behalfof Park West Landscape Inc, to inform ofyou a pending matter
between Roem Inc, PWL and the City ofSan Jose. Through the Office ofEquality
Assurance, the City ofSan Jose has wrongfully and punitively levied unwarranted and
unjustified liquidated damages.

Please find enclosed a copy ofour letter to Roem Inc, the general contractor of the
project. Park West Landscape has tried to resolve this matter with the City Office of
Equality Assurance directly and through the General Contractor, to no avail. We
encourage you to review the information enclosed and take interjectory measures at our
request. We are available to meet with you at your convenience with the goal to gain
resolution and avoid further action,

Please contact me (949)546-83 IS or Jim Tracy (949)546-8311 with any questions you
may have.

Tllanlqfq!lJ~r yom time,. -~
,/ ~.~<,

/~2 \---
Ma~
Labor ComplianceOfficer
Park West Landscape

cc: Debra Figone, City Manager

22421 Gill)erto Sune 1', ,Po''':'!>o Santo Mo,goriio, CA Q2688
(949) 5'16·8300. fAX; (949', 546-8392



94RKWEST
~lANDSCAPE INC.

City Manager's Office
200 East Santa Clara Street,
San Jose, CA 95113
AItn: Debra Figone, City Manager

Subject.Corde Terra Apartments
Contractor: Rocm, Inc.
Subcontractor: Park West Landscape, Inc

Dear Ms. Figone:

I am writing on behalfofPark West Landscape Inc, to inform ofyou a pending matter
between Roem Inc, PWL and the City ofSan Jose. Through the Office ofEquality
Assurance, the City of San Jose has wrongfully and punitively levied unwarranted and
unjustified liquidated damages;

Please find enclosed a copy ofour letter to Rcem Inc, the general contractor of the
project. Park West Landscape has tried to resolve this matter with the City Office of
Equality Assurance directly and through the General Contractor, to no avail. We
encourage you to review the infonnatlon enclosed and take interjectory measures at our
request. We are available to meet with you at your convenience with the goal to gain
resolution and avqld further action.

Please contact me (949)546.8315 or Jim Tracy (949)546·8311 with any questions you
may have.

Thank you for your time,

,..-.. ' _,..----7 '.-)

..(c:~~ ~ .-
. Ivlii!l'1rew-Prass?

Labor Compliance Officer
Park West Landscape

CC: Richard Doyle, City Attorney

2242 J Gilberta. $1.ll1e A , Rancl,o Santo MCirgarita CA 92688
(949) 546,8300 e FAX, (949) 546~8392

';;·':/'i/.pG~kwc-::!!::::i,d:;capo-cc0i



I14RKWEST
LANDSCAPE INC 10/18/2007

Jonathan Emami
Roern.Corporation

. J650 Lafayette Street
SantaClara, C/\ 95050

Ref: Corde Terra Apts
Subject: Change order #8

Pear Jonathan,

We are in receipt ofyour deductive change order dated September 17lh 2007, requesting our agreement to acharge
of$89,.159.61. -Ncsupporting documents accompanied thisrequest, but-we understand it is based on a claimby the
City ofSan Jose that Park West Landscape failed to comply with tile City's PrevailingWage Policy. The amount of
the charge is stated as three times the claimed underpayment. PWL has reviewed its compliance procedures and the
facts: PWLis and has been in compliance with.thePolicy,and thereforedoes not feel that the charge back is
appropriate. In fact, PWL has, withoutadmission of prevailingwage nonccmpflance.ulready paid but $ 29;719.77
to certain.laborers as requested by the City and in full settlementofaII claims.

PWL also notes that any obligation it may have to Roem in this regardmust arise out of its Subcontract, nsPWL has
no directcontract withthe City. PWL will fully"Comply with its obligations under the Subcontract. ofcourse.
However, for example, its limited obligations of indemnity" ifapplicable here surely imply the-rightto dispute the
underlying claim.

Our position, derived from 6u1' review of the applicable Cityof San Jose Statutes and Resolutions) is as fa,Hows:

Liquidated Damages Do Not Apply

Section 1ofthe prevailing wage policy of the City of San Jose (under Resolution61144) states:

I. "It is- the policy of the City of San Jose that in any contract hereinafter entered into under the
circumstances set. forth belowshallprovide that not less thanthe general prevailing wageof'per
diem wages as defined in the California Labor Code shall be required to be paid:

(A.) City Public works construction projects funded in whole or in part by City funds) wherework
is performed pursuant to any public works constructioncontract to which the City is a party,"

It a159 states under Policy Section 3(B)

"(8) Prevailing wage rates for employees covered by thisPolicyshall be those
wagerates ns established or published by the State Department of Industrial
Relations,"

It is clear tha; thePrevailing Wage Policy looks solely to the DIR for directionin wage
determination, As all workmenexecuting the public workwere paid underthese guidelines: there
has been no breach ofthe Wage Provision.

Every PWL employeewho workedon the Cordc Terra projectwas in compliancewith this-policy,

22421 Gilberta, Suite A • Rancho Sonia Margarita, CA 92688
(949) 546-6300 c FAX: (949) 546-8392

www.pcnkwestlcndsccpe.corn



Because the actualcontractedwork done was that of.aLandscapeTradesmanas-definedby the, Departmentof
IndustrialRelations of the Stateof California (UDIR!,) and therefore adoptedby the City in Po!icYI,theemployee was
in/actpafd'the.requiredprevailing wage.fbr that classification, in full compliancewith the Polley as adopted by City
Council. For reasonsnot disclosed, however, the City's Office of EqualityAssurance does not "allow" the
classification of"Landscape Tradesman". The basis forOSA's·alleged authorityto "allow" or "disallow"
classifications-is, tosay the least,obscure. Nevertheless, nt the City's request,PWL resubmitted its compliance
f0I111S to"fredassitY" the work done '\5 that of a Landscape Assistant Journeyman, which is an "allowed''
classification, which resulted in a higher prevailingwage classification. PWLmade these changesandpald the
difference in wages(approximately$30,OOO)"to the affected employeesall at the City's request and insistence,and
in the belief induced by the City, IhatPWL by doing so resolved all issues with the City.

We 'assert that there was no prevailing wage breach, and that the Goals of City's Prevailing Wage Policy were not
damaged in anyway during any point of the executionof the coutract.. '

The following are the listing of City's "Goals" thatare mentionedin Attachment "C" from the Contract Provision
for Prevailingwages:

I. 11 protects Ci(vjob opportunitiesGild stimulatestlte City's economyby reducing the incentive to recruit and
pay a substandardwage to laborfrom distant, cheap-labor areas, '

Park West landscape did in fact pay the prcvailing.Dllc sanctioned, correct wage-ferthe tasks performed on
the jobsite. Th.e wage paid was not substandard.and thus there was no incentive to'recruit cutslde our workforce.
In fact, all employees who workedon the job werecurrent employeesofPWL prior to commencement anabar upon
the field, with the 'majority of them being citizensof San Jose.

2. It benefitsthe public through the superior efficiencyofweil-patd employees, 'whereas' tilepayment of
inadequatecompensationtends to negativelyaffect the quality ofservices to tlte City by fostering high
turnover and instability in the workplace.

AIl workmen on the site were well and accurately paid for the task performedaccording to the Departmentof
Industrial Relations'. The qualityof work was satisfactory to the City. In addition, as recognizedby.1he·OEA- at the
lime cr pavmeut.dispersel, ofthe 38 employees paid as a LandscapeTradesman, only two were no longer employed
by ParkWest Landscape, further showing essentiallyno turncver and a stable work environment.

3. Paying workers a wuge that enables them nO,I to Itve !II poverty is beneficial to the health and welfare a/ali
citizensofSan Jose, because it increases the ability ofsnclt workersto attain sustenance, decreases the
a11101lllt of'povcrtyand reduces the amount oftaxpayerfunded social services in San Jose.

Allworkmen on the job inquestion were paid a correctprevailingwage of$15.15/hr. This amount is triple the
federal minimum wage, morethandouble thestate minimum.wage, halfagain as much as the San Jose Living Wage
resolution,and it correct prevailingwage, and was therefore'no burdento the City of-SanJose's taxpayersocial
service;'! due to possible impoverishment.

4. It. increasescompetition by promoting a more levelplaying field among contractors with regard to the
wagespaid to workers.

At thetime of bidding, all contract stipulation:') provided were taken into account and accurately bid.
Employees ~er~ paid at leasttheprevailing wagetor the work performed, as mandated and sanctioned by the State,
this regulatedratecaused no injury to the City or fellow contractors,

There are no grounds under which Incalculable damageoccurredto the City as a result ofour compliance
with thePrevailingWage policy. The charge is thereforewithoutmerit, and is void, It seems more likely, that the
assessment is being. used'as a penalty, with no recoursefor an honest contractor.



OEA's responseto Pil.rk"Vt~{ Landscape regarding damagesseems tobetn-ccntrast with their mlsslon
statement, State-Law, San Jose'sprevafhug wage pcllcy sud the City a-u,dftorls reconuucndatlon.

While we understand that.theCity of Sail Jose is a chartercity,PWL can't help,but notice that the lack of
mercy/abilityto negotiate/heartin the conduct of the Office of Equality Assuranceis directly in contrast with their
own prevailingwagepolicy, state law, and eventhe original recommendations of tile'City auditor.

Under the belief inducedby the.OEA that a meetingincluding Room and the representatives of OEA in regardsto .
this issuewould lead to a conclusion and relief, Jim Tracy,COO- ofPWL metwith Jonathan Emami, VP ofRoem
Corporation: Rebecca Lam, Roem's Senior Accountant; andrepresentatives of the officesof theOEA. Aftera brief
review withTheresa Lever, the City ofSan Jose's ContractCompliance Specialistof the circumstancesand its
consequential.resolution, she was ofopinion that PWLhad donewhatwas needed. The contractors then met with
Nina Grayson, the City of-SanJose's OEA Director for theexpresspurposeof waiver. However,at that time,Ms.
Grayson stated that she had "no authority to waivethe requirement ora resolution"and regardless of the dilig-ence of

. our records, 11,e honest way in which they were represented, or the speed withwhich the issue was resolved to the
City's satisfaction,the only recoursewas to "go to a City Council-meeting" or "file a formal complaint". It seems
that while thegoal of the liquidateddamages clause is useful in deterringwouldbe subverters of prevailing wage
policy.rit leaves no room'for-the"equitable treatment cf Ccntractcrs",part of OEA 's stated mission.

The City's prevailingwage.policywas created and sculptedfrom the'recommendations of an internalaudit. In
2003, upon findingthat theOEA did not retrieve funds orpenalizecontractorsat the time; the cityauditor made the
following recommendation:

"Reccmmendation'Zivlmpose financial penaltieson contractors who \-vil/6dly or hlatal1flv violate the City's
PrevailingWageor LivingWage resolution,"

Park West Landscape has-violatedneither resolution,butby accidental administrative oversight, missed an
insertedaddendumby the OEA.

The prevailingwagepolicy ofthe City of SanJose (underResolution61144) is as follows:

"(C) Contracts-or agreements entered into by thecity for the projectsor services specified in Section 1
aboveshall includeprovlslons relating to records, apprentices, noticesand: enforcement in accordancewith the
requirementsof theCalifomie Labor Code."

California Labor Code, iil regard to Prevailing wages(1770-1781) slatesnumerous times that penalties incurred
Should be only assessedat maximumrate when found to be"willful" (1775.2(B)(iii» and that it takes into account
whether or not the failure to pay the correct ratewas "good faithmistake"{I775.2(A)(i)) It goes 011 to further reduce
the penalties lrUhe case thatif the error was a good faith mistakeand "voluntarilyand promptly corrected when
brought-to the attentionof the contractor or subcontractor". (1775(2)(B)(i)

All of these are certainly true in this situation.

You can imagine, therefore,our surprise fit the deductivechangeorder. In PWL's view.it paid more than the
prevailing wagefor thework performed by these employees, becausetheCHy insisted thatPWl, did so. The
affected employeeshad previously been paid the prevailingwage./or thework dOJJe by them. As set out iii the
Policy, the amount/to be paid toan employee for the-work performed IS the prevailing wage, no more andno less.
Thus, PolicySection3(B) states:

"(B) Prevailing wage rates for employeescovered bythis Policyshall be those
wagerates as established or publishedby the StateDepartment cfIudustrial
Relations."

See also, Policy Section2, which pertains 10 Rcem:



"Section 2. Obligationsof Contractors: Onpubliclyfunded projects-contractors
are requiredto pay and ensure that theirsubcontractors pay the prevailingwage
as determined by-the Director of the CaliforniaDepartment of Industrial
.Relations.and/or the awarding body,"

Again, the requirement is to pay the prevailingwage,1I0t morethan theprevailing wageas OEAdemands.

OEA has no authorityto-change those rates underthe Policy.The onlyauthorityto Independently set any prevailing
wage rateat all ,is given"in the rare instancewhere therehas been I/O DIR deterrnfnation, and-in thatcase it is given
to the CityManager, not the OEA (Policy,Section3(D)).Thus the CityCouncil, havingconsfderedthe issue
whether to assignauthority to change the prevailing wage figure, decidednot to giveany authority to OEA 10 db so.
It looksas ifORA,for reasonsof its own, wanted to increase theapplicable prevailingwagefor Landscape
Tradesmanfromthe one.setbythe DIR and required by theCity Council In the Policy. Precludedfrom makingthat
changedirectly, Ir t'disallowed" the actual classification, leaving only the highe-r prevailing wageclassification of
Landscape AssistantJourneymanas an option.Thisattempt to accomplish indirectlywhat it could not accomplish
directly should itself bet'disallowed." . .

Based on the foregoing PWLis unable to agree that there was anyviolation of tilePolicyjustifying the assessment
of any liquidated damages. Likewise, even ifSUGh violation didoccur,whichit did not, nevertheless the conclusion
is inescapable that it was merelyen honestgood faith errorwhich wasquickly and completelyresolved andseuled
in the exact-fashion that the Cityrequested, PWLstandsby the correctness of its actionsand willpersevere to
defend'its integrityby all means necessaryand expedient. PWL recommends toRoem to present thislnformation
to.the City and resolvethe matter to the benefitof all parties.

,/'!Ila.ll-SiBLinOeBt.
y
,.

( -~

\~-'~' ..______ .Z--

-----
Matthew Prasse
LaborCompliance Officer

CC:
Nina Grayson
TheresaLaver
RebeccaLam
Jim Tracy



EXQUISITEDETAIL ON

A SOLllJ FOUNDATION

September J7,2007

Mr. Jim Tracy
Park West Landscape, Inc.
2242J Gilberte, Suite A
Rancho Santa Margarita, CA 92688

Re: Liquidated Damages for Violation of Prevailing Wages
Conte Terra Family Apartments

Dear Mr. Tracy:

The attached deductive change order is being assessed to Park West Landscape on
the Corde Terra Apartments tor violation of prevailing wage requirements. As
per Attachment "C," of thc contract signed between ROEM Builders, Inc. and
Park West Landscape, liquidated damages equal the sum of three .times the
difference between the actual amount of wages paid and the amount ofwages that
should have been. paid and in this case, the sum of liquidated damages total
$89,159.6 J (Per the City of San Jose, $29,7! 9.87 X 3). Please sign the attached
deductive change order and return with your immediate attention.

Attachments

1650 Lafayette Street, Santa Clara, Oaliforrria 95050 T6J (408) 984-5600 Fax (408) 9$·1-3111 www.roemcorp.com



RfC'D OCT 20 ZOOS

ATTACHMENT "c"
Corde Terra

Family Apartments

Liquidated Damage for Breach of Wagc Provision

Contractor agrees its breach of the Wage Provision would cause the City damage by
undermining.the Goalsand the City'Sdamagewouldnot be remedied by contractor's payment of
restitution to the workers who werepaid a substandard wage. Contractorfurther agrees that such
damagewould increasethe greater numberof employees not paid the applicable'prevailingwage
and the longerthe amountof time over which such wageswere not paid.

The City and Contractormutually agree that making a precise determination of the amount of
City's damages as a result of Contractor's breach of the Wage Provisionwould be impracticable
andlor extremely difficult. Therefore, the parties agree that, in the event of such a breach,
Contractorshall.pay to the City as liquidated damages the sum of three (3) times the difference
between the actual amountofwages paid and the amountofwages tilat should have been paid.

I have read and acknowledge the above Liquidated Damagefor Breach of Wage Provision:

i feo[rrOEN



'f34RKWEST
LANDSCAPE INC.

December 6, 2007

City ofSan Jose
200 East Santa Clara St.
San Jose, CA 95l1:i

Attention:

Subject:

Mayor and City Council Members
C/O LeePrice

Request to place an item on the City Council agenda

Dear Mayor and Members of the City Council:

This letter shall serve as our request to place an item on the City Council agenda, This
request is pursuant to our dispute of an assessed $90,000 liquidated damage penalty for

.an alleged prevailing wage at the Corde Terra Apartments project. Enclosed please find
several documents that outline the assessment and subsequent response by Park West. It
is our request that we be allowed to present our case to the City Couucil for a
deiermination if in fact the assessment meets with the City's guidelines.

Thank you in advance for your placement of this item on the next City Council meeting.

Sincerely,

~,~~--
Jim P. Tracy
ChiefOperating Officer
Park West Landscape, Inc.

22421 Gilberto. Suite A 0 Rancho Santa Margarita. Caiifornia 92688
(949) 5<'16·8300 e FJ'X (949) 546-8301




