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This monthly report is submitted in accordance with the policies used in support of the Civil Service
Rules covering hiring. The report presents a statistical summary of hiring activity and covers
complaints about hiring issues.

Hiring Activity

The attached spreadsheet provides a summary of hiring activities from Pay Period 14 of 2011 through
Pay Period 13 of 2012 (June 26, 2011 through June 23, 2012).

Year-to-date highlights for FY 2011-2012 include the following:
¯ 24% of new job postings have been for internal candidates only.
¯ 5% of non-sworn appointments (excluding entry-level hires) were filled by internal employees.
¯ 95% of non-sworn appointments were non-entry level external hires.

Highlights for Pay Periods 14 to 15 (June 26, 2011 through July 23,2011):
Entry-level external hires included the following classifications: Community Services Aide PT,
Electrician, Instrument Control Technician, Laboratory Tech I, Regional Park Aide PT,
Therapeutic Specialist, and Zoo Keeper PT.

Complaints

Hiring Process Issue Resolution
Maintenance Bargaining unit raised issues regardingHR is investigating.
Worker II compliance with hiring policy and

procedures.
Plant Mechanical Candidate raised coucerns that selectionOlle or more outside raters will be included
Supervisor may be pre-determined as an employeein the interview process to maximize

is performing duties in acting capacity.objectivity,
Battalion Chief Candidates made a discrimination claimOER is investigating.

regarding the selection process from the
Battalion Chief eligible list.
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