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This monthly report is submitted in accordance with the policies used in support of the Civil Service
Rules covering hiring. The report presents a statistical summary of hiring activity and covers complaints
about hiring issues.

Hiring Activity

The attached spreadsheet provides a summary of hiring activities from Pay Period 15 of 2009 through Pay
Period 20 of 2009 (June 28, 2009 through September 19, 2009).

Year-to-date highlights include the following:
¯ 41% of new job postings have been for internal candidates only.
¯ 93% of non-sworn appointments (excluding entry-level hires) were filled by internal employees.
¯ 4% of non-sworn appointments were non-entry level external hires.

Highlights for P~ty Periods 19 and 20 (August 23, 2009 to September 19, 2009):
¯ Entry-level external hires were in the following classifications: Analyst I, Animal Care Attendant PT,

Class Instructor PT, Library Aide PT, Recreation Leader PT, Retirement Investment Officer, and
School Crossing Guard PT.

¯ 11 Fire Captains were appointed in pay period 20.

Complaints

Attachment

Hiring Process Issue Resolution
Associate After hearing that a selection decision had HR discovered that a group of applications had
Construction been made, candidate complained that s/henot been appropriately reviewed. The hiring
Inspecto~9~. had never been notified of application decision was rescinded. Additional interviews

status. were scheduled and the recruitment is still in
progress.

MARK DANAJ
Director, Human Resources
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