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This monthly report is submitted in accordance with the policies used in support of the Civil Service
Rules covering hiring. The report presents a statistical summary of hiring activity and covers complaints
about hiring issues.

Hiring Activity

The attached spreadsheet provides a summary of hiring activities from Pay Period 15 of 2008 through Pay
Period 3 of2009 (June 29, 2008 through January 24,2009).

Year-to-date highlights include the following:
• 32% ofnew job postings have been for internal candidates only.
• 69% of non-sworn appointments (excluding entry-level hires) were filled by internal employees.
• 13% of non-sworn appointments were non-entry level external hires.

Highlights for Pay Periods 2 and 3 (December 28, 2009 to January 24, 2009):
• Entry-level external hires were in the following classifications: Class Instructor, Council Assistant,

Library Aide, Library Page, Public Safety Radio Dispatcher, Recreation Leader, and School Crossing
Guard.

• 47 Police Recruits were hired in pay period 2.

Complaints

Hiring Process Issue Resolution
Environmental Candidate questioned why sfhe was not HR and OER are investigating
Inspector IIII selected and alleged discrimination.
Senior Electrical Candidate raised concerns about the HR review determined that the process followed
Engineer interview process. City policy and procedures and was consistent

for all candidates.

,+-<IrIVlAKl\. DANAJ
Director, Human Resources
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