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TO: HONORABLE MAYOR FROM: DENNIS HAWKINS
AND CITY COUNCIL '
SUBJECT: APPOINTMENTS TO DATE: November 30, 2012
THE RETIREMENT BOARDS '
Approved Date
SUPPLEMENTAL

REASON FOR SUPPLEMENTAL:

This supplemental memo provides the information concerning the election and interview results,
applications, and candidate statements for the appointments of the Police Retiree to the Police
and Fire Board and the Federated Retiree to the Federated Board. Additionally, the applications
submitted by the two Public Members who have applied for reappointment to the Retirement
Boards are attached.

BACKGROUND

Nomination and election processes have been conducted among the retired members of the
Police and Fire Department Retirement Plan for the Police Retiree representative to the Board of
Administration and among persons retired under the Federated City Employees’ Retirement
System for their Retiree representative to the Board. The nomination and elections have been
conducted consistent with provisions of Council-adopted procedures and the Municipal Code.
The purpose of the election processes is to nominate the retired members for appointment by the
City Council.

ANALYSIS

1. POLICE AND FIRE BOARD:

a. Police Retiree: A copy of the Retiree nominee, Nick Muyo, candidate’s ballot statement
and questionnaire are attached to this memo. A total of 1,688 ballots were mailed to the
plan’s eligible retired members. The results of the 2012 election conducted among
Retired members of the Police and Fire Department Retirement Plan are:

NOMINEE VOTES RECEIVED

Nick Muyo 689
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A part of the appointment process includes an interview with each nominee by a panel consisting
of labor and management representatives. The purpose of the interview is to determine the
nominee’s availability to fulfill the responsibilities of the position. The interview was conducted
on Tuesday, November 27 and the panel members, as specified in the Municipal Code, included:-

PANEL MEMBER REPRESENTING
Franco Vado San Jose Police Officers Association
Robert Sapien San Jose Fire Fighters, Local 230
Jennifer Schembri Office of the City Manager

The panel unanimously concluded that Mr. Muyo has sufficient time to fulfill the duties of the
position, does not have any personal or professional commitments that limit his availability to
serve on the Board, and has made the Police and Fire Retirement Board his priority. The panel
expressed no concerns with his appointment as the Police Retiree representative.

b. Public Member: Vincent Sunzeri, appointed to the Board on December 16,2010, has
applied for reappointment. His application is attached.

2. FEDERATED RETIREMENT BOARD:

a. Federated Retiree: There were two nominees for the position of Retiree representative
to the Federated Retirement Board, Brad Imamura and Ed Overton. Mr. Overton is the
incumbent and was appointed to the Board on . There were 3,134 ballots distributed to
eligible Federated Retirees. The election results are:

NOMINEE VOTES RECEIVED

Ed Overton , 730

Brad Imamura ' 561

A part of the appointment process includes an interview with each nominee by a panel consisting
of labor and management representatives. The purpose of the interview is to determine the
nominee’s availability to fulfill the responsibilities of the position. The interview was conducted
on Tuesday, November 27 and the panel members, as specified in the Municipal Code, included:

PANEL MEMBER REPRESENTING
Yolanda Cruz AFSCME affiliated unions
David Printy Non-AFSCME affiliated unions
Jennifer Schembri Office of the City Manager

The panel unanimously determined that Mr. Overton, who received the most votes, has sufficient
time to fulfill the duties of the position, does not have any personal or professional commitments
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that limits his availability to serve on the Board, and has made the Federated Retirement Board
his priority. The panel expressed no concerns with his re-appointment as the Federated Retiree
representative. The panel noted that while Mr. Imamura stated that he has no scheduling conflicts
which would prevent him from fulfilling the duties, he does have full-time employment with the
Santa Clara Valley Water District.

b. Public Member: Stuart Odell, appointed to the Board on December 16,2010, has applied
for reappointment. His application is attached.

PUBLIC OUTREACH

This memo has been posted on the City Clerk’s website as a part of the December 4, 2012 City
Council agenda. In addition, this information has been posted on the websites for both the
Federated and Police and Fire Retirement Systems and copies of the memorandum have been
distributed to appropriate employee bargaining units.

D Criterion 1: Requires Council action on the use of public funds equal to $1 million or greater.
(Required: Website Posting)

D Criterion 2: Adoption of a new or revised policy that may have implications for public
health, safety, quality of life, or financial/economic vitality of the City. (Required: E-
mail and Website Posting)

D Criterion 3: Consideration of proposed changes to service delivery, programs, staffing
that may have impacts to community services and have been identified by staff, , or a
Community group that requires special outreach. (Required: E-mail, Website Posting,
Community Meetings, Notice in appropriate newspapers)

COORDINATION

This election process has been coordinated with the Offices of the City Manager and City
Attorney, and the Department of Retirement Services.

CEQA

Not a project.

Dennis D. Hawkins, CMC
City Clerk

For questions, please contact Dennis Hawkins, City Clerk, at (408) 535-1275.



1.

INSTRUCTIONS TO VOTERS

After marking your ballot cards, insert them and seal them in the return envelope provided. Do not remove or
deface the label on your return envelope; your ballot cannot be counted if the label information is missing.
Mail, route, or deliver your envelope to the Office of the City Clerk, City Hall, 200 E. Santa Clara Street, San Jose, CA
95113, Wing, Room W-243. Ballots must be received by the City Clerk NO LATER THAN 2:00 p.m., Monday,
NOVEMBER 26, 2012.

If you mark your ballot incorrectly, you may return it to the Office of the City Clerk and obtain another ballot. If you
have any questions about the voting procedure, call the City Clerk’s Office at (408) 535-1252 or email:
cityclerk@sanjoseca.gov.

The City Clerk assumes no responsibility for the accuracy or nature of the contents of the Candidate Statements. The

purpose of the election is to nominate candidates to boards and/or commissions; the City Council makes the
appointments and is not obligated to appoint the candidate receiving the highest number of votes in this election.

CANDIDATES’ STATEMENTS

BOARD OF ADMINISTRATION
POLICE AND FIRE DEPARTMENT RETIREMENT PLAN

Nicholas M. Muyo — RETIRED POLICE SERGEANT

| am seeking nomination to the Police and Fire Department Retirement Board of Administration. | recently
retired after a 36-year law enforcement career, 27+ of those with San Jose PD. | believe that my
assignments, including those as the Public Information Officer for the Police Department and District
Attorney’s Office, have demonstrated an ability to work with high ranking officials, deal with media outlets in
the area and work individually or with small or large groups of people to achieve goals.

These are terribly tough times. Many people outside public safety believe that pension reform will threaten
benefits earned by retirees. Retirees have served this community with honor, courage and integrity.
Contracts were negotiated in good faith. Promises were made. Promises should be kept. My promise to
you is that | will work to maintain your salary and benefits in retirement.




Name (Last, first, middie)
Muyo, Nicholas Michael

anm AdAvAnn

City, State Zip Code

HAama Phana Nn Callitiar Phana N

Home Fax No.

Business Address

Zip Code

Business Phone No.

Business Fax No.

Business Email

Personal Email

Present Employer (Name/Describe Business)
N/A

Job Title/Description of Duties
N/A

Current Emplover of Spouse (Name/Address)

State Farm Insurance
Thornwood Drive
San Jose, CA

Spouse's Job Title/Description of Duties:
Office Manager

College, Professianal, Major Subject

Vocational or Other Schools
attended

CA State University - Hayward from 1972-1974

Dates Attended Degree & Date

Diablo Valley College - Pleasant Hill from 1974-1976

Licenses Held:
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CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Police and Fire Department Retirement
Plan or the Federated City Employees Retirement System must live within 50 miles of San Jose Clty Hall
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Paolice and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retirement Boards must be persans who have retired under the ﬁrovisions of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San José, California,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; email: cityclerk@sanjoseca.gov. If maore space is
heeded, please attach additional pages. Appllcatlons are valid for ane year from the date of receipt and
are publlc record.

Please check the appropriate box: ’
.Pollce and Fire Department Plan [:[Federated City Employees’ System

Member category:
I:lPubllc member [:l Employee Representative Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDYes . |/ |No Please answer the following:

Job Title: Depariment:

2. Are you a retired City employee Yes |:|No At the time of my retirement | was:
Job Title: Police Sergeant Police 12/2007

Department: Retirement Date

3. Current or former elected or appointed City ofﬁcialDYes No

4, Retired members of, or persons participating in or receiving benefits from the Police and Fire
Retirement Plan or Federated City Employees Retirement System|v | Yes I:I No

5. A representative of any union representing City employees| [Yes No

6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and
2.08.1220.F) of a City employee or persons patticipating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System

I:IYes nNo

Are you a resident of San "Lenath of Residency: ’ Council District:
Jose?Yes |:|No 30 years , Councll District 2

If not a resident, do you live
within 50 miles of San Jose City Hall?




Certifications Held:

CA POST Basic Certificate
CA POST Intermediate Certificate
CA POST Advanced Certificate

.

Special Awards or Recognitions Received
SJPD William Poelle Life Saving Award

Languages spoken
English

A. GENERAL BACKGROUND

1. Please list your applicable experience or expertise relevant to public retirement plan

administration.

Category (check all that apply)

Years of
Experience

Describe your experience or
expertise

Senior executive position in pension
administration

'L Ipension actuarial practice

institutional investment experience

auditing

accounting

| llegal

management

heaith and welfare and/or employee benefits

| _{investment management

[ ]
]

banking

| -
[ Iinsurance company asset/liability
management

[ Jeollege or university professar (focus on

fiduciary or trust law, quantitative background in

financial theory or actuarial math)

Other

: Other




2. Please summarize your qualifications to serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.

My learning curve will be steep. | have no financial experience, however, | have worked
with City Officials and Police Administrators. | know what it means to be able to
communicate effectively, use discretion and make tough decisions.

3. Whatis your interest and motivation for serving as a member of the Retirement Board?

These are fough times. | don't know of many people who are willing o sacrifice their
time and energy to get involved in City Government right now. | want to serve the City
and Police Department that were a huge part of my life between 1980 and 2007.

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; roleftitle and examples of
accomplishments.

| served for several years on the board of the Glider Elementary Parent/Teacher
Association as a board member, Vice-President and then President. Working with parent
and teachers, we conducted fund-raising events and charitable events to make money
which we later used to buy books, school supplies and to fund field trips for students and
teachers.

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

I have no investment experience.

6. Please describe your membership in relevant professiona!l or trade organizations. Please note
any offices held, etc. :

| served atermas a SJPD Board Member on the Police Officers Association Board of
Directors.



7. Please state any other information, which you feel, would be useful in reviewing your application

N/A

B. FAMILIARITY WITH BOARD

1. Please describe your understanding of the role and responsibilities of Retirement Board
members? .

| know that the Board’s duties include consideration of requests for retirement, administration
and investment of the retirement funds, and determination of eligibility for membership in the
pension plans, employees’ eligibility for membership in the pensian plan, and employees’
eligibility for retirement benefits. . .

2.  Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

City boards and commissions were established for the purpose of advising the City Council and
praviding angoing input into policies and issues affecting the future of the San José community.

3. What da you consider to be the three mast impartant issues currently facing the
Retirement Board?
| believe the two most pressing matters are (1) the growing list and backlog of disability

retirements, and (2) the current issue of pension reform, current and retiree benefits and the
balance between the financial impact on the City and the ability ta hire more Police and Fire

employees.



What do you perceive as the short and long-term goals of the Retirement Board?

Short term: the backlog of disability retirements.
Long term: the pension reform issue.

Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

| believe that depends on where the maney is coming from. If the money is coming from the
City, then yes. If the money is coming from the retirees, then no. | also need to review any |
existing or past contracts or agreements addressing those funds.

Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title

a. “Pension Sustainability: Rising Pension Costs Threaten the City's Ability to Maintain
Service Levels?” This report is available at:
http://www.sanjoseca.dov/auditor/AuditReports/1010/1010.pdf

| am reviewing these reports in preparation of my interview on November 27, 2012.

b. “Audit of Pensionable Earnings and Time Reporting” This report is available at:
http:/iwww.sanjoseca.gov/auditor/AuditReports/0910/0910.pdf

| am reviewing these reports in preparation of my interview on November 27, 2012.




“Disability Retirement:. A Program in Need of Reform”. This repart is available at:
http://www.sanjoseca.qov/auditor/AuditReports/1102/1102.pdf

| am reviewing these reports in preparation of my interview on November 27, 2012.

“An Audit of Retirement Services Travel Expenses”? This repart is available at:
http:/iwww,sanjoseca.gov/auditor/AuditReports/0802/0802report.pdf

| am reviewing these reports in preparation of my interview on November 27, 2012.

e. 2010 Pension Reform, Measure W,
hitp://www.sanjoseca.qov/clerk/elections/2010Election/Novemberballotmeasures.pdf

| am reviewing these reports in preparation of my interview on November 27, 2012.

Measure W removes language from the San Jose city charter that defines the rules
for the age at which city employees can retire and how much the city must pay into
their pension fund. Because of this, the San Jose City Council has the flexibility to
make decisions on those matters. Current city employees will not be impacted by any
changes. Workers hired after 2011 would fall under the new rules.

f. 2012 Pension Maodification, Measure B
h’ttp /lwww.sanjoseca.gov/clerk/elections/2012Election/20120605.asp

| am reviewing these reports in preparation of my interview on November 27, 2012.
According to a 2010 audit by the city, the amount that the city pays every year for the
retirement plans of its retired workers has tisen from $73 million in 2001 to $245
million in 2011. Over the. last two decades, the amount paid by the city in total
pension benefit payments has grown sevenfold.

C. EXPERIENCE/EXPERTISE

1. Howdo you ensure that you are maintaining an in-depth and up-to-date knowledge of institutional
investing and the capital market environment?

By working with my colleagues on the Board and educating myself through ALL available means
to learn as much as | possibly can (i.e. - classes, the Internet, informal discussions, etc.).




2, Given the current status of the capital markets, where do you see opportunities to increase return
and reduce risk in the pension portfolios? What is your experience with risk budgeting?

[ have na investment experience.

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and proportions for pension funds like those serving the employees
of the City of San Jose.

| have no investment experience. .

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?

| have no investment experience.

5. How w0uld‘you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?

| have no investment experience.



6.

What should be included in a pension plan’s statement of investment palicies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

| have no investment experience.

D. CONFLICT OF INTEREST.

1.

State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, including sources of incame, interests in real property
or invesiments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confirm that you have reviewed and agree to comply with
San Jose City Council Canflict of Interest Policy (Council Policy No. 0-34); and Government Code
Section 1090 and 871 05. Yes L___I No | have not read and/or do not agree fo comply.

.In additian, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before Aptil 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission.(FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolu’(ion.Yes [:lNo | have not read and/or do not agree to
comply. .

Have you ever been required fo file a Statement of Economic Interest (Form 700) and failed to
doso? [_]Yes No If yes, please explain in complete detail.

| have been required to fill out several and have never failed to comply.

If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose_other than you r financial interest in the employment already
disclosed in this application?.l:]Yes No If yes, please identify any interest that you would
be required 1o disclose as an attachment to this application..

Please identify any organizations, associations, or entities in which you are active, or with which
you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

N/A



6. Please confirm that you have reviewed and agree to comply with the San Jose MLinicipaI Code
Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Palicy (City Policy Manual 1.2.1), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

Yes :

[[_INo I have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1. Have you ever been convicted of a misdemeanor within the past five years or a felony within the
ast ten years (except for minor traffic offenses that resulted only in a fine)?
Yes No If yes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

2. Are you or your firm currently or within the past five years been the subject of any litigation or
claims resulting from any investment activity, advice, a fiduciary relationship, or regarding alleged
financial-improprieties?]__|Yes [_|No [/]Not Applicable If yes, please provide details.

3. Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any governmental and/or regulatory bady (SEC, NASD, states Attorney
General or Insurance Commissioner, etc.)? Yes DNo Not Applicable
If yes, please provide details.

4. Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephone number(s)), and relationship.

Chief Chris Moore, San Jose PD

Chief Tuck Younis, Los Altos PD

Chief Pete Oliver, Santa Clara County Office of the D.A.
Lt. Mike Sterner, REACT Task Force '

How did you learn of a vacancy on this Board?
Internet

Newspaper

Advertisement — Source;

City Website

Personal contact from Councilmember
Persanal contact from City staff member
Word of mouth

| | Other (please specify)
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SIGNATURE OF APPLICANT DATE SIGNED

Submit to:
City Clerk's Office
200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905
(408) 535-1275
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins



Name (Last, first, middie)
SUNZERI, VINCENT, ANTHONY

Hama Addrace City, State Zip Code
SAN JOSE, CA 95120

Hramaoa PhAana NiA Calhilar Phana Nn Home Fax No.

Business Address Zig Code
16000 LOS GATOS BOULEVARD LOS GATOS, CA 95032
Business Phone No. Business Fax No.

408-358-0995

Business Email Personal Email

Present Employer (Name/Describe Business)  Job Title/Description of Duties

MORGAN STANLEY SENIOR VICE PRESIDENT

WEALTH MANAGEMENT CERTIFIED INVESTMENT MGMT. ANALYST
CERTIFIED PRIVATE WEALTH ADVISOR

Current Employer of Spouse (Name/Address) Sw(gﬁﬂeésmlp?

b Title/Description of Duties:
Ref P

College, Professional, Major Subject Dates Altended Degree & Date
Vocationai or Other Schools

ttend
YN8 STATE UNIVERSITY  SUSU: BUSINESS ADMIN.  SJSU: 1985-1988 B.S. BUS ADM.
CONCENTRATION:FINANCE (FINANCE) 1988
MINOR: ECONOMICS

WHARTON SCHOOL AT UNIVERSITY
OF PENNSYLVANIA AND UNIVERSITY OF CHICAGO
(SEE PROFESSIONAL CERTIFICATIONS BELOW)

Licenses Held:
SERIES 7, SERIES 63, SERIES 65, CA INSURANCE LICENSE #0OA69459




CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Pclice and Fire Department Retirement
Plan or the Federated City Employees Retirement System must live within 50 miles of San Jose City Halt
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retirement Boards must be persons who have retired under the provisions of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San José, Califomia,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; email; cityclerk@sanjoseca.gov. If more space is
needed, please attach additional pages. Applications are valid for one year from the date of receipt and
are public record.

Please check the appropriate box:
Police and Fire Department Plan Federated City Employees’ System

Member category:
Public member |:| Employee Representative D Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDYes No Please answer the following:

Job Title: Department:
2. Are you a retired City employeeDYes No At the time of my retirement | was:
Job Title: Department: Retirement Date

3. Current or former elected or appointed City ofﬂcialYes DNO

4, Retired members of, or persons participating in or receiving benefits from the Police and Fire
Retirement Plan or Federated City Employees Retirement System L |Yes No

5. A representative of any union representing City employees] [Yes No

6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and
2.08.1220.F) of a City employee or persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System
DYes No

Are you g resident of San Length of Residency: Council District:
Jose?[v]Yes [_|No 50 years y 10

If not a resident, do you live

iihin 50_miles of San Jose City Hall?




Certifications Held:

CERTIFIED INVESTMENT MANAGEMENT ANAYLST (CIMA) FROM THE INVESTMENT
MANAGEMENT CONSULTING ASSOCIATION - OBTAINED THROUGH THE WHARTON SCHOOL,

UNIVERSITY OF PENNSYLVANIA

CERTIFIED PRIVATE WEALTH ADVISOR (CPWA) FROM THE INVESTMENT MANAGEMENT
CONSULTING ASSOCIATION - OBTAINED THROUGH THE UNIVERSITY OF CHICAGO BOOTH

SCHOOL OF BUSINESS

Special Awards or Recognitions Received

NAMED TO THE BRANDES GLOBAL CONSULTANTS FORUM

UBS PRESIDENT'S CLUB
MORGAN STANLEY MASTER'S CLUB

Languages spoken
ENGLISH

A. GENERAL BACKGROUND

1. Please list your applicable experience or expertise relevant to public retirement plan

administration.

Category (check all that apply)

Years of
Experience

Describe your experience or
expertise

Senior executive position in pension
administration

pension actuarial practice

v linstitutional investment experience

18

AT ARG

FINANCIALADVISORTO LOS

auditing

accounting

| llegal

'[Inealth and welfare and/or employee benefits
management

v linvestment management

24
YEARS

SENIOR VICE PRESIDENT, .

banking

Insurance company asset/liabllity

management
| |college or university professor (focus on
iduciary or trust law, quantitative background in

financial theory or actuanal math)

TRUSTEE AND CHAIR OF THE

2 b rea ARt e mn G A G———— . P 3 T

v |Other

2
YFARS
2

TRUSTEE FOR THE SAN JOSE

v |Other

TRUSTEEAND CRAIROF TRE_

YEARS




2. Please summarize your qualifications o serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.

AS A CERTIFIED INVESTMENT MANAGEMENT ANALYST, | BRING 24 YEARS OF
INVESTMENT MANAGEMENT EXPERIENCE WITH A MAJOR FINANCIAL
INSTITUTION. | AM WELL VERSED IN THE FOLLOWING AREAS: 1) MODERN
PORTFOLIO THEORY. 2) INVESTMENT POLICY STATEMENTS. 3) EVALUATING
PERFORMANCE MEASUREMENT, ASSET ALLOCATION, MANAGER SEARCH AND
EVALUATION. 4) EVALUATING FIXED INCOME, EQUITIES AND ALTERNATIVE
INVESTMENTS.

| AM CURRENTLY THE CHAIR OF THE INVESTMENT COMMITTEE FOR THE CITY OF
SAN JOSE POLICE AND FIRE RETIREMENT BOARD OF ADMINISTRATION

3. What is your inferest and motivation for serving as a member of the Retirement Board?

TO UTILIZE MY PROFESSIONAL TRAINING AND EXPERIENCE TO ENHANCE THE
OVERALL SUCCESS OF THE RETIREMENT PLAN. TO REPRESENT ALL
STAKEHOLDERS AND HOLD ALL TRUSTEES ACCOUNTABLE FOR THE
SUCCESSFUL ADMINISTRATION OF THE RETIREMENT PLAN, | WOULD
CONTINUE TO BRING BOTH MY KNOWLEDGE, EXPERIENCE AND LEADERSHIP TO
MOVE TOWARDS BEING FULLY FUNDED.

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; role/title and examples of
accomplishments.

FOR THE LAST 2 YEARS, | HAVE SERVED AS A TRUSTEE FOR THE POLICE AND
FIRE RETIREMENT BOARD. |AM CURRENTLY THE CHAIR OF THE INVESTMENT
COMMITTEE. | HAVE SERVED ON THE FERSONNEL COMMITTEE, THE
GOVERNANCE COMMITTEE AND THE DISABILITY COMMITTEE.

| AM CURRENTLY A TRUSTEE FOR THE SAN JOSE ROTARY FOUNDATION BOARD. |
SERVE AS THE INVESTMENT LIASON.

| AM CURRENTLY CHAIR OF THE BOARD OF DIRECTORS FOR VIA SERVICES, A
LARGE SUCCESSFUL NON-PROFIT OPERATING IN SANTA CLARA COUNTY.

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

MY SPECIFIC EXPERIENCE WITH THE CITY OF SAN JOSE POLICE AND FIRE
RETIREMENT PLAN HAD BEEN CENTERED AROUND IMPROVING PLAN
PERFORMANCE. THROUGH MY OVERSIGHT, { ENCOURAGED THE BOARD TO
SEEK A THIRD PARTY ASSET LIABILITY STUDY AND HELPED CREATE A NEW
ASSET MIX BY WORKING WITH OUR PLAN CONSULTANT. AS CHAIR, I'VE
PROVIDED STRUCTURE AND A WORK PLAN CENTERED AROUND EVALUATING
ALL ASSET CLASSES. | HAVE HELPED STAFF IN EVALUATING INVESTMENT
MANAGERS. | HAVE WORKED WITH STAFF, OUR CONSULTANT AND THE
INVESTMENT COMMITTEE TO ADOPT A NEW INVESTMENT POLICY.

6. Please describe your membersh'ip in relevant professional or trade organizations. Please note
any offices held, etc.
MEMBER: INVESTMENT MANAGEMENT CONSULTING ASSOCIATION (IMCA)

THIS ASSOCIATION 1S FOCUSED ON DEVELOPING BEST PRACTICES AND
CONTINUING EDUCATION FOR INVESTMENT PROFESSIONALS.



7. Please state any other information, which you feel, would be useful in reviewing your application

DURING THE TWO YEARS THAT | HAVE SERVED ON THE RETIREMENT BOARD, | HAVE
PROVIDED INDEPENDENT THOUGHT AND LEADERSHIP. |AM COMMITTED TO
CREATING TRANSPARENCY TO ALL STAKEHOLDERS AND PUSHING THE PLAN TOWARD
A FULLY FUNDED STATUS. | HAVE REMAINED AN ACTIVE AND COMMITTED BOARD
MEMBER. | PROMOTE HONEST, THOUGHTFUL DISCUSS AND DECISION MAKING
AROUND VERY IMPORTANT AND SOMETIMES CONTROVERSIAL SUBJECT MATTERS
RELATING TO THE PLAN. | FEEL THAT | HAVE BEEN INSTRUMENTAL IN IMPROVING THE
PLAN'S INVESTMENT RESULTS OVER THE LAST 12 MONTHS BY GUIDING THE
INVESTMENT COMMITEE AND THE BOARD IN MAKING CRITICAL DECISONS AFFECTING
THE MANAGEMENT OF PLAN MANAGEMENT.

B. FAMILIARITY WITH BOARD

1.  Please describe your understanding of the role and responsibilities of Retirement Board

members?
THE RETIREMENT BOARD MUST CARRY OUT THEIR DUTIES AND RESPONSIBILITIES IN
ACCORDANCE WITH FIDUCIARY STANDARDS APPLICABLE TO TRUSTEES OF
RETIREMENT PLANS. THE RETIREMENT BOARD HAS EXCLUSIVE CONTROL OVER THE
MANAGEMENT AND ADMINISTRATION OF THE RETIREMENT SYSTEM AND FUNDS.
HOWEVER, THE BOARD MUST WORK EFFECTIVELY WITH THE CITY MANAGER WHO
HAS AUTHORITY OVER THE HIRING OF THE RETIREMENT DIRECTOR.

2.  Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

ALL PARTIES PLAY A ROLE IN THE RETIREMENT PLAN. THE RETIREMENT BOARD AND
CITY ADMINISTRATION MUST WORK IN A COLLABORATIVE FASHION TO ENSURE
EFFECTIVE ADMINISTRATION OF THE PLAN IS BEING ACHEIVED. THE CITY COUNCIL IS
THE APPOINTING AUTHORITY OF THE RETIREMENT PLAN DIRECTOR. RETIREMENT
STAFF MUST WORKING EFFECTIVELY WITH THE RETIREMENT BOARD, YET THEY ARE
THE EMPLOYEES OF THE CITY. EMPLOYEE BARGAINING UNITS WANT TO SEE A PLAN
THAN IS MANAGED IN THEIR CONSTITUENTS BEST INTERESTS. PLAN PARTICIPANTS
AND BENEFICIARIES ARE PRIMARILY CONCERNED WITH HAVING CONFIDENCE THAT
THE PLAN IS BEING PRUDENTLY MANAGED.

3. What do you consider to be the three most important issues currently facing the
Retirement Board?
1) HIRING A COMPETENT DIRECTOR AND CIO
2) ENSURING THE PLAN IS FISCALLY SOUND, STABLE AND SUSTAINABLE
3) DETERMINING A PRUDENT GOVERNANCE STRUCTURE THAT ALLOWS THE
TRUSTEES THE ABILITY TO FULLFILL THEIR FIDUCIARY RESPONSIBILITY.



4, What do l_¥ou ;In_erceive as the short and long-term goals of the Retirement Board?
SHORT-TERM:

1) HIRING A QUALIFIED DIRECTOR AND CIO

2) PRUDENTLY MANAGING THE PLAN ASSETS IN THE ABSENCE OF A CIO.

3) EFFECTIVELY DEALING WITH THE DISABILITY PROCESS PRIOR TO ANY
IMPLEMENTATION OF MEASURE B.

LONG-TERM:

1) SELECTING A PRUDENT DISCOUNT RATE AND GETTING THE PLAN TO BE FULLY

FUNDED
2) IMPLEMENTING MEASURE B IF APPROVED BY THE COURTS
2) NEFTFRMINING A PRIDFENT GOVFRNANCE STRIICTHRF

5. Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

THESE ARE PUBLIC FUNDS IN THE SENSE THAT THE FUNDING IS MADE BY THE CITY
AND EMPOLYEES THAT WORK FOR A PUBLIC SYSTEM. MORE IMPORTANTLY, THE TAX
PAYERS ARE A STAKEHOLDER IN THE SENSE THAT THEY PROVIDE THE FUNDS FOR
THE CITY CONTRIBUTION.

6. Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title

a. “Pension Sustainability: Rising Pension Costs Threaten the City’s Ability to Maintain
Service Levels?” This report is available at:

hitp: /A sanioseca. gov/auditor/ AuditReports/1010/1010 . pdf

ITIS IMPORTANT TO UNDERSTAND THE IMPACT THE PLAN'S FUNDED STATUS
HAS ON CONTRIBUTIONS. POOR INVESTMENT RESULTS CREATES A
GREATER BURDEN ON THE CITY IN THE FORM OF INCREASED
CONTRIBUTIONS. THE INCREASED CONTRIBUTIONS TAKE A LARGER AND
LARGER SHARE OF THE CITY BUDGET WHICH IMPACTS THE CITY'S ABILITY
TO DELIVER OTHER ESSENTIAL SERVICES.

b. “Audit of Pensionable Earnings and Time Reporting” This report is available at:
hitp/lvwwew. sanjoseca. goviauditor/ AuditReports/0910/0910 pdf

UNDERSTANDING HOW INFORMATION 1S REPORTED IS CRITICAL. MORE
IMPORTANTLY, THE BOARD MUST BE CLEAR ON ACTUARIAL FUNDING STATUS
AND MUST PROVIDE A CONSISTENT, FACT BASED MESSAGE BACKED BY
ACTUARIAL DATA.




“Disability Retirement: A Program in Need of Reform”. This report is available at:
htip:www. sanjoseca goviauditor/AuditReports/1102/1102 pdf
DISABILITY HEARINGS ARE ONE OF THE MORE CHALLENGING TOPICS THAT
BOARD MEMBERS ARE FACED WITH. THE CITY AUDITOR HAS CONCLUDED
THAT DUE TO THE LARGE PERCENTAGE OF SWORN OFFICERS FILING FOR
AND BEING GRANTED A DISABILITY (COMPARED TO OTHER SYSTEMS), THE
PROCESS NEEDS TO CHANGE. ONE SPECIFIC RECOMMENDATION IS FOR
DISABILITY CASES TO BE HEARD BY AN INDEPENDENT PANEL OF MEDICAL
EXPERTS.

“An Audit of Retirement Services Travel Expenses”? This report is available at:
hitp/Awww. sanioseca. goviauditor/AuditReports/0802/0802report.pdf

ALL BOARD MEMBERS NEED TO BE COGNIZANT OF SEEKING ECONOMICALLY
COST EFFECTIVE TRAVEL ARRANGEMENTS. THIS COULD INCLUDE AIR
TRAVEL, HOTEL AND FOOD. ANY COSTS WHICH EXCEED REASONABLE
AMOUNTS SHOULD BE JUSTIFIED. AVOIDING CONFLICTS OF INTEREST IS
CRITICAL TO ENSURE THE INTEGRITY OF ALL BOARD MEMBERS.

2010 Pension Reform, Measure W,
hitp:/lwww.sanioseca.gov/clerk/elections/2010Election/Novemberballotmeasures. pdf

MEASURE W WAS THE FIRST STEP TOWARDS PENSION REFORM. THE CITY
CHARTER WAS AMMENDED SO THAT THE CITY COUNCIL COULD ESTABLISH A
NEW PLAN WHICH WOULD BE FISCALLY SOUND AND THAT NEW OFFICERS
AND EMPLOYEES COULD BE OFFERD THIS NEW PLAN.

2012 Pension Modification, Measure B
hitp://lwww, sanjoseca.gov/clerk/elections/2012Election/20120605.asp

THE BOARD WOULD BE REQUIRED TO IMPLEMENT MEASURE B IF APPROVED
BY THE COURTS. UNDERSTANDING THIS MEASURE AND ITS IMPACT TO ALL
STAKEHOLDERS IS A MUST. THIS MEASURE WAS TO AMMEND THE CHATER
TO MODIFY RETIREMENT BENEFITS OF CITY EMPLOYEES. EMPLOYEE
CONTRIBUTIONS WOULD BE INCREASED. A NEW VOLUNTARY REDUCED
PENSION PLAN WOULD BE CREATED FOR CURRENT EMPLOYEES. NEW

EMPLOYEES WOULD BE OFFERED BENEFIT LIMITATIONS. FUTURE
INCREAQFES IN PENQINN RENEEITR WO IL N RENIIRE VOTER APPRAOVAI

C. EXPERIENCE/EXPERTISE

1.

How do you ensure that you are maintaining an in-depth and up-to-date knowledge of institutional
investing and the capital market environment?

THERE ARE CONTINUING EDUCATION REQUIREMENTS FOR MAINTAINING THE
DESIGNATIONS OF CERTIFIED INVESTMENT MANAGEMENT ANALYST AND THE

CERTIFIED PRIVATE WEALTH ADVISOR. THESE DESIGNATIONS REQUIRE THAT YOU

ADHERE TO STRICT ETHICAL CODE OF PROFESSIONAL RESPONSIBILITY AND

COMPLETE 40 HOURS OF TRAINING EVERY TWO YEARS. IN ADDITION, AS A
REGISTERED REPRESENTATIVE, | AM REQUIRED TO COMPLETE VARIOUS ONGOING

TRAINING PROGRAMS AND COMPLIANCE EDUCATIONAL TRAINING TO RETAIN MY

LICENSE. FINALLY, | ATTEND CONFERENCES SPECIFICALLY PROVIDED FOR TRUSTEES
IN THE PENSION INDUSTRY.



2. Given the current status of the capital markets, where do you see opportunities o increase return
and reduce risk in the pension portfolios? What is your experience with risk budgeting?

REDUCING EXPOSURE TO EQUITIES AND FIXED INCOME AND INCREASING
EXPOSURE TO ALTERNATIVE INVESTMENTS. LOWER BETA INVESTMENTS WITH A
FOCUS ON ABSOLUTE RETURN IS CRITICAL IN THIS VOLATILE ENVIRONMENT.

PART OF MY CIMA TRAING WAS FOCUS ON RISK BUDGETING. IN ESTABLISHING A
NEW ASSET MIX FOR THE PENSION PLAN, | EVALUATED RISK BUDGETING WITH
OUR PLAN CONSULTANT.

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and proportions for pension funds like those serving the employees
of the City of San Jose.

ASSET ALLOCATION IS ONE OF THE MOST IMPORTANT INVESTMENT DECISIONS A
PLAN TRUSTEE MUST MAKE. TIME HORIZON, RISK TOLERANCE, VOLATILITY AND
RE-BALANCING MUST ALL BE TAKEN INTO CONSIDERATION.

HAVING JUST ADOPTED A NEW ASSET MiX, | AM VERY COMFORTABLE WITH THE
FOLLOWING ASSET MIX FOR THE POLICE ND FIRE RETIREMENT PLAN: 37%
EQUITIES, 30% FIXED INCOME, 17% INFLATION-LINKED ASSETS, 15% ABSOLUTE
RETURN AND 1% CASH.

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?

SINCE PLAN LIABILITIES STRETCH OUT OVER A LONG PERIOD OF TIME,
ALTERNATIVE INVESTMENTS ARE AN APPROPRIATE INVESTMENT. THE LACK OF
LIQUIDITY, IN SOME CASES, CAN BE TOLERATED TO SEEK HIGHER ANTICIPATED
RETURNS. HOWEVER, THE MOST IMPORTANT ELEMENT IS DUE DILIGENCE. THE
LACK OF LIQUIDITY AND INFREQUENT REPORTING CAN CREATE A BREEDING
GROUND FOR UNSCRUPULOUS MANAGERS. FINALLY, ALTERNATIVE INVESTMENTS
NEED TO BE EVALUATED WITHIN THE CONTEXT OF THE OVERALL ASSET AND
LIABILITY MANAGEMENT.

5. How would you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?

EACH MANAGER SHOULD BE EVALUATED REALTIVE TO THEIR PARTICULAR
BENCHMARK USING QUANTITATIVE MEASURES SUCH AS STANDARD DEVIATION,
BETA, ALPHA, SHARPE RATIO, INFOBMATION RATIO, TRACKING ERROR, UPSIDE/
DOWNSIDE CAPTURE RATIOS AND PEER ANALYSIS. MANAGERS WHO HAVE
UNDERPERFORMED OVER A FULL MARKET CYCLE SHOULD BE TERMINATED.
HOWEVER, ONGOING DUE DILIGENCE IS CRITICAL TO CAPTURE PERTINENT
INFOBMATION DURING THE CYCLE. THIS TYPE OF INFORMATION SHOULD BE
GATHERED THROUGH THE MANAGER'S ADV FORMS, CONSULTANT REPORTS OR
THROUGH ACTUAL ON-SITE VISITS. THIS LAST APPROACH (ON-SITE VISIT)
RECENTLY TOOK PLACE FOR ONE OF OUR EQUITY MANAGER'S WHO WAS
EXPERIENCING WEAK INVESTMENT RESULTS.



6.

What should be included in a pension plan’s statement of investment policies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

THE INVESTMENT COMMITTEE, WHICH | AM CHAIR OF, 1S CURRENTLY RE-
DRAFTING THE PLAN'S INVESTMENT POLICY STATEMENT. A NEW IPS WILL BE
PRESENTED AT THE 12/6/12 BOARD MEETING FOR APPROVAL.

D. CONFLICT OF INTEREST.

1.

State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, including sources of income, interests in real property
or investments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confirm that you have reviewed and agree to comply with
San Jose City Council Conflict of Interest Policy (Council Policy No. 0-34); and Government Code
Section 1090 and 87105.Yes [:] No | have not read and/or do not agree to comply.

.In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appoiniment and annually on or before April 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resqution.Yes No | have not read and/or do not agree to
comply.

Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
do so? [_]Yes [“/]No Ifyes, please explain in complete detail.

If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retfirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose_other than you r financial interest in the employment already
disclosed in this application?.I:IYes No If yes, please identify any interest that you would
be required to disclose as an attachment to this application..

. Please identify any organizations, associations, or entities in which you are active, or with which

you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

NONE APPLY



6. Please confirm that you have reviewed and agree to comply with the San Jose Municipal Code

Chapter 12,08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

Yes
F | No | have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1.

Have you ever been convicted of a misdemeanor within the past five years or a felony within the
ast ten years (except for minor fraffic offenses that resulted only in a fine)?
Yes No [fyes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

Are you or your firm currently or within the past five years been the subject of any litigation or
claims resulting from any investment activity, advice, a fiduciary relationship, or regarding alleged
financial improprieties?[_|Yes [v]No [~ ]Not Applicable If yes, please provide detalils.

Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any govemmental and/or regulatory body (SEC, NASD, states Attorney
General or Insurance Commissioner, efc.)? Yes jv|No Not Applicable

If yes, please provide details.

Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephone number(s)), and relationship.
SEE ATTACHED SHEET

How did you learn of a vacancy on this Board?
Internet

Newspaper
Advertisement — Source:
City Website

Personal contact from Councilmember
Personal contact from City staff member
Word of mouth

Other (please specify)

HEEEEEAER




References

Corrine Fabie

Mike Endris

Pam Foley

Kay Walker
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SIGNATURE OF APPLICANT {/'V \ DATE SIGNED
S

Submit to:
City Clerk’s Office
200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905
(408) 535-1275
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins



INSTRUCTIONS TO VOTERS

After marking your ballot cards, insert them and seal them in the return envelope provided. Do not remove or
deface the label on your return envelope; your ballot cannot be counted if the label information is missing.
Mail, route, or deliver your envelope to the Office of the City Clerk, City Hall, 200 E. Santa Clara Street, San Jose, CA
95113, Wing, Room W-243. Ballots must be received by the City Clerk NO LATER THAN 2:00 p.m., Monday,
NOVEMBER 26, 2012.

If you mark your ballot incorrectly, you may return it to the Office of the City Clerk and obtain another ballot. If you
have any questions about the voting procedure, call the City Clerk’s Office at (408) 535-1252 or email:
cityclerk@sanjoseca.gov.

The City Clerk assumes no responsibility for the accuracy or nature of the contents of the Candidate Statements. The
purpose of the election is to nominate candidates to boards and/or commissions; the City Council makes the
appointments and is not obligated to appoint the candidate receiving the highest number of votes in this election.

CANDIDATES’ STATEMENTS

BOARD OF ADMINISTRATION
FEDERATED CITY EMPLOYEES’ RETIREMENT SYSTEM

Brad Imamura — RETIREE

Our retirement fund has grown to over $1.9 Billion and its management has become increasingly complex. |
am seeking your support and vote because of my concern for ensuring that knowledge, experience and
fiduciary responsibility continue on the Board over the next 4 years and beyond.

| previously served as an active employee representative trustee on the Federated Retirement Board for 12
years. My fellow board members selected me to be the Board Chair for 4 of those years. | was also Chair of
the Investment Committee and Chair of the Real Estate Committee.

| possess the experience and knowledge necessary to safeguard our retirement fund from being
compromised in any way. My primary goal will be to continue the sensible and prudent management of our
retirement dollars. | pledge a commitment to preserving the annual 3% COLA,; retention of an affordable
lowest cost health plan available to all retirees; and the resumption of retiree retirement education classes.
We deserve a safe and secure retirement plan free from external pressure and influence.

Thank you in advance for your trust and confidence in me!

Email me at

CAST YOUR VOTE FOR BRAD IMAMURA!

Ed Overton — INCUMBENT

| am seeking your support for a second term as you retiree representative on the Federated Retirement
Board. My 30 plus years of experience as Director and the last 4 as a Board member provides me with the
exposure to retirement plan management that will be of tremendous value to our retirees. During the last 4
years the Board has adopted new governance policies, asset allocation, disability hearing structure, hired
consultants and an outside attorney to provide legal assistance to the Board. In addition, | have increased
my knowledge of the structural changes in the capital markets. My goals for a second term are to improve
investment performance, increase the funded level, and strengthen the department administration and
protect the rights of our members.

Ed Overton




Name (Last, first, middle)
Imamura, Brad

aran Addemna

City, State
San Jose, CA

Zip Code
95128

Homa Phone Na. Cellular Phone No.

Home Fax No.

Business Address
5750 Almaden Expressway

Zip Code
San Jose, CA 95118

Business Phone No.

Business Fax No.

Business Email

Persona!l Email

Present Employer (Name/Describe Business)
Santa Clara Valley Water Disrict

Job Title/Description of Duties

Sr. Real Estate Agent - Technical lead for
real property acquisitions, appraisals,
dedications and exchanges. Supervise four
(4) Associate Real Estate Agents.

Current Employer of Spouse (Name/Address)
Retired

Spouse's Job Title/Description of Duties:

College, Professional,
Vocational or Other Schools
attended

West Valley College

San Jose State University

Licenses Held:

Major Subject

General Education

Health Science

Dates Attended Degree & Date
9/71 to 6/75 AS. 6/73
9/73 to 5/75 B.A. 5/75

Registered Environmental Health Specialist (retired) - REHS
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CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Police and Fire Department Retirement
Plan or the Federated City Employees Ratirement System must live within 50 miles of San Jose City Hall
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Palice or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retlren:nent Boards must be persons who have retired under the prowsmns of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San José, California,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; emall: cityclerk@sanjoseca.gov. If more space is
needed, please attach additional pages. Appllcatlons are valid for one year from the date of receipt and
are public record., .

Please check the appropriate box:
D Police and Fire Department Plan Federated City Employees’ System

Member category: .
L__IPubllc member D Employee Representative Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDYes n |V |No Please answer the following:

Jab Title: Department:
2. Are Yyou a retired City employeeYes DNO At the time of my retirement | was:
Job Title; Real Property Agent [i Department_PW ___ Retirement Date_3/27/09

3. Current or former elected or appointed City ofﬂcial.Yes DNO
4. Retired members of, or persons participating in or receiving benefits from the Police and F|re
" Retirement Plan or Federated City Employees Retirement System|v’ v |Yes No

5. A representative of any union representing City employees| |[Yes No

6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and
2.08.1220.F) of a City employee ar persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System
DYes No

Are you a resident of San Lenath of Residency: ‘ Cauneil District:
Jose?Yes DNO 59 years One (1)

If not a resident, do you live

within 50 miles of San Jose City Hall?




Certifications Held:

International Right of Way Association - Senior Right of Way Agent - SR/WA

Special Awards or Recognitions Received

Languages spoken
English

A. GENERAL BACKGROUND

1. Please list your applicable experience or expertise relevant to public retirement plan

administration.

Category (check all that apply) Years of Describe your experience or
Experience expertise
Senior executive position in pension .
Sdmministration 12 Federated Retirement Board Trustee

pension actuarial practice

institutional investment experience

auditing

[ Jaccounting

legal

|__|nealth and welfare and/or employee Benefits
management

|__linvestment management

__Ibanking

Insurance company asset/liability
management

L—i_:]college or university professor (focus on
fiduciary or trust law, quantitative background in
financial theory or actuarial math)

-1Other

| |Other




2. Please summarize your quélifications to serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, quaslifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.

| previously served as an active employee representative trustee on the Federated
Retirement Board for 12 years. My fellow board members selected me to be the Board
Chair for 4 of those years. | was also Chair of the Investment Committee and Chair of
the Real Estate Committee. | attended and/or spoke at the following: 1) University of
Pennsylvania, Wharton School, Advanced [nvestment Management Program; 2) Institute
for Fiduciary Education (IFE) seminars; and 3) International Foundation of Employee
Benefit Plan (IFEBP) seminars. | also earned the Certificate of Achievement in Public
Plan Palicy (CAPPP) from IFEBP.

3. Whatis your interest and motivation for serving as 8 member of the Retirement Board?

| am seeking to once again serve on the Board because of my concern for ensuring that
knowledge, experience and sensible management continue on the Federated Retirement
Board over the next 4 years and beyond.

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; roleftitle and examples of
accomplishments.

| previously served as an active employee representative trustee on the Federated
Retirement Board for 12 years. My fellow board members selected me to be the Board
Chair for 4 of those years. |was also Chair of the Investment Committee and Chair of
the Real Estate Committee.”

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

| previously served as an active employee representative trustee on the Federated
Retirement Board for 12 years. My fellow board members selected me to be the Board
Chair for 4 of those years. | was also Chair of the Investment Committee and Chair of
the Real Estate Committee. | was involved in recommending and selecting institutional
money managers to manage the pension fund investments.

6. Please describe your membership in relevant professional or trade organizations. Please note
any offices held, etc.

| am currently a member of the International Right of Way Association (IRWA) Chapter
42. | possess the Senior Right of Way Agent designation (SR/WA) and served as
President, Vice-President and Treasurer.



7. Please state any other information, which you feel, wauld be useful in reviewing your application

| also served as Chair of the City's Deferred Compensation Advisory Committee (DCAC).

B. FAMILIARITY WITH BOARD

1. Please describe yaur understanding of the role and respansibilities of Retirement Board
members?

The role and respansibilities of Retirement Board trustees can be defined as fiduciary
management. "Fiduciary management is an approach o asset management that involves an
asset owner (beneficiaries) appointing a third party (retirement board) tc manage the total
assets of the asset owner on an integrated basis threugh a combination of advisory and

- delegated investment services (consultants), with a view to achieving the asset owner's averall
investment objectives.”

2.  Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

The Federated Retirement Board is an independent appainted bady entrusted to prudently
manage the retirement funds. The relationship between the Board and the above mentioned
stakehalders is based upon mutual lines of established communication.

3. What da yau cansider to be the three mast important issues currently facing the
Retirement Board?

1) Funding status
2) Establishing a realistic assumed rate of return

3) Asset allocation



What do you perceive as the short and Iong-term goals of the Retirement Board?

Short term goals:

1) Maintain adequate and qualified retirement staff;

2) Provide on-going accurate information on the retirement website; and

3) Review performance of the fund asset classes including managers on a regular basts

Long term goals:

1) Maintain adequate funding status
2) Monitor risk vs. return and reevaluate the Investment goals and policy statement

Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

Yes, retirement funds are public funds that are subsequently invested by the retirement board.

Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title

a. ‘Pension Sustainability: Rising Pension Costs Threaten the City’s Ability to Maintain
Service Levels?” This report is available at;
http://www.sanjoseca.gov/auditor/AuditReporis/1010/1010.pdf

If appointed to the Board, | would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund agsets.

b. “Audit of Pensionable Earnings and Time Reporting” This report is available at:
http://www.sahjoseca.qov/auditor/AuditReports/0910/0910.ndf

If appointed to the Board, | would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.




c. “Disability Retirement: A Program in Need of Reform". This report is available at:
http://www.sanjoseca,gov/auditor/AuditReports/1102/1102.pdf

If appointed to the Board, | would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

d. "An Audit of Retirement Services Travel Expenses”? This report is available at:
http://iwww.sanjoseca.gov/auditor/AuditReports/0802/0802report.pdf

If appointed to the Board, | would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

e. 2010 Pension Reform, Measure W,
http:/Awww.sanjoseca.qaviclerk/elections/2010Election/Novemberballotmeasures.pdf

If appointed to the Board, | would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

f. 2012 Pension Maodification, Measure B
http://www.sanjoseca.gov/clerk/elections/2012Election/20120605.asp

If appointed to the Board, | would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

C. EXPERIENCE/EXPERTISE

1. How do you ensure that you are maintaining an in-depth and up-te-date knowledge of institutional
investing and the capital market environment?

Through staying current by studying and reading relevant financial references and periodicals
such as WSJ, Institutional Investor, Bloomberg Businessweek, etc. Also, watching MSNBC,
CNBC and Fox Business News on a daily basis.



2. Given the current status of the capitsl markets, where do you see opportunities to increase return
and reduce risk in the pension portfolios? What is your experience with risk budgeting?

| would defer to the Board's investment consultant for guidance ,

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and propartions for pension funds like those serving the employees
of the City of San Jose.

It has been reported by most professional money managers that the asset allocation
decision is responsible for 80-90% of the investment return on a portfolio

4 Should pension plans like those in San Jose invest in alternative investments such as private
equity, commadities, infrastructure or separate account real estate? If so, how? If not, why?

Yes, prudent investment in alternative asset classes can help to lower the risk in a portfolio

Some would argue that pension fund management is actually risk management, not
investment return management.

\

5. How would you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?

~ Evaluation, termination and due diligence of an investment manager could be summed up
by three words - process, process, process.



6. What should be included in a pension plan’s statement of investment policies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selectionh and due diligence, rebalancing, reporting and analysis.

Well defined roles should be included for all the above stakeholders in formulating the
‘statement of investment polices (IPS).

:

D. CONFLICT OF INTEREST.

1. State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, including sources of income, interests in real property
or investments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confim that you have reviewed and agree to comply with
San Jose City Council Conflict of Interest Policy (Council Policy No. 0-34); and Government Code -
Section 1090 and 871 05. Yes |:| No I have not read and/or do not agree to comply.

2. .In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before April 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolution.Yes |:| No | have not read and/or do not agree to
comply.

3. Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
doso? [_]Yes No Ifyes, please explain in complete detail.

v

4, If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose_other than you r financial interest in the employment already
disclosed in this application?.EIYes No If yes, please identify any interest that you would
be required to disclose as an attachment to this application..

5. Please identify any organizations, assaciations, or entities in which you are active, or with which
you are involved or assaociated that might be affected by decisions of this Board, and the positions
you hold. '

None



6. Please confirm that you have reviewed and agree to comply with the San Jose Municipal Code

Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1), and
City of San Jose Gift Palicy (City Policy Manual 1.2.2).

L/ ]Yes

[ | No I have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1.

Have you ever been convicted of a misdemeanor within the past five years or a felony within the
ast ten years (except for minor traffic offenses that resulted only in a fine)?
Yes No Ifyes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

. Are you or your firm currently or within the past five years been the subject of any litigation or

claims resulting from any investment activity, advice, a fiduciary relationship, or regarding alleged
financial improprieties?|_|Yes No [_|Not Applicable If yes, please provide details.

Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any governmental and/or regulatory body (SEC, NASD, states Attorney
General or Insurance Commissioner, etc.)?L_{Yes No Not Applicable

If yes, please provide details. :

Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephane number(s)), and relationship.

F. Richard Barbaccia -‘

Tom Zia -‘

David J. Freitas -‘

Don Ludwig +

How did you learn of a vacancy on this Board? -
Internet

Newspaper
Advertisement — Source;
City Website
Personal contact from Councilmember
Personal contact from City staff member
Word of mouth

Other (please specify)

LITTRIT s




Brad lmanmura November 26, 2012

SIGNATURE OF APPLICANT DATE SIGNED

Submit to:
City Clerk's Office
200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905
(408) 535-1275
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins



Name (Last, first, middle)
Overton, Edward F

LRLISSORY WU BN PR

Milpitas, Ca.

City, State

Zip Code
95035 o

Home Phone No. Cellular Phone No.

Home Fax No.

Business Address

Zip Code

Business Phone No.

Business Fax No.

Business Email

Personal Email

Present Employer (Name/Describe Business)
Retired

Job Title/Description of Duties

Current Emplover of Spouse (Name/Address)
Retired

Spouse’s Job Title/Description of Duties:

College, Professional, Major Subject
Vocational or Other Schools
attended

Oakland City College Gen. Edu

S.F State University Business

Cal State Hayward Public Administration

Licenses Held:

Dates Attended

1958 - 1961
1964 - 1967
1967 - 1969
1974 - 1976

Degree & Date
AA T 1967
BA 1969
MPA 1978




SAN JOSE

CAPITAL OF BITETAN VAT FY

CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Adminisiration of the San Jose Police and Fire Depariment Retirement
Plan or the Federated City Employees Retirement System must live within 50 miles of San Jose City Hall
and meet specified eligihility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departiments.

Retiree members of the Retirement Boards must be persons who have retired under the provisions of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San José, California, -
95113, Phone: (408) 5635-1252; Fax: 408-292-6207; email: cityclerk@sanjoseca.gov. If more space is
needed, please attach additional pages. Applications are valid for one year from the date of receipt and
are public record.

Please check the appropriate box:
I:]Police and Fire Department Plan Federated City Employees’ System

Member category:
DPuinc member [:l Employee Representative Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDYes No Please answer the following:

Job Title: / Department:

2. Are you a retired City employee Yes [___] No At the time of my retirement | was:
Job Title: Director, Retirement Svecs Retirement Retirement Date 3/24/07

Department:

3. Current or former elected or appointed City ofﬁcialDYes No

4. Retired members of, or persons participating in or receiving benefits from the Police and Fire
Retirement Plan or Federated City Employees Retirement System]y' |Yes No

5. A representative of any union representing City employees DYes No

6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and
2.08.1220.F) of a City employee or persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement Sysiem
DYes No

Are you a resident of San Lenath of Residency: Cnuneil District:
Jose?DYes No
If not a resident, do you live Yes

within 50 miles of San Jose City Hall?




Certifications Held:

Special Awards or Recognitions Received

Languages spoken
English '

A,

»

GENERAL BACKGROUND

1. Please list your applicable experience or expertise relevant to public retirement plan

administration.

.

Category (check all that apply)

Years of
Experience

Describe your experience or
expertise

Senior executive position in pension

administration

34

Public Pension Plan Management

pension actuarial practice

institutional investment experience

[ Jauditing

accounting

legal

health and welfare and/or employee benefits

management

|__linvestment management

L__Ibanking '

ma

Insurance company asset/liability
nagement

[]

college or university professor (focus on

fiduciary or trust law, quantitative background in
financial theory ar actuarial math)

Other

[ [Other-




2. Please summarize your qualifications o serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or cetrtifications)
and personal qualities that you will bring to the Board and share with the arganization.

| have a BA degree in business was trained as an Accountant and | have a Master of
Public Administration degree. In addition | managed the City of San Jose's retirement
program from 1974 until | retired in 2007. | was responsible for all aspects of plan
administration and | have served as a member of the Federated Retirement Board for
four years. As Director of the Retirement Department, my duties included, Asset
Allocation studies, hiring and monitoring appropriate investment managers and
performance consultants, actuarial firms and custodian banks. | am a collaborative

person who works well in groups.

3. What is your interest and mativation for serving as a member of the Retirement Board?

The Federated Retirement Plan Is A very important City benefit. It provides for the
financial security of city employees and retirees. My interest is in assuring:
-continued fiscal integrity of ihe Federated Plan
-protecting the interest of the City, City Employees and Retirees
-maintaining a strong administrative structure
-that plan assets are invested in accordance with adopted policy
-that retirement funds are used for their intended purpose
-that all revenue and expenditures are properly recorded
-a strong spirit of member services is maintained

4. Pleass describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; roleftitle and examples of

accomplishments.

I have served on the Federated Retirement Board from 2009 thru 2012, During my years
on the Board | have aided in broadening the Plan's exposure to all aspects of the capital -
markets; revamping the disability hearing process; establishing a discount rate more
appropriate to the current economic environment and resetting the plan's actuarial
assumptions. '

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

I have 34 years of experience managing pension plans and four years serving as Board
.a member of the Federated Plan. | have assisted in developing investment policies,
conducted consultant searches, investment manager searches, custodian bank searches
evaluated real estate property, installed administrative systems and guided the
development of asset allocation studies and actuarial studies

6. Please describe your membership in relevant professional or trade organizations. Please note
any offices held, etc. .

I was a Charter member of the California Association of Public Retirement Systems and
served on its Board for two years. | am also a member of the international Foundation of
Employee Benefit Plans. The organizations educational sessions for it members on
topics of current interest.



7. Please state any other infarmation, which you feel, wauld be useful in reviewing your application
| am a retired City employee and as such | understand the importance of a well funded

~ professional managed pension program to both the beneficiaries.and the City. The retirement
plan is a major expense to both plan participants and the plan sponsar.

B. FAMILIARITY WITH BOARD

1.  Please describe your understanding of the role and responSIbllmes of Retirement Board
members?

The Board is charged with all the duties and responsibilities necessary to carry out fiduciary
duty for the proper management and control of retirement system including:

-assuring contributions are made by members and the City

-accurate records of service by members are maintained

-assuring that all receipts and disbursement are appropriate and recorded

-assuring that all individuals receiving benefits are eligible :

-establishing investment and other palicies necessary for professional plan management

-maintaining an actuarially sound system by setting appropriate assumptions and contribution
rates

-causing an audit and production a comprehensive annual financial report

2.  Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

Administers the plan as established by the City Council. The Board may make
recommendations concerning plan improvements and provide such other information as
requested by Council. The Board work with administration to produce retirement benefits as
intended by the plan document and to assure safety of plan assets. The primary relationship
with staff should be with the Director. The Board should not attempt to manage or direct staff
below the Director level unless the Director is unavailable in which case contact with a Deputy
is appropriate. Information is provided to the Administration, Bargaining Groups and Plan .
participants as requested.

3. What do you consider to be the three most important issues currently facing the
Retirement Board?

1. Improving the funded status of the retirement plan and the post employment health trust.

2. Developing a means of using the IRC section 115 as a vehicle to accumulate employee
heath trust contributions

3. Complete implementation of our asset allacation strategy.



4,

What do you perceive as the short and long-term goals of the Retirement Board?

Building a professional staff is an immediate goal. Next, we need to focus on the plans .
operating efficiency, for example our administrative system is near the end of its useful life. We
need selected a new system and get it operational as soon as possible. We need to improve
the operation of the Board mestings. Long term achieve a funded status above 90%. Seek
ways to incentivize our plan members to live healthier lives. Improve Board and staff education
and training opportunities. Seek ways to stabilizes City and member contributions. .’

Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

Retirement funds are trust funds. The assets of the Trust are to be held for the exclusive
purpose of providing benefits to plan participants and beneficiaries and defraying the
reasonable expenses of administering the system.

Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title

a. “Pension Sustainability: Rising Pension Costs Threaten the City’s Ability to Maintain
Setrvice Levels?” This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/1010/1010.pdf

The Auditor's report describes certain plan design and benefit level issues that be
problematic. The Retirement Board cannot effect plan or benefit level. Our job is to
management the plan as put into place by the Council. We do have the responsibility
for seeing that retirement plan actuarially sound. that means setting a reasonable set
of assumptions and checking how they match with reality from time to time.
Investment earnings has the most affect on plan cost. Therefore, the Board should
exercise extreme care in setting a discount rate that will have a high probability of
being realized..

b. “Audit of Pensionable Earnings and Time Reporting” This report is available at:
hitp://iwww.sanjoseca.dov/auditor/AuditReports/0910/0910.pdf

The Board needs to be assured by staff that "Pensionable Earnings” are accurately
calculated. We should require our outside auditors to make a review annually and
include any issues in our audit report.




c. “Disability Retirement: A Program in Need of Reform”. This report is available at:
hitp:/Mww.sanjoseca.gov/auditer/AuditReports/1102/1102.pdf

As a Board member | am full aware of the issues surrounding The disability
retirement process. Years ago the Federated Board implemented a process to
broaden the review of disability applicants. We use a staff committee for the initial
review with the input of the medical director, the applicants department and a Human
Resources Dept. representative. [n addition, we have made the hearing process
more formal. The applicant is represented by legal counsel and the Plan is
represented by the Board's Attorney. Applicants and witness give sworn testimony.
However, we are restricted to applying the provision of the Municipal Code.

d. “An Audit of Retirement Services Travel Expenses™? This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/0802/0802report.pdf

The City Auditor identified a number of weaknesses in the travel practices of the

Board. As a result our travel policy has been strengthen by adopting a revised travel
policy making it clear that retirement staff was to adhere to the policy as as stated in
Section 1.8.2 of the city policy manual. Board member are travel in accordance with

policy covering Council members and Boards and Commissions. Staff is aware of
this are in compliance.

e. 2010 Pension Reform, Measure W,
http:/vww.sanjoseca.gov/cletk/elections/2010Election/Novemberballotmeasures.pdf

|

The passage of Measure W autherized the Council to establish a new pension
benefit for employees hired after the adoption of enabling legislation. The city has
done that and Tier Il is now a realty. The Board has a duty to have the new benefit
structure studied by an actuary to establish rates of contribution designed to make

the new plan actuarially sound. And, to manage the new plan as it does with legacy
plan.

f. 2012 Pension Maodification, Measure B ,
http:/Mww.sanjoseca.gov/clerk/elections/2012Election/20120605.asp

[t is my understanding that a major porfion of Measure B has heen referred to the
coutrts for clarification. Once that process has been cleared up, then the Board
members responsibility will be clearer.

C. EXPERIENCE/EXPERTISE

1. How do you ensure that you are maintaining an in-depth and up-to-date knowledge of institutional
investing and the capital market environment?

There are a number of sources available to Board member to maintain up-to-date investment
knowledge including:

-internal presentations from our investment consultants

-attending professional seminars and conference

-reading published material

-attending courses sponsored by university

-utilizing the internet
Board members should make use of as many of these resources as necessary. ;




2. Given the cutrent status of the capital markets, where do you see opportunities to increase return
and reduce risk in the pension partfolios? What is your experience with risk budgeting?

| believe that a broadly diversified portfolio with exposure to all institutional quality asset
classes would provide the best opportunity increase returns and reduce risk. The specific
combination if investment would require a professional capital market study. | have years of
experience with risk budgeting. The pracess begin with and asset liability modeling (ALM)
study. The ALM helps one to determine how much risk to take in the portfalio and and
where you wants to take risk. The major elements of a risk budget are funded level, funding
herizon, liquidity requirement and the risk appetite of the trustees..

3. Please describe your views on the rale of asset allocation and provide detail on your
recommended asset classes and proportions for pension funds like those serving the employees
of the City of San Jose. :

Asset allocation is the most important decision a pension trustee can make regarding
investment of pension assets. The asset allocation decision provides about 90% of the
impact on plan returns. And, it helps diversify the risk.. Assets classes have different risk
and correlations characteristics. By developing an asset allocation program trustees can
select from assets classes that are not highly correlated to each other and thereby reduce
the volatility in portfolio returns. While an asset allocation should not be set with a capital
markets study of projected returns, risk and correlations, a typical plan such as San Jose
might invest 45% Equities, 25% Fixed, 5% Real Estate, 25% Alternatives.

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?

Yes, those investments are areas in which a pension plan should invest as long as the
risk/rewards relationship is appropriate and the other portion of the portfolio is liquid enough
to provide for the plan's cash needs. Invests in these areas help to reduce volatility and
increase diversification.

5. How would you evaluate an investment manager? When would you teminate an investment
manager? How should due manager diligence be conducted?

Investment managers should be evaluated on the viability of their investment philosophy, a
strang and repeatable process and a highly motivated and stable professional staff. The
manager should be able to demonstrate how the investment philosophy in implemented
and when it will outperform or under perform. Investment manager should br. hired for the
long term. Therefore, time spent on the front end should be extensive. It is expensive to fire
a manager, between 100 and 300 basis points. However, if there are changes the
managers philosophy, departure of key staff security breaches, under criminal investigation
or poor performance at a time when he/she should not be under performing, the manager
Should be reviewed far termination. Due diligence involve site visits withe finalist. One
needs to develop a greater understanding of how the portfolio is developed. .



6.

What should be included in a pension plan’s statement of investment policies? Please address
the rales of trustees, staff, consultants, investment managers and custedians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

See attached.

D. CONFLICT OF INTEREST.

1.

State and lacal law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, including sources of income, interests in real property
or investments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
cohsent ar uncontested item. Please confirm that you have reviewed and agree to comply with
San Jase City Council Conflict of Interest Policy (Council Policy No. 0-34); and Government Code
Section 1090 and 871 05. Yes I:_—_| No 1 have not read and/or do not agree to comply.

.In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before April 1 of each year thereafter. Please ¢onfirm that yau
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolution.Yes l:]No | have not read and/or do nat agree to
comply.

Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
doso? [_]Yes No If yes, please explain in complete detail.

If you were required to file a FPPC Form 700 Statement of Ecanomic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose_other than you r financial interest in the employment already
disclosed in this application?.l__:IYes No If yes, please identify any interest that you would
be required to disclose as an attachment to this application..

Please identify any organizations, associations, .or entities in which you are active, or with which
you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

None,



6. Please confimm that you have reviewed and agree to comply with the San Jose Municipal Code

Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

[V]Yes

D No | have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1.

Have you ever been convicted of a misdemeanor within the past five years or a felony within the
ast ten years (except for minor traffic offenses that resulted only in a fine)?
Yes No If yes, please explain in complete detail. Sfate the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

. Are you or your firm currently orAwithin the past five years been the subject of any litigation or

claims resulting from any investment activity, advice, a fiduciary relationship, or regarding alleged
financial improprieties?| _|Yes [ |No [/]Not Applicable If yes, please provide details.

Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any governmental and/or regulatory body (SEC, NASD, siates Attorney
General or Insurance Commissionetr, efc.)? |:|Yes |:|No Not Applicable

If yes, please provide details.

Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephone numbet(s}), and relationship.

Brian Bennert
Ligia Gonzalez
David Armstrong
Mike Reunig

How did you learn of a vacancy on this Board?
Internet :

Newspaper

Advertisemerit — Source:

City Website

Personal contact from Councilimember
Personal contact from City staff member
Word of mouth

| | Other (please specify)

HENEEEE




SIGNATURE OF APPLICANT DATE SIGNED

Submit to:
City Clerk's Office
200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905
(408) 535-1275 '
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins
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SAN JOSE

CITY OF SAN JOSE
APPLICATION FOR BAN JCQE_;E RETIREMIENT BOARDS
Public saembers of the: Bowed of Adminkiatiatiea of the San Jose Polize and Fiao Deparbmens Rediresanen

Frar ar the Federsies City Employess Relimrmend Syslern enust live within 5D miles of Ban Jose Gity Hal
and meed cprafiod olighility regurormanis,

Emplrwes members of the Reiicemes | Boads inog be acive employees who are mambers o the
respesive reliement plan, The Polive ang Fire Deganneat repraeantative musl B an armpbyes of fhe
Febioe or Fira Departmont resprotivety, The eroployss representalivaz 1o he Faderalod Boael shall be
emploweed by d¥arers depaniments,

Matram membere of e Rateareanl BEsacets mowal be poassns who hove ratitad smder Ve gravilors of the
resperive ralirermin shan,

FLEASE USE BLACE OR BLUE INK TO TYPE O PRINT YOUR APPLIGATION. Submil application
tz the Office of tha Gity Clerk, 200 B, SAMTA CLARS BTREET, Room W-242, San Joss, Gafifarols,
25113, Phona, (08 B35-1262, Fas: 406 G207, el cilyelesd@ranceecagoy, I moe spacs is
needad. plesse alitesh adsdioral pagnes Aoolicadinns are valid for ope vear farm the date o recaipl and
are piblis secasd,

e

o Flaase check the appropriaie box:
f_lf‘aﬂh::e and Fire Deparemant Plan |/ |Federated Gaty Employees® Syslem

- Membar calegory:
P’ubtﬁh: frErnber E[ Employon Representative [:I Roetires Roprosantaiive
Eraliwidaaly applyng 107 appoimbment a8 public menbers of e Boarg are ireigible far
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Ratiiernant iz of Fadersted City Employeis Reliremerd Syslerm] | ves || No

&. & sepresentalive of any urizn opresenling Cay emglayass]  |Yes [

G. Bneediste Farnidy embar (s delingd in Sea Josa Mumicpal Qrde Beclions 2.08 5620 F and
2N A0 of B City amplayss o persang podtizipoling in or rocoiviog Barmetiz from the
PFalica and Fire Reliramant Fian ar Faderated Oy Ernployeas Robarmenl System
[Cves [

AFD ol i TesldEng ol Fan Lenoll of Rassdanoy tieinell ThstnnT
Josn?]  |Yes E ]Nu




Cerbicatiardg il

Special Awards or Recopraiors Hocmvad

Stamamslor Saamiillon dwsand e Treazary snd Risk Planagemenl Magating

Tressury Excellenoe Sward
Intel Aahieverant swand

Leaguanes Spokea

Eviafaly, Freesh (bagis)

4, GENERAL BACKIGROUND
1. Puzaze disl youar applicebibe &
adrrimigiretion,

sparise refoeant B pabilic refirermeni plan

Category {ehack afl that apply

- Serar exEcUliva ;?J"Gf:xtfﬁfﬂ's'iﬁﬁél'ﬂﬂnn”
aErmir=alration

Yoars of
Exparlencs

Dascribe your experlence ar
erpaiiae

pEreRinn achyarial fry

¢ linatilubanal invesimenl gxpananns
izasi: S

WETILITE GOpRa, Tasa e fan nvas)

audiling

accouning

[ wgal

T IFaaitn prd welfare andior employse berafils
mEnageren

¢ linveatment menagement

VT ETIBTA AN Bvas TNt

[

MAanE3arment

B QBT TSN Sl

fnancial he:

o |Tiie
1 | by

S 25
Insaranca cormparsy asselSabilily
“atje of uhlversy erolassor Fasus on o T
uciary o busd law, goeniitatye bezkground o ¥y BAQE SNEY LmsRnsn
c o aeteanal rethy "
1B T INRERA AN O FIRPEYI




W

,

o

@

[EEEEE RN BT R AR

ared pesasaa) qualites thal voo will brirg 1o the

Bzard and sharm with the gaganizalion.

Fw lhe pasY ‘H ,;r: & I have maneged Inbal's ratireme plids, insludag assal alisealion,
; and Irve sipienl garfomsnse. My orginesring Segree, MBS In
finnewe sl ,~< et f: ik acaparianee nduding barking erd vanburg candal work e
applicable, | Jurmufl'.s SLAVE N L Desard snd chalr Ihs InveEsmen cormitiog by o 5260
mitan andovernant, | 250 hewo oo saning g5 1 sle for thi Cily of San Josa
Erpgliy '-‘r_' | 2l ’t:f‘ﬂéﬂk Syster for the pagl o years, Ky eassly, intagrily,

=6 aad razpacl for oliers ard smposand qualiios hal | gl bring.

‘Wb i poud rglerest an

ok vaNE for sareeq as @ marmher of he Belireaent Hogrg?
| lestieva Inal serving an the Retmamenl B wondariul wiy for mg fo ahle to give
Bisth 16 W Caavoniinay DUSEN Jose Brd HE ermploy o ahes pliflzing Lt iy shs il
erpariceo Py gonstan plan lvasimen) maragamant, For  PEESONE, | 8 &
rrarribar of ey Baaed and & hainsan of Le Invesiment Policy Coaumilies for the Guics
Gz for the Bling, a nensprafil based in San Rafeal, CA

Plasse desartae vour commuanity [eadership ae sdminlerative egporione wardog a5 8 Boarnd
artgerribes O 8 gaves mreantal gntity andiar nan= pr1I| ecalicenal or pther crreeiy- -bases
reganization® Fleage 1el ke oganizaion(sl. diles served; ralefttle ond peamples o
geramplishmanls,

| P e sas &5 @ Traslon for the Sily of Ban Joss Ereployees Reliaamant Syzlerm
four Iz gt by e, Examples of accompishments wordd be e chareges 1o 1ha assed
allocation of Lhe worete greater diversfisalian inlo the martfnlio, adirssng
aclusral ESEUmE ) BEPRnSE revaERs | BERD Bere raiFrnare of the
INYEETTERNT Dmmlllt‘r:s 'lri g ﬂ Brparet sty fun Oy Dasgs b e Qlind, & nol for prodi

barzed in San Rafaal Sesforsa, | hvee been a Board member far appoacimalaly four
WEATE, fles of & a:w;.-mplmhmnr- 5 inehade drive changes lothke & lrelion
[incrpisivg |u,-z.s.:lu5,: ar lislping o bring Dhe sghl selol skils o the oversghl ard

managarrant of e furd [eonaullants, masagers, Boeil aad Advisory Board msnbeds)

Fommme iatis paur pansion plar andisr iveisslnent manegamant aed ovedlghl espasencs
rzlusing the cevelmrent of ey financal poliches

For tha pasz)

yu-m I hava seen ressaniln tor developing the siraleny, din
1..‘,-5"1’: ont brdel's WS refiremen plans. Ths includng
w Btalemanls ard sreuring implémenlation and
s 0l it ol ieasinuant sonsullants bk penensy beer
= pru{edg EgruJ mearsar acduice an g gdernativ 1l claases, while
anager salecton. perloemanie rioaltesing, ard nslis
sl managad by my l2am oed s,

ag..xm r.ll!ml:-.il
heen deelapsd &

B’

Fiamsa decelids your rmerrhership in relisan) geofessional or rade prganizaticas. Please ne

mry offices e Iﬂ el

| 4 a enemsber of Pansons West oref 0 ILA [Defined Canlribudion gl ullcinet
Irresmlinmnt Pasccisfion)  Theae orperizidions fostes ead shors besl pra
instuliamet imeedEen veragemanl, plan desinn and geearamantal FEh]leaIll'il'i iri gl
Pension in

palifizatinns n sares as & morbior af lhe Retliensennt Board? Bradly
hilighl yous skdiz, reaing, education, aualifeslions, expesonee licenses andion oilicats




i

Yaaze slate any afer ferratian, which vou fool, woud o el i sevewing your srahoation
: ¥ '

o ﬂ-:ldiﬁnn m nfanngim; 'Ihf:- iriwn nil pleos, | arm oebeody imesleed withs B

bil3 ,[ 5 |'1f thez rbirg
i Boluanal az umpnﬁn funding,

] feviEling
rduc"llmn arid prl.m Llw:.lgn ¢ ar alzo arsivaly

=, aithar in an aovisory tapacily or 8z a tresbaa for
: ial plans srows e o shy oo fop of boes! practices
includirg plm. 5ike F&u lfalm. whizre superaanuallon plans are weikzes ored Vg LI, wieg

ilabi gy TFAREN IRT"BG‘ ing FA15 BISEmn e (@ 11k, F’Iln:mj.', [EEA RS I TR L [BIFR ST i
Chalrman of s Imvesirmenl Sommites for Saide Dogs lor e Blirg In Sen Rafaal which kas
S2ED million endedment wiib @ signdicand sdooslion lo sienmtive Insasimanls.

Things [-‘L!n

H. pAREARITY WITHBORED

1 Finan:

seribie yaur uneeralandnag of e rale and rosparsibillies of Retivareent Board
mesmibess

Thi Ratirgmes Buied sk iave esporsibitly Tor onsuaring Bl e glans sre bemg
e ly shinssiuod med imastial o e sacia e Liaradit of the Pl
banaflanes,

s digiannls angd

P wa gaaitibe yaur ungeraandaig of e rlalooship babween the Fotremen) Beard amd Ciy
Goanreils The Cily Admirstratan? Reliremes] Seivices giall? Employes bagainiog ureis?
Flaa partizipanis snd heneficarigs?
Balit the Coy Towmsit aret Gity Adiiniaication works oo
impheations of charges 10 fhe: plans jdasign cheages, ariL nal Mndu’r 5 ailon, =i,
This Rl Investment S2elf hes rosnonsibilily Tor implementing e l.hj ley ef i st ions
nl ihe plans s woris slosele with the Board lo eisurs ey are folioaing Ihn dirotthen ¢
Board snd kamping the Boaid inforsed in ordar o :
Employas Bargairag unils, paicipees a f ;
the inlerests of the plaa banel r L iy appmpriaiely‘ -:mmwnlf;‘u‘l arnd aJdraas.ed.
<3 Welnal g taisiden b D= he bree veost iriprtant ipauesis caeomly focing tha

Fatnarrant Goard?

TIErsuring G the rght Invesiment and adrreéaisiilivg el B ferle
the plans. 2) Ths eipectad reiurs on BEsels baseat on e o b snget allooatan miny .Jllll £
100 high and trare ars sigiitizant inplealong (rgher fending rogusementa, loser funded

pl';iug‘] fo tha O 5 Froums ch,]nv. Eoo B r @b 'r) HFl‘:’x“Iﬂ fwart F} 103t |F' [t | i ire and L'!‘;‘
Lm]’.ll"v-.‘&uil swilk a similer lisbily stroam ad lundie

o plege o bo "qh‘-" 16y &

7 gas ead s dnlally dilfgren] eseat
b Boarde, two irwasimont camenillges craates a sgnifcand aepsunt of daplicstion
il wdlard ;3 IIII,:‘“I'.«&‘:?’IG:,‘.




b Wizt da yed peroeee £5 1 ehion and lorg-term goals of the Relineness Bogsd?

Gt L

=

i 10 slabilize and eepand the inestnesadminindive ead consuliing
afl su lial ifficiand regoutzes 1o propensy imghamant o asiel
»_.ram:»mru.-cxz"nn iz of thi (s and ensura Hhat her,_ 5 BI'E: bmr?.‘ eif: w:ﬂl 1%-:,!:"!'1
wl-larim goa’ I8 10 ensure (1a Boeard gols invals 3
r {en asset allosaton, ectuadal assumplio p i )
and alrinistrstive dacsias (In:!udlr,gdisabwly r‘s.’ﬂirr..-ft'lvrﬁ%: &2 Bpeaoptialaly
peterpatend b e stadl sl culslde provdess,

lergd,
g

1

4. Dooyou saliess that the retiremient fands thel are sressled By the retrement Soards aee pablic
furds? Wy orwby ooty

Eecauzs the rmanesy veed 1o furg Ui plan saines the Gity and thes indirestiy froe ot
gnx,myg.z 1 tla selieye fhat the relivemonl gors are fublic funds (o7 8 Sasi that thiz puisic has a
1 sasiresl & managemen ar<d ovarsighl of fhe relesenl glang

N

G, Please desorica how (e folleying Gily faditer Reposs and Sounel aslinns ase applicable o
youT ol g5 Board rearrbar an the Relre ment Board,

“Pansion Sust nnhilil, Resling P m Gosts Tarzatan ks Cily's Sbility 10 Meinizin
Saraioe Levels® This n"rmr! i i

e
A,

g the highes
5 -.mls nugel Iha ahli«u»a. . fug fep@lils that hava tﬂan EZTUIT" ie&‘ "“'.L
HIV H:fé.'m'ﬁr. s Rl walent, the Board must be awang of e lineroist stekaty o !‘hi’*
City and iss aility fo mow) #5 Iutive cllllJ.:IiunH amd jeke thid Inloozanslderation wha

getling policias. paricalarly assal

“Audlil o] Pensionezia Earnm i g’ This report i availabls al

Thie plares st b J E'rlll“ am accurara"; hasad on ihe ghearning
[#rt '.ii"c,.l;fn‘ T ; inistradion and
i A il pracesres In place fu vortily

rapezds 1o
fhaza i irigg b b l’L«’!UI’E.




&, “Disabilily Reliremsnl & Progam ik Need of Relam®, %Ilin remn : .q"aflablc: al

PR SGueed arynaese gavdssd e AuitBe

AT PUire
] ﬂhﬂ L.ib; Clharias o Mu mupa) Ledn in r:ﬂ:ler .l:-r lmm U hw il for
1hv~ mlln'munl I}O.ml ThL Imgubl h‘ﬂ st nl IhEEB rwt:..mmunﬁm NG f r H‘H’J

wulh hn mumh r«ﬁrpnrmcx‘ Irl Mrnllu b E :
in ile regort ere conslsterd with bast practicos i (b indestoy and E?béulﬂ Eﬂ
i laeniing

Tl Exper nagE 5 T g reps ‘TI'= ayeslabin at;
2 v atis i

. "R St of Ratirerrant Sei
A

Thiez reepiar apisie
B shoid st

5 for Irave) expese [T; teas; bzl the
; TiEn, 'nnf‘m:*m.u gy
exgenses should ba -J.,_r;;\,' et Efaise] by tlf“ EJ rd o ensure thay Beera s car
ks iness nesd o sravel ard seoacially cosur hial Iraval and ::‘Iwndm &b
eordamanbas angd olher educatonsl avants arm srely wilie adid and aecessary Tor stafl
and Boord moerbirs 0 alerd in order L da their ]Elb

B

I Pensl helmm fessure Wi,
4105 e0a gk iebantions 20 DRl civeMovamberballotpesss e ndl
Thie Bustd I8 respoasithe for ensuring Whal M W i ;:v"pcrl-.r msergralod
prsherrpsnled, The Boarg shauld @l consider Measure W inpact on the City's
< Tl heallf gad a0y polential fmgdeations en Tuluee pedslon fl.srujing
obtgatizas,
o, F F‘-ﬁﬂri 1 A Feztion, Mess g B T

j’ u.t

’m e sanjose e o cerkiz!

Thiz Boasd i oo e f0r ensuring thal Measore Bis poopsty Intarpreted and
implgmgms . THio Boart should also conszider measurs B irpact o he Ciy's
s:: b— i fﬂanmai huzalih and ary polendisl ivglications on fulues pension feading

1520 1 FElentina a0 20E0E gep

i}

o, EXTEFBEMCEEXPEATIEE

1. Hoer do you eagare (ks youl sia misnlavsng an in-depih ardd updo-dats knosledge of mstiluicnal
invazling ard ihe cazital makel erasimsanl?

SncE managng srvestmenis s e 10l Febsarvant Plarss is my Bl lime @4 | ersure at | am
s o date on Instituhernal Invasting ard 1he & 51 NIRRT @Tdronmeri D @
svBnERs ol ding: mEsagers. conslienis and adwisnrs, Indusiny pesss, publications
sorinarg gl conlerennes.

SITEREIN,




s

L,

Civar e curssnt etztus of Bo oo
ang redlee rigk n the pension porifalice™ \What is your experiznce wilh k2 budseling?

The areas whane | balieve thare @it be significest oppetuedy Inghuds emesgag markels
"lw'.;f.lqh f‘uhllz.: el privile aguity sl @b, yhobel peaias, Bongfah equaity, dislessad
Pezsiate, Many of thasa sﬂﬂag@as can o deplavad v manmer which pravide
i wwlm i gnd secluces gk, We qurreashy wiiliz rish, bukpsiog o Inbal
1| jmnd for belping us delaaming whers 1o siacate capita! end res

Flaasa dosoriss your viswg
rastmmerdad as5el olss
ol tha City of San Jose,

oy brae il of asest allseslion and provide detail on yaor
s praporines dor persien Junds dke thosa serirg he avglaye

boonsdar ass ol aecation b b i g
anpmsﬁalr psgat allosation § wauld ¢
BLIC5S £5k fantors and implemanled throagh asse
¢ aral Vusﬂnn !—mrﬂa nak [ac*'u P sl

il »‘rr:r:l imponien] dacision ol pan
i iE ?*.ace:d <t tha oon 2
% raliver thasoaly looking o fs
gE Iy recoramend a5 a
Fanl MAaosconnnomic
;x‘:r;u m *v::;a'm,; rish

Eanild piensinn pleaz like thos

rin e doze awesl in allernatve inwesimersls such as privats
wopiby, pommedilies, infras

siure or separy e aosiunt (eg| ealate? If 85, how? 1 nol, vy T

Sharl BNEAWET 18 yEE BEELITES
il il Ihe NecassETe | ﬁ,.fﬂ f
m‘ms’slmgnl,‘,, Ganeialy | weadld racammiend: ey im’l‘
anrd arivazn invnsimenl vabis les deperdng on irvestmpny
3 trant professeeals malualing e opgartunitas, Public
ancess Lo corlain assel closses aloeg with greater ligudity whis privisin wehices lead lo

wis Lty owera? expectad ratvmes ol isk) aed arcass to Invezimenls which e less
I Bhe publs mersels.

uugh & Lcurnbiruahon of putilie:
ardt experiiss of the
5 FEY pravide quickor

Foar would you svaleai an iny

‘rviestd rranagerd When would you lereaals A investman
nangger? How should e

a mannager diligeacs be condustad?

dillgance should {ocus on praple, prosess ard pedomance, Tes
wn, Kb peaple, srd propar alignmenl of lrxlejerests; & erilic:sf; lex
BIRLTE ]'ul,_r:a guca:«:(:za, BAG Sty el idiligy i ﬂh-’-ulr‘ bo __'ﬂdllt
isle, databazss, RFP's , pres Aplifng,
Laragers shokd ba lermimlud wian there is kﬂwc_;v.g ule
one of e ke as [pecple, precese, performanos). | mz:ull?j rlule rP’:"-‘-L‘SEGT W-ﬂt dug
‘diligence wil '.'?,ll“f witlehy depandag 2 the siralegy.

s

al markols, where da yous see rxp;:-:mw‘*lea Eoincresss ralum



ral should ba included ina penawn plars alaterdent of imvsagimonl pelicies A5 25
e sl of bastees, stall Lx"ﬂ“‘J"‘ g, Mveslirant mansgars 8nd cusiodians i pssal alk

porfalin siruslere, manager siection aad due dilgerss, rabalersicg, roporiirg srd aralysis.

The inms*mahl gallcy slalerrant showd establish the imvestmen! etdectives (neluding risk.
it =i and quldslinas for the rmanagemend of g assals of e san g order 1o
vl arid Bl I s sapEryising and meaitanag he e simonis., P gy

35, g ol , pronkda B machanize bo es i
simient ohjeclivns, specily the asgal allocation, risk, rabatanaig
rsolr rl,- ﬂ »'lnri mh.L GLLEN nlml’i ’I‘x a1 iy be sons zrad e

Saste ang Joe | ldw faduire lhal Fu:imnr.ﬂ Enard membes pubdizly disgoee, o advence of
SLACES of NasnE, imeref:t' 9 reel propny
& maller dQEﬂdl’Bd fui‘ Fh:nard acsin: teese hemeshas fom vating on 5 Arﬁ
eaprrs while Bie e ks Living dieamsad mle wirledl cwd, walezs the itors i o
consenl o7 v 1 hal you hieve revievwed and agree 1o coraly wlrn
Se7 Jose [' l" auineil Copdlich n[l resl Podoy dounct Folicy Mo, 3-34); .::md Towamiment LD[k:f
Gectan {000 ang 67102 ﬂ‘r’pr Dl‘ I | Bave nod resd andior do nal agree to carrply.

U adation, 4 appoimted. yau will be regulred o B ot g disclssure slatsmeat, which identifios
e ol your Baancal inleresls _bu_glrmnn Wil e il als raeive-mnith perl -k lu (IR {ERTHA]]
appe qhﬂem and annually or o before Al 1 of @ach year theeafier, Pleass ecafion tiat '.'ul.l
have read Falr Pofsical Praciices Gommissiar FPPCY Form 00 Raference Pampliel and age

w4 il g.,quhgéj FI+0 Fommn :Un Statomenls of Economic (ntergsl, az memuite] by cevent ""??:.'
Toonnid Gorllict of dnersst ragolution, ¥ | Yes Mo 1 have nol read e di med agres o
ammply,

g Inderast [Faoom PO0Y and Taisd i

il

bz ke & Statemerd of Box
2, plezse explain in complole d

Haws you ever taen regesacd
voso? [ |Yes [{]Ho My

i yow were requitad 1o fe @ FRPS Faim 700 Stetemerd of Evonwmic Inferest 65 a Relirpmanl
Rears mrmher a5 nf the datr of Ihis applealion, would vow have any fiancal inberests Lhal vou
would b sequired 1o disclesg_other  har you ¢ Easncial intorest o the emplopment airnnd,:
datlased w thes applicaton?, [:]‘fma [FIMa 1 yes, passe idendify any irderest hal you would
b nequired b dmcloge 85 anatigshminn] b his spolicatiza.,

Please wanbify sny organizatans, sssadabzng, of aatdies inowhish Jau e active, oF wWith which
g angs drvahvesd or enancsted thai rr.qhi: ke sz elod by decicions 58 thar Beasd ang the posdions
i Pl

rusE



1ply wiih tha San Jose Muniopal S
[P o Jose Bdhaes Falieg (City Polioy Mot 1.2.1), and
ol Ban Josn Gils Pefey 1Ciy Palicy Manwa! 1.2.2).

Tas

L
E Mo | heve nol mgad anddor oo nol agree Lo comply
£ BACKGROUMG GHECKS AND REFERENCES

1o Have you ever been convicies of 3 misdemeanar within Sz grast fee paars 20 & felony within the

pEslien vaars [gxcapl for minar traffic sflenses thal reaciied only bna ingd?
W {ves [o Mo Hyes, peass exglain in comipbsis delail. Stale le nalure and sopravmiaie dals
ol wrivlpdoe, e senience inposed, sl e sant@acs: Bas been oomipleled, end emy

7 rabavant

e injonmalian you eon

1ty e withln te pas) five yaars boan thi subject ol any ltigation ar
selirant actailly, advice, a ficucinry relalioisshiz, ar regargag sfeped
candla data

A A you oF your Farm eurre
clarms razulting from any in
finencisl improgrictios 7] |Yes ];i[?‘f’:' it Aglicable 1 yos, pleass

3, ArE yauar you S em surrentiy or witken Jhe past ive yesrs keen tra subiedt of ary seeesigaton o
diseplinary sction by any govemmantal andize yegulstary pedy [SEC, WASE:, siales Allzrm ey
Giearal o Insurarcs Carrrressinner -:élnifl?lj"fs»:r‘. i u Mol &pplicakls
1 yes, plrase pocade gatgils,

4, Paags provida fow peroral andior bussiess relerences (Aot refatives), Pleaze include name,
conlac Infarratan laddress, email, and selephors nembea sl and relidienslp.

How did you feam of 5 vasensy va This Boars?

{ Intarnel

MHewsnaper
vgrigemand = Souncg

Lty Wiatieie

Persongl zonlact from Coungilmemibee
ity staff rermbey

Prrsbnad conlac fram
| Werd af maulh
CiEner g lease apacily]




] S
,\“,‘j K ); ; P | ;
‘!’ ; ‘;;’4 . ~;“ i ‘
DATE SIGNED
Submit ta:
City Clerk's Office

200 E. Santa Clara Btrest, Wing Room 243
San Joze, GA 95113-1905
{408) 535-1275
CityClerk@sanjosaca.g ov
Atrtention: Dennis Hawkins





