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REASON FOR SUPPLEMENTAL:

This supplemental memo provides the infOlmation concerning the election and interview results,
applications, and candidate statements for the appointments ofthe Police Retiree to the Police
and Fire Board and the Federated Retiree to the Federated Board. Additionally, the applications
submitted by the two Public Members who have applied for reappointment to the Retirement
Boards are attached.

BACKGROUND

Nomination and election processes have been conducted among the retired members of the
Police and Fire Department Retirement Plan for the Police Retiree representative to the Board of
Administration and among persons retired under the Federated City Employees' Retirement
System for their Retiree representative to the Board. The nomination and elections have been
conducted consistent with provisions of Council-adopted procedures and the Municipal Code.
The purpose of the election processes is to nominate the retired members for appointment by the
City Council.

ANALYSIS

1. POLICE AND FIRE BOARD:

a. Police Retiree: A copy ofthe Retiree nominee, Nick Muyo, candidate's ballot statement
and questionnaire are attached to this memo. A total of 1,688 ballots were mailed to the
plan's eligible retired members. The results of the 2012 election conducted among
Retired members of the Police and Fire Depmiment Retirement Plan are:

I Nick Muyo
NOMINEE VOTES RECEIVED
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A part of the appointment process includes an interview with each nominee by a panel consisting
of labor and management representatives. The purpose of the interview is to detelmine the
nominee's availability to fulfill the responsibilities of the position. The interview was conducted
on Tuesday, November 27 and the panel members, as specified in the Municipal Code, included:

PANEL MEMBER REPRESENTING
Franco Vado San Jose Police Officers Association
Robert Sapien San Jose Fire Fighters, Local 230
Jennifer Schembri Office of the City Manager

The panel unanimously concluded that Mr. Muyo has sufficient time to fulfill the duties of the
position, does not have any personal or professional commitments that limit his availability to
serve on the Board, and has made the Police and Fire Retirement Board his priority. The panel
expressed no concerns with his appointment as the Police Retiree representative.

b. Public Member: Vincent Sunzeri, appointed to the Board on December 16,2010, has
applied for reappointment. His application is attached.

2. FEDERATED RETIREMENT BOARD:

a. Federated Retiree: There were two nominees for the position ofRetiree representative
to the Federated Retirement Board, Brad Imamura and Ed Overton. Mr. Overton is the
incumbent and was appointed to the Board on. There were 3,134 ballots distributed to
eligible Federated Retirees. The election results are:

NOMINEE VOTES RECEIVED
Ed Overton 730
Brad Imamura 561

A pmi of the appointment process includes an interview with each nominee by a panel consisting
of labor and management representatives. The purpose of the interview is to determine the
nominee's availability to fulfill the responsibilities of the position. The interview was conducted
on Tuesday, November 27 and the panel members, as specified in the Municipal Code, included:

PANEL MEMBER REPRESENTING
Yolanda Cruz AFSCME affiliated unions
David Printy Non-AFSCME affiliated unions
Jennifer Schembri Office of the ~ity Manager

The panel unanimously determined that Mr. Ovelion, who received the most votes, has sufficient
time to fulfill the duties of the position, does not have any personal or professional commitments
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that limits his availability to serve on the Board, and has made the Federated Retirement Board
his priority. The panel expressed no concems with his re-appointment as the Federated Retiree
representative. The panel noted that while Mr. Imamura stated that he has no scheduling conflicts
which would prevent him from fulfilling the duties, he does have full-time employment with the
Santa Clara Valley Water District.

b. Public Member: Stuart Odell, appointed to the Board on December 16,2010, has applied
for reappointment. His application is attached.

PUBLIC OUTREACH

This memo has been posted on the City Clerk's website as a pmi of the December 4,2012 City
Council agenda. In addition, this information has been posted on the websites for both the
Federated and Police and Fire Retirement Systems and copies of the memorandum have been
distributed to appropriate employee bargaining units.

o Criterion 1: Requires Council action on the use of public funds equal to $1 million or greater.
(Required: Website Posting)

o Criterion 2: Adoption of a new or revised policy that may have implications for public
health, safety, quality oflife, or financial/economic vitality of the City. (Required: E
mail and Website Posting)

o Criterion 3: Consideration ofproposed changes to service delivery, programs, staffing
that may have impacts to community services and have been identified by staff, , or a
Community group that requires special outreach. (Required: E-mail, Website Posting,
Community Meetings, Notice in appropriate newspapers)

COORDINATION

This election process has been coordinated with the Offices of the City Manager and City
Attomey, and the Depmiment of Retirement Services.

CEQA

Not a project.

Dennis D. Hawkins, CMC
City Clerk

For questions, please contact Dennis Hawkins, City Clerk, at (408) 535-1275.



INSTRUCTIONS TO VOTERS

1. After marking your ballot cards, insert them and seal them in the return envelope provided. Do not remove or
deface the label on your return envelope; your ballot cannot be counted if the label information is missing.
Mail, route, or deliver your envelope to the Office of the City Clerk, City Hall, 200 E. Santa Clara Street, San Jose, CA
95113, Wing, Room W-243. Ballots must be received by the City Clerk NO LATER THAN 2:00 p.m., Monday,
NOVEMBER 26, 2012.

2. If you mark your ballot incorrectly, you may return it to the Office of the City Clerk and obtain another ballot. If you
have any questions about the voting procedure, call the City Clerk's Office at (408) 535-1252 or email:
cityclerk@sanjoseca.gov.

3. The City Clerk assumes no responsibility for the accuracy or nature of the contents of the Candidate Statements. The
purpose of the election is to nominate candidates to boards and/or commissions; the City Council makes the
appointments and is not obligated to appoint the candidate receiving the highest number of votes in this election.

*************************************

CANDIDATES'STATEMENTS

BOARD OF ADMINISTRATION
POLICE AND FIRE DEPARTMENT RETIREMENT PLAN

Nicholas M. Muyo - RETIRED POLICE SERGEANT

I am seeking nomination to the Police and Fire Department Retirement Board of Administration. I recently
retired after a 36-year law enforcement career, 27+ of those with San Jose PD. I believe that my
assignments, inclUding those as the Public Information Officer for the Police Department and District
Attorney's Office, have demonstrated an ability to work with high ranking officials, deal with media outlets in
the area and work individually or with small or large groups of people to achieve goals.

These are terribly tough times. Many people outside public safety believe that pension reform will threaten
benefits earned by retirees. Retirees have served this community with honor, courage and integrity.
Contracts were negotiated in good faith. Promises were made. Promises should be kept. My promise to
you is that I will work to maintain your salary and benefits in retirement.



Name (Last, first, middle)
Muyo, Nicholas Michael

City, State Zip Code

Business Address

Business Phone No.

Business Email

Home Fax No.

Zip Code

Business Fax No.

Personal Email

Present Employer (Name/Describe Business)

N/A

Current Employer of Spouse (Name/Address)

State Farm Insurance
Thornwood Drive
San Jose, CA

Job TitielDescription of Duties

N/A

Spouse's Job Title/Description of Duties:

Office Manager

College, Professional, Major Subject
Vocational or Other Schools
attended

CAState University- Hayward from 1972-1974
DiabloValley College - Pleasant Hill from 1974-1976

Licenses Held:

Dates Attended Degree & Date



en-yo):

SAN]C)SE

CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Police and Fire Department Retirement
Plan or the Federated City Employees RetirementSystem must live within 50 miles of San Jose City Hall
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retirement Boards must be persons who have retired under the provisions of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San Jose, California,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; email: cityclerk@sanjoseca.gov. If more space is
needed, please attach additional pages. Applications are valid for one year from the date of receipt and
are public record. .

Please check the appropriate box: .
[{] Police and Fire Department Plan D Federated City Employees' System

Member category:
DPublic member D Employee Representative IZI Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDVes [{] No Please answer the following:

Job Title: Department _

2. Are you a retired City employee [{]Ves DNo At the time of my retirement I was:

Job Title: Police Sergeant Department: Police Retirement Date 12/2007

3. Current or former elect~d or appointed City officialDVes [{]No
4. Retired members of, or persons participating in or receiving benefit~fom the Police and Fire

Retirement Plan or Federated City Employees Retirement ~tem .f Yes D No .
5. A representative of any union representing City employees UVes .f No
6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and

2.08.1220.F) of a City employee or persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System
DVes [{]No

Are you a resident of San
Jose?[{]Ves DNa

Lenqth of Residencv:
30 years

r.olJnr.i1 f1il'ltrid'
Council District 2

If not a resident, do you live
within 50 miles of San Jose City Hall?



Certifications Held:

CA POST Basic Certificate
CA POST Intermediate Certificate
CA POST Advanced Certificate

Special Awards or Recognitions Received

SJPD William Poelie Life Saving Award

Languages spoken

English

A. GENERAL BACKGROUND
1. Please list your applicable experience or expertise relevant to public retirement plan

administration
Category (check all that apply)

i WSenior executive position in pension
aaministration

pension actuarial practice
institutional investment experience
auditing
accounting
legal

Dhealth and welfare and/or employee benefits
manaQement

investment management
banking

Dlnsurance company asset/liability
manaqement
Dcollege or university professor (focus on
fiduciary or trust law, quantitative background in
financial theory or actuarial math)

Other
Other

Years of
Experience

D

-
-

D

Describe your experience or
expertise



2. Please summarize your qualifications to serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.

My learning curve will be steep. I have no financial experience, however, I have worked
with City Officials and Police Administrators. I know what it means to be able to
communicate effectively, use discretion and make tough decisions.

3. What is your interest and motivation for serving as a member of the Retirement Board?

These are tough times. I don't know of many people who are willing to sacrifice their
time and energy to get involved in City Government right now. I want to serve the City
and Police Department that were a huge part of my life between 1980 and 2007.

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmentalentity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; role/title and examples of
accomplishments.

I served for several years on the board of the Glider Elementary Parent/Teacher
Association as a board member, Vice-President and then President. Working with parent
and teachers, we conducted fund-raising events and charitable events to make money
which we later used to buy books, school supplies and to fund field trips for students and
teachers.

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

I have no investment experience.

6. Please describe your membership in relevant professional or trade organizations. Please note
any offices held, etc.

I served a term as a SJPD Board Member on the Police Officers Association Board of
Directors.



7. Please state any other information, which you feel, would be useful in reviewing your application

N/A

B. FAMILIARITY WITH BOARD

1. Please describe your understanding of the role and responsibilities of Retirement Board
members?

I know that the Board's duties include consideration of requests for retirement, administration
and investment of the retirement funds, and determination of eligibility for membership in the
pension plans, employees' eligibility for membership in the pension plan, and employees'
eligibility for retirement benefits.

2. Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

City boards and commissions were established for the purpose of advising the City Council and
providing ongoing input into policies and issues affecting the future of the San Jose community.

3. What do you consider to be the three most important issues currently facing the
Retiremenf Board?

I believe the two most pressing matters are (1) the growing list and backlog of disability
retirements, and (2) the current issue of pension reform, current and retiree benefits and the
balance between the financial impact on the'City and the ability to hire more Police and Fire
employees.



4. What do you perceive as the short and long-term goals of the Retirement Board?

Short term: the backlog of disability retirements.
Long term: the pension reform issue.

5. Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

I believe that depends on where the money is coming from. If the money is coming from the
Oity, then yes. If the money is coming from the retirees, then no. I also need to review any
existing or past contracts or agreements addressing those funds.

6. Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title
a. "Pension Sustainability: Rising Pension Costs Threaten the City's Ability to Maintain

Service Levels?" This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/1 01 0/1 01 O.pdf

I am reviewing these reports in preparation of my interview on November 27, 2012.

b. "Audit of Pensionable Earnings and Time Reporting" This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/091 01091 O.pdf

I am reviewing these reports in preparation of my interview on November 27, 2012.



c. "Disability RetirementA Program in Need of Reform". This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/1102/1102.pdf

I am reviewing these reports in preparation of my interview on November 27,2012.

d. "An Audit of Retirement Services Travel Expenses"? This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/0802/0802report.pdf

I am reviewing these reports in preparation of my interview on November 27,2012.

e. 2010 Pension Reform, Measure W,
http://www.sanjoseca .gov/cle rk/elections/2010Election/Novemberballotmeasures.pdf

I am reviewing these reports in preparation of my interview on November 27,2012.

Measure W removes language from the San Jose city charter that defines the rules
for the age at which city employees can retire and how much the city must pay into
their pension fund. Because of this, the San Jose City Council has the flexibility to
make decisions on those matters. Current city employees will not be impacted by any
changes. Workers hired after 2011 would fall under the new rules.

f. 2012 Pension Modification, Measure B
http://www.sanjoseca.govfclerk/electionsf2012Election/20120605.asp

I am reviewing these reports in preparation of my interview on November 27,2012.
According to a 2010 audit by the city, the amount that the city pays every year for the
retirement plans of its retired workers has risen from $73 million in 2001 to $245
million in 2011. Over the last two decades, the amount paid by the city in total
pension benefit payments has grown sevenfold.

C. EXPERIENCE/EXPERTISE

1. How do you ensure that you are maintaining an in-depth and up-to-date knowledge of institutional
investing and the capital market environment?

By working with my colleagues on the Board and educating myself through ALL available means
to learn as much as I possibly can (I.e. - classes, the Internet, informal discussions, etc.).



2. Given the current status of the capital markets, where do you see opportunities to increase return
and reduce risk in the pension portfolios? What is your experience with risk budgeting?

I have no investment experience.

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and proportions for pension funds like those serving the employees
of the City of San Jose.

I have no investment experience..

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?

I have no investment experience.

5. How would'you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?

I have no investment experience.



6. What should be included in a pension plan's statement of investment policies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

I have no investment experience.

D. CONFLICT OF INTEREST.

1. State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, an'y conflict of interest, including sources of income, interests in real property
or investments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confirm that you have reviewed and agree to comply with
San Jose City Council Conflict of Interest Policy (Council Policy No. 0-34); and Government Code
Section 1090 and 87105.0 Yes LJ No I have not read and/or do not agree to comply.

2. .In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before April 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolution. 0 Yes D No I have not read and/or do not agree to
comply.

3. Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
do so? DYes 0 No If yes, please explain in complete detail.

I have been required to fill out several and have never failed to comply.

4. If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose other than you r financial interest in the employment already
disclosed in this application?DYes 0 No If yes, please identify any interest that you would
be required to disclose as an attachment to this application ..

5. Please identify any organizations, associations, or entities in which you are active, or with which
you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

N/A



6. Please confirm that you have reviewed and agree to comply with the San Jose Municipal Code
Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

[ZIVes
D No I have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1. Have you ever been convicted of a misdemeanor within the past five years or a felony within the
~t ten ~rs (except for minor traffic offenses that resulted only in a fine)?
UVes I..{J No If yes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

2. Are you or your firm currently or within the past five years been the subject of any litigation or
claims resulting from an.YJ!1vestment activity, advice, a fiduciary relationship, or regarding alleged
financialimproprieties?UVes D No [ZI Not Applicable If yes, please provide details.

3. Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any governmental and/or regulatory boqyJSEC, NASO, states Attorney
General or Insurance Commissioner, etc.)? DVes DNo l.{j Not Applicable
If yes, please provide details.

4. Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephone number(s)), and relationship.

Chief Chris Moore, San Jose PO
Chief Tuck Vounis, Los Altos PO
Chief Pete Oliver, Santa Clara County Office of the O.A.
Lt. Mike Sterner, REACT Task Force

How did you learn of a vacancy on this Board?
Internet
Newspaper
Advertisement - Source:, _
City Website
Personal contact from Councilmember

.f Personal contact from City staff member

.f Word of mouth
Other (please specify)



SIGNATURE OF APPLICANT DATE SIGNED

Submit to:
City Clerk's Office

200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905

(408) 535-1275
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins



Name (Last, first, middle)
SUNZERI, VINCENT, ANTHONY

Home Address City, State
SAN JOSE, CA

Zip Code
95120

Home Fax No.

Business Address
16000 LOS GATOS BOULEVARD LOS GATOS, CA

Business Phone No.
408·358-0995

Zip Code
95032

Business Fax No.

Business Email

Present Employer (Name/Describe Business)
MORGAN STANLEY
WEALTH MANAGEMENT

Current Employer of Spouse (Name/Address)

Personal Email

Job Title/Description of Duties
SENIOR VICE PRESIDENT
CERTIFIED INVESTMENT MGMT. ANALYST
CERTIFIED PRIVATE WEALTH ADVISOR

S~8~EVA%I~le/DeSCription of Duties:

SJSU: BUSINESS ADMIN. SJSU: 1985-1988 B.S. BUS ADM.
CONCENTRATION:FINANCE (FINANCE) 1988
MINOR: ECONOMICS

College, Professional,
Vocational or Other Schools

~~~clj8SE STATE UNIVERSITY

Major Subject Dates Attended Degree & Date

WHARTON SCHOOL AT UNIVERSITY
OF PENNSYLVANIA AND UNIVERSITY OF CHICAGO
(SEE PROFESSIONAL CERTIFICATIONS BELOW)

Licenses Held:

SERIES 7, SERIES 63, SERIES 65, CA INSURANCE LICENSE HOA69459



CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Police and Fire Department Retirement
Plan or the Federated City Employees Retirement System must live within 50 miles of San Jose City Hall
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retirement Boards must be persons who have retired under the provisions of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT VOUR,APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San Jose, Califomia,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; email: cityclerk@sanjoseca.gov. If more space is
needed, please attach additional pages. Applications are valid for one year from the date of receipt and
are public record.

Please check th~propriatebox:o Police and Fire Department Plan UFederated City Employees' System

Member category:
0Public member D Employee Representative D Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDVes 0 No Please answer the following:

Job Title: Department _

2. Are you a retired City employeeDVes 0No At the time of my retirement I was:

Job Title: Department: Retirement Date _

3. Current or former elected or appointed City official0Ves DNo
4. Retired members of, or persons participating in or receiving benefi~Som t~olice and Fire

Retirement Plan or Federated City Employees Retirement ~tem Yes l!::.I No
5. A representative of any union representing City employeesUYes II No
6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and

2.08.1220.F) of a City employee or persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System
DYes 0No

Are Y0.Y1l resident of San
Jose?~Ves DNo

LenQth of Residency:
50 years

10 Council District:

If not a resident, do you live
within 59 miles of San Jose City Hall?



Certifications Held:
CERTIFIED INVESTMENT MANAGEMENT ANAYLST (CIMA) FROM THE INVESTMENT
MANAGEMENT CONSULTING ASSOCIATION - OBTAINED THROUGH THE WHARTON SCHOOL,
UNIVERSITY OF PENNSYLVANIA

CERTIFIED PRIVATE WEALTH ADVISOR (CPWA) FROM THE INVESTMENT MANAGEMENT
CONSULTING ASSOCIATION - OBTAINED THROUGH THE UNIVERSITY OF CHICAGO BOOTH
SCHOOL OF BUSINESS

Special Awards or Recognitions Received

NAMED TO THE BRANDES GLOBAL CONSULTANTS FORUM
UBS PRESIDENT'S CLUB
MORGAN STANLEY MASTER'S CLUB

Languages spoken
ENGLISH

A. GENERAL BACKGROUND
1. Please list your applicable experience or expertise relevant to public retirement plan

administration
Category (check all that apply)

II tSenior executive position in pension
I acrministration

pension actuarial practice
..... institutional investment experience

auditing
accounting
legal

'- health and welfare and/or employee benefits
management
..... investment management

banking
Insurance company asset/liability

management
I Dcollege or university professor (focus on
I 1idUciary or trust law, quantitative background in
financial theory or actuarial math)

Years of
Experience

16

Describe your experience or
expertise

FINANCIAL ADVISOR TO LOS

TRUSTEE AND CHAIR OF THE

..... Other YFARR I HU~ I ee rUH IHe ~AN JU~e

'-"=.........O_t_h_er --'-_~EARS _.L-~I.H~.U.=~~I=t::~e.=A~.N.=--.-UG~H.A~.. II~.IH=U=r~IH~te~~..=-J



2. Please summarize your qualifications to serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.
AS A CERTIFIED INVESTMENT MANAGEMENT ANALYST, I BRING 24 YEARS OF
INVESTMENT MANAGEMENT EXPERIENCE WITH A MAJOR FINANCIAL
INSTITUTION. I AM WELL VERSED IN THE FOLLOWING AREAS: 1) MODERN
PORTFOLIO THEORY. 2) INVESTMENT POLICY STATEMENTS. 3) EVALUATING
PERFORMANCE MEASUREMENT, ASSET ALLOCATION, MANAGER SEARCH AND
EVALUATION. 4) EVALUATING FIXED INCOME, EQUITIES AND ALTERNATIVE
INVESTMENTS.

I AM CURRENTLY THE CHAIR OF THE INVESTMENT COMMITTEE FOR THE CITY OF
SAN JOSE POLICE AND FIRE RETIREMENT BOARD OF ADMINISTRATION

3. What is your interest and motivation for serving as a member of the Retirement Board?

TO UTILIZE MY PROFESSIONAL TRAINING AND EXPERIENCE TO ENHANCE THE
OVERALL SUCCESS OF THE RETIREMENT PLAN. TO REPRESENT ALL
STAKEHOLDERS AND HOLD ALL TRUSTEES ACCOUNTABLE FOR THE
SUCCESSFUL ADMINISTRATION OF THE RETIREMENT PLAN. I WOULD
CONTINUE TO BRING BOTH MY KNOWLEDGE, EXPERIENCE AND LEADERSHIP TO
MOVE TOWARDS BEING FULLY FUNDED.

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; role/title and examples of
accomplishments.
FOR THE LAST 2 YEARS, I HAVE SERVED AS ATRUSTEE FOR THE POLICE AND
FIRE RETIREMENT BOARD. I AM CURRENTLY THE CHAIR OF THE INVESTMENT
COMMITTEE. I HAVE SERVED ON THE PERSONNEL COMMITTEE, THE
GOVERNANCE COMMITTEE AND THE DISABILITY COMMITTEE.

I AM CURRENTLY ATRUSTEE FOR THE SAN JOSE ROTARY FOUNDATION BOARD. I
SERVE AS THE INVESTMENT L1ASON.

I AM CURRENTLY CHAIR OF THE BOARD OF DIRECTORS FOR VIA SERVICES, A
LARGE SUCCESSFUL NON-PROFIT OPERATING IN SANTA CLARA COUNTY.

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

MY SPECIFIC EXPERIENCE WITH THE CITY OF SAN JOSE POLICE AND FIRE
RETIREMENT PLAN HAD BEEN CENTERED AROUND IMPROVING PLAN
PERFORMANCE. THROUGH MY OVERSIGHT, I ENCOURAGED THE BOARD TO
SEEK ATHIRD PARTY ASSET LIABILITY STUDY AND HELPED CREATE A NEW
ASSET MIX BY WORKING WITH OUR PLAN CONSULTANT. AS CHAIR, I'VE
PROVIDED STRUCTURE AND A WORK PLAN CENTERED AROUND EVALUATING
ALL ASSET CLASSES. I HAVE HELPED STAFF IN EVALUATING INVESTMENT
MANAGERS. I HAVE WORKED WITH STAFF, OUR CONSULTANT AND THE
INVESTMENT COMMITTEE TO ADOPT A NEW INVESTMENT POLICY.

6. Please describe your membersh'ip in relevant professional or trade organizations. Please note
any offices held, etc.

MEMBER: INVESTMENT MANAGEMENT CONSULTING ASSOCIATION (IMCA)

THIS ASSOCIATION IS FOCUSED ON DEVELOPING BEST PRACTICES AND
CONTINUING EDUCATION FOR INVESTMENT PROFESSIONALS.



7. Please state any other information, which you feel, would be useful in reviewing your application

DURING THE TWO YEARS THAT I HAVE SERVED ON THE RETIREMENT BOARD, I HAVE
PROVIDED INDEPENDENT THOUGHT AND LEADERSHIP. IAM COMMITTED TO
CREATING TRANSPARENCY TO ALL STAKEHOLDERS AND PUSHING THE PLAN TOWARD
A FULLY FUNDED STATUS. I HAVE REMAINED AN ACTIVE AND COMMITIED BOARD
MEMBER. I PROMOTE HONEST, THOUGHTFUL DISCUSS AND DECISION MAKING
AROUND VERY IMPORTANT AND SOMETIMES CONTROVERSIAL SUBJECT MATIERS
RELATING TO THE PLAN. I FEEL THAT I HAVE BEEN INSTRUMENTAL IN IMPROVING THE
PLAN'S INVESTMENT RESULTS OVERTHE LAST 12 MONTHS BY GUIDING THE
INVESTMENT COMMITEE AND THE BOARD IN MAKING CRITICAL DECISONS AFFECTING
THE MANAGEMENT OF PLAN MANAGEMENT.

B. FAMILIARITY WITH BOARD

1. Please describe your understanding of the role and responsibilities of Retirement Board
members?

THE RETIREMENT BOARD MUST CARRY OUT THEIR DUTIES AND RESPONSIBILITIES IN
ACCORDANCE WITH FIDUCIARY STANDARDS APPLICABLE TO TRUSTEES OF
RETIREMENT PLANS. THE RETIREMENT BOARD HAS EXCLUSIVE CONTROL OVER THE
MANAGEMENT AND ADMINISTRATION OF THE RETIREMENT SYSTEM AND FUNDS.
HOWEVER, THE BOARD MUST WORK EFFECTIVELY WITH THE CITY MANAGER WHO
HAS AUTHORITY OVER THE HIRING OF THE RETIREMENT DIRECTOR.

2. Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

ALL PARTIES PLAY A ROLE IN THE RETIREMENT PLAN. THE RETIREMENT BOARD AND
CITY ADMINISTRATION MUST WORK IN A COLLABORATIVE FASHION TO ENSURE
EFFECTIVE ADMINISTRATION OF THE PLAN IS BEING ACHEIVED. THE CITY COUNCIL IS
THE APPOINTING AUTHORITY OF THE RETIREMENT PLAN DIRECTOR. RETIREMENT
STAFF MUST WORKING EFFECTIVELY WITH THE RETIREMENT BOARD, YET THEY ARE
THE EMPLOYEES OF THE CITY. EMPLOYEE BARGAINING UNITS WANT TO SEE A PLAN
THAN IS MANAGED IN THEIR CONSTITUENTS BEST INTERESTS. PLAN PARTICIPANTS
AND BENEFICIARIES ARE PRIMARILY CONCERNED WITH HAVING CONFIDENCE THAT
THE PLAN IS BEING PRUDENTLY MANAGED.

3. What do you consider to be the three most important issues currently facing the
Retirement Board?

1) HIRING A COMPETENT DIRECTOR AND CIO
2) ENSURING THE PLAN IS FISCALLY SOUND, STABLE AND SUSTAINABLE
3) DETERMINING A PRUDENT GOVERNANCE STRUCTURE THAT ALLOWS THE
TRUSTEES THE ABILITY TO FULLFILL THEIR FIDUCIARY RESPONSIBILITY.



4.

5.

6.

------------------ ----

What doyou Qerceive as the short and long-term goals of the Retirement Board?
SHORT-TERM:
1) HIRING A QUALIFIED DIRECTOR AND CIO
2) PRUDENTLY MANAGING THE PLAN ASSETS IN THE ABSENCE OF A CIO.
3) EFFECTIVELY DEALING WITH THE DISABILITY PROCESS PRIOR TO ANY
IMPLEMENTATION OF MEASURE B.
LONG-TERM:
1) SELECTING A PRUDENT DISCOUNT RATE AND GETTING THE PLAN TO BE FULLY
FUNDED
2) IMPLEMENTING MEASURE B IF APPROVED BY THE COURTS
~\ nFTFRMININ(.l A PRllnFNT (.l()VFRNANr.F ~TRIIr.TIIRF

Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

THESE ARE PUBLIC FUNDS IN THE SENSE THAT THE FUNDING IS MADE BY THE CITY
AND EMPOLYEES THAT WORK FOR A PUBLIC SYSTEM. MORE IMPORTANTLY, THE TAX
PAYERS ARE A STAKEHOLDER IN THE SENSE THAT THEY PROVIDE THE FUNDS FOR
THE CITY CONTRIBUTION.

Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title
a. "Pension Sustainability: Rising Pension Costs Threaten the City's Ability to Maintain

Service Levels?" This is available at:
.od!

IT IS IMPORTANT TO UNDERSTAND THE IMPACT THE PLAN'S FUNDED STATUS
HAS ON CONTRIBUTIONS. POOR INVESTMENT RESULTS CREATES A
GREATER BURDEN ON THE CITY IN THE FORM OF INCREASED
CONTRIBUTIONS. THE INCREASED CONTRIBUTIONS TAKE A LARGER AND
LARGER SHARE OF THE CITY BUDGET WHICH IMPACTS THE CITY'S ABILITY
TO DELIVER OTHER ESSENTIAL SERVICES.

b. "Audit of Pensionable Earnings and Time Reporting" This report is available at:
hllp:(lvvww sanjos8Q9.qov/audilorlAljdilRElQgris/09'l 01091 OJ~9f

UNDERSTANDING HOW INFORMATION IS REPORTED IS CRITICAL. MORE
IMPORTANTLY, THE BOARD MUST BE CLEAR ON ACTUARIAL FUNDING STATUS
AND MUST PROVIDE A CONSISTENT, FACT BASED MESSAGE BACKED BY
ACTUARIAL DATA.



-------------~---- ------------------------

c. "Disability Retirement: A Program in Need of Reform". This report is available at:
cv,,, 1-. "·!;!r.rl b I 'l(J2/1'1 02 nrlf

DISABILITY HEARINGS ARE ONE OF THE MORE CHALLENGING TOPICS THAT
BOARD MEMBERS ARE FACED WITH. THE CITY AUDITOR HAS CONCLUDED
THAT DUE TO THE LARGE PERCENTAGE OF SWORN OFFICERS FILING FOR
AND BEING GRANTED A DISABILITY (COMPARED TO OTHER SYSTEMS), THE
PROCESS NEEDS TO CHANGE. ONE SPECIFIC RECOMMENDATION IS FOR
DISABILITY CASES TO BE HEARD BY AN INDEPENDENT PANEL OF MEDICAL
EXPERTS.

d. "An Audit of Retirement Services Travel Expenses"? This report is available at:
~rH

ALL BOARD MEMBERS NEED TO BE COGNIZANT OF SEEKING ECONOMICALLY
COST EFFECTIVE TRAVEL ARRANGEMENTS. THIS COULD INCLUDE AIR
TRAVEL, HOTEL AND FOOD. ANY COSTS WHICH EXCEED REASONABLE
AMOUNTS SHOULD BE JUSTIFIED. AVOIDING CONFLICTS OF INTEREST IS
CRITICAL TO ENSURE THE INTEGRITY OF ALL BOARD MEMBERS.

e. 2010 Pension Reform, Measure W,
http://wvvw.sanjoseca.gov/clerklelections/2010Election/Novemberballotmeasures.pdf

MEASURE W WAS THE FIRST STEP TOWARDS PENSION REFORM. THE CITY
CHARTER WAS AMMENDED SO THAT THE CITY COUNCIL COULD ESTABLISH A
NEW PLAN WHICH WOULD BE FISCALLY SOUND AND THAT NEW OFFICERS
AND EMPLOYEES COULD BE OFFERD THIS NEW PLAN.

f. 2012 Pension Modification, Measure B
hltp:llwvvw.san joseca.govlclerklelections/2012Election/20120605.asp
THE BOARD WOULD BE REQUIRED TO IMPLEMENT MEASURE B IF APPROVED
BY THE COURTS. UNDERSTANDING THIS MEASURE AND ITS IMPACT TO ALL
STAKEHOLDERS IS A MUST. THIS MEASURE WAS TO AMMEND THE CHATER
TO MODIFY RETIREMENT BENEFITS OF CITY EMPLOYEES. EMPLOYEE
CONTRIBUTIONS WOULD BE INCREASED. A NEW VOLUNTARY REDUCED
PENSION PLAN WOULD BE CREATED FOR CURRENT EMPLOYEES. NEW
EMPLOYEES WOULD BE OFFERED BENEFIT LIMITATIONS. FUTURE
11\1f'QI=AQI=Q 11\1 pl=l\lQlnl\1 QI=I\II=I=ITQ lAinI II n Ql=nlllQI= \/nTI=Q APPQn\/AI

C. EXPERIENCE/EXPERTISE

1. How do you ensure that you are maintaining an in-depth and up-to-date knowledge of institutional
investing and the capital market environment?

THERE ARE CONTINUING EDUCATION REQUIREMENTS FOR MAINTAINING THE
DESIGNATIONS OF CERTIFIED INVESTMENT MANAGEMENT ANALYST AND THE
CERTIFIED PRIVATE WEALTH ADVISOR. THESE DESIGNATIONS REQUIRE THAT YOU
ADHERE TO STRICT ETHICAL CODE OF PROFESSIONAL RESPONSIBILITY AND
COMPLETE 40 HOURS OF TRAINING EVERY TWO YEARS. IN ADDITION, AS A
REGISTERED REPRESENTATIVE, I AM REQUIRED TO COMPLETE VARIOUS ONGOING
TRAINING PROGRAMS AND COMPLIANCE EDUCATIONAL TRAINING TO RETAIN MY
LICENSE. FINALLY, I ATIEND CONFERENCES SPECIFICALLY PROVIDED FOR TRUSTEES
IN THE PENSION INDUSTRY.



2. Given the current status of the capital markets, where do you see opportunities to increase retum
and reduce risk in the pension portfolios? What is your experience with risk budgeting?

REDUCING EXPOSURE TO EQUITIES AND FIXED INCOME AND INCREASING
EXPOSURE TO ALTERNATIVE INVESTMENTS. LOWER BETA INVESTMENTS WITH A
FOCUS ON ABSOLUTE RETURN IS CRITICAL IN THIS VOLATILE ENVIRONMENT.

PART OF MY CIMA TRAING WAS FOCUS ON RISK BUDGETING. IN ESTABLISHING A
NEW ASSET MIX FOR THE PENSION PLAN, I EVALUATED RISK BUDGETING WITH
OUR PLAN CONSULTANT.

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and proportions for pension funds like those serving the employees
of the City of San Jose.
ASSET ALLOCATION IS ONE OF THE MOST IMPORTANT INVESTMENT DECISIONS A
PLAN TRUSTEE MUST MAKE. TIME HORIZON, RISK TOLERANCE, VOLATILITY AND
RE-BALANCING MUST ALL BE TAKEN INTO CONSIDERATION.

HAVING JUST ADOPTED A NEW ASSET MIX, I AM VERY COMFORTABLE WITH THE
FOLLOWING ASSET MIX FOR THE POLICE ND FIRE RETIREMENT PLAN: 37%
EQUITIES, 30% FIXED INCOME, 17% INFLATION-LINKED ASSETS, 15% ABSOLUTE
RETURN AND 1% CASH.

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?
SINCE PLAN LIABILITIES STRETCH OUT OVER A LONG PERIOD OF TIME,
ALTERNATIVE INVESTMENTS ARE AN APPROPRIATE INVESTMENT. THE LACK OF
LIQUIDITY, IN SOME CASES, CAN BE TOLERATED TO SEEK HIGHER ANTICIPATED
RETURNS. HOWEVER, THE MOST IMPORTANT ELEMENT IS DUE DILIGENCE. THE
LACK OF LIQUIDITY AND INFREQUENT REPORTING CAN CREATE A BREEDING
GROUND FOR UNSCRUPULOUS MANAGERS. FINALLY, ALTERNATIVE INVESTMENTS
NEED TO BE EVALUATED WITHIN THE CONTEXT OF THE OVERALL ASSET AND
LIABILITY MANAGEMENT.

5. How would you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?
EACH MANAGER SHOULD BE EVALUATED REALTIVE TO THEIR PARTICULAR
BENCHMARK USING QUANTITATIVE MEASURES SUCH AS STANDARD DEVIATION,
BETA, ALPHA, SHARPE RATIO, INFORMATION RATIO, TRACKING ERROR, UPSIDEI
DOWNSIDE CAPTURE RATIOS AND PEER ANALYSIS. MANAGERS WHO HAVE
UNDERPERFORMED OVER A FULL MARKET CYCLE SHOULD BE TERMINATED.
HOWEVER, ONGOING DUE DILIGENCE IS CRITICAL TO CAPTURE PERTINENT
INFORMATION DURING THE CYCLE. THIS TYPE OF INFORMATION SHOULD BE
GATHERED THROUGH THE MANAGER'S ADV FORMS, CONSULTANT REPORTS OR
THROUGH ACTUAL ON-SITE VISITS. THIS LAST APPROACH (ON-SITE VISIT)
RECENTLY TOOK PLACE FOR ONE OF OUR EQUITY MANAGER'S WHO WAS
EXPERIENCING WEAK INVESTMENT RESULTS.



6. What should be included in a pension plan's statement of investment policies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

THE INVESTMENT COMMITIEE, WHICH I AM CHAIR OF, IS CURRENTLY RE
DRAFTING THE PLAN'S INVESTMENT POLICY STATEMENT. A NEW IPS WILL BE
PRESENTED AT THE 12/6/12 BOARD MEETING FOR APPROVAL.

D. CONFLICT OF INTEREST.

1. State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, including sources of income, interests in real property
or investments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confirm that you have reviewed and agree to comply with
San Jose City Council Conflict of Interest Policy (Council Policy No. 0-34); and Govemment Code
Section 1090 and 87105.[2]Ves D No I have not read and/or do not agree to comply.

2. .In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before April 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolution. [2] Ves D No I have not read and/or do not agree to
comply.

3. Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
do so? DVes [2] No If yes, please explain in complete detail.

4. If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose other than you r financial interest in the employment already
disclosed in this application? DYes [2]No If yes, please identify any interest that you would
be required to disclose as an attachment to this application..

5. Please identify any organizations, associations, or entities in which you are active, or with which
you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

NONE APPLY



6. Please confirm that you have reviewed and agree to comply with the San Jose Municipal Code
Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

0Yeso No I have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1, Have you ever been convicted of a misdemeanor within the past five years or a felony within the
,e.m;t ten~rs (except for minor traffic offenses that resulted only in a fine)?
UYes I.!:::JNo If yes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

2. Are you or your firm currently or within the past five years been the subject of any litigation or
claims resulting from an,titJvestment actll1.!Y, advice, a fiduciary relationship, or regarding alleged
financial improprieties?UYes 0 No U Not Applicable If yes, please provide details.

3. Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any govemmental and£Qr..regula~ bo~SEC, NASD, states Attorney
General or Insurance Commissioner, etc.)? UYes I.!:::JNo U Not Applicable
If yes, please provide details.

4. Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephone number(s», and relationship.

SEE ATIACHED SHEET

How did you learn of a vacancy on this Board?
.... Internet

Newspaper
Advertisement - Source:, _
City Website
Personal contact from Councilmember
Personal contact from City staff member
Word of mouth
Other (please specify)



References

Corrine Fabie

Mike Endris

Pam Foley

Kay Walker



DATE SIGNED

Submit to:
City Clerk's Office

200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905

(408) 535-1275
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins



INSTRUCTIONS TO VOTERS

1. After marking your ballot cards, insert them and seal them in the return envelope provided. Do not remove or
deface the label on your return envelope; your ballot cannot be counted if the label information is missing.
Mail, route, or deliver your envelope to the Office of the City Clerk, City Hall, 200 E. Santa Clara Street, San Jose, CA
95113, Wing, Room W-243. Ballots must be received by the City Clerk NO LATER THAN 2:00 p.m., Monday,
NOVEMBER 26,2012.

2. If you mark your ballot incorrectly, you may return it to the Office of the City Clerk and obtain another ballot. If you
have any questions about the voting procedure, call the City Clerk's Office at (408) 535-1252 or email:
cityclerk@sanjoseca.gov.

3. The City Clerk assumes no responsibility for the accuracy or nature of the contents of the Candidate Statements. The
purpose of the election is to nominate candidates to boards and/or commissions; the City Council makes the
appointments and is not obligated to appoint the candidate receiving the highest number of votes in this election.

*************************************

CANDIDATES'STATEMENTS

BOARD OF ADMINISTRATION
FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM

Brad Imamura - RETIREE

Our retirement fund has grown to over $1.9 Billion and its management has become increasingly complex.
am seeking your support and vote because of my concern for ensuring that knowledge, experience and
fiduciary responsibility continue on the Board over the next 4 years and beyond.

I previously served as an active employee representative trustee on the Federated Retirement Board for 12
years. My fellow board members selected me to be the Board Chair for 4 ·of those years. I was also Chair of
the Investment Committee and Chair of the Real Estate Committee.

I possess the experience and knowledge necessary to safeguard our retirement fund from being
compromised in any way. My primary goal will be to continue the sensible and prudent management of our
retirement dollars. I pledge a commitment to preserving the annual 3% COLA; retention of an affordable
lowest cost health plan available to all retirees; and the resumption of retiree retirement education classes.
We deserve a safe and secure retirement plan free from external pressure and influence.

Thank you in advance for your trust and confidence in me!

Email meat

CAST YOUR VOTE FOR BRAD IMAMURA!

Ed Overton -INCUMBENT

I am seeking your support for a second term as you retiree representative on the Federated Retirement
Board. My 30 plus years of experience as Director and the last 4 as a Board member provides me with the
exposure to retirement plan management that will be of tremendous value to our retirees. During the last 4
years the Board has adopted new governance policies, asset allocation, disability hearing structure, hired
consultants and an outside attorney to provide legal assistance to the Board. In addition, I have increased
my knowledge of the structural changes in the capital markets. My goals for a second term are to improve
investment performance, increase the funded level, and strengthen the department administration and
protect the rights of our members.

Ed Overton



Name (Last, first, middle)
Imamura, Brad

Home Phone No. Cellular Phone No.

City, State
San Jose, CA

Zip Code
95128

Home Fax No.

Business Address
5750 Almaden Expressway

Business Phone No.

Business Email

Present Employer (Name/Describe Business)

Santa Clara Valley Water District

Current Employer of Spouse (Name/Address)

Retired

Zip Code
San Jose, CA 95118

Business Fax No.

Personal Email

Job Title/Description of Duties

Sr. Real Estate Agent - Technical lead for
real property acquisitions, appraisals,
dedications and exchanges. Supervise four
(4) Associate Real Estate Agents.

Spouse's Job Title/Description of Duties:

College, Professional, Major Subject Dates Attended Degree & Date
Vocational or Other Schools
attended

West Valley College General Education 9/71 to 6/75 A.S. 6/73

San Jose State University Health Science 9/73 to 5/75 BA 5/75

Licenses Held:

Registered Environmental Health Specialist (retired) - REHS
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CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Police and Fire Department Retirement
Plan or the Federated City Employees Retirement System must live within 50 miles of San Jose City Hall
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retirement Boards must be persons who have retired under the provisions of the
respective retirement plan. : .

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of the City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San Jose, California,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; e'lmail: citycierk@sanjoseca.gov. If more space is
needed, please attach additional pages. Applications are valid for one year from the date of receipt and
are public record.

Please check the,iWpropriate box:
D Police and Fire Department Plan L{J Federated City Employees' System

Member category: •
DPublic member D Employee Representative [{] Retiree Representative

Individuals applying for appointment,as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria:

1. Are you a current City employeeDVes [{] No Please answer the following:

Job Title: Department:_~ _

2. A~e you a retired City employee [{]Ves D No At the time of my retirement I was:

Job Title: Real Property Agent II Department: PW Retirement Date 3/27/09

3. Current or former elected or appointed City official[{]Ves D No
4. Retired members of, or persons participating in or receiving benefits from t~olice and Fire

Retirement Plan or Federate.d City Employees Retirement ~tem[{]'(es UNo
5. A representative of any union representing City employees UVes [{]No
6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and

2.08.1220.F) of a City employee or persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System
DVes [{]No

Are you a resident of San
Jose?[{]Ves DNo

Lenqth of Residency:
59 years

r.nllndl ni~trid'

One (1)

If not a resident, do you live
within 50 miles of San Jose City Hall?



Certifications Held:

International Right of Way Association - Senior Right of Way Agent - SRfWA

Special Awards or Recognitions Received

Languages spoken

English

A. GENERAL BACKGROUND
1. Please list your applicable experience or expertise relevant to public retirement plan

administration
Category (check all that apply)

ill'JSenior executive position in pension
! aaministration

pension actuarial practice
institutional investment experience
auditing
accounting
legal

_ health and welfare and/or employee benefits
manaaement

investment management
banking

Dlnsurance company asset/liability
management
ncoliege or university professor (focus on
ficrUciary or trust law, quantitative background in
financial theory or actuarial math)

Other
Other

Years of
Experience

-
12

D

-
-

D

Describe your experience or
expertise

Federated Retirement Board Trustee



2. Please summarize your qualifications to serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.

I previously served as an active employee representative trustee on the Federated
Retirement Board for 12 years. My fellow board members selected me to be the Board
Chair for 4 of those years. I was also Chair of the Investment Committee and Chair of
the Real Estate Committee. I attended and/or spoke at the following: 1) University of
Pennsylvania, Wharton School, Advanced Investment Management Program; 2) Institute
for Fiduciary Education (IFE) seminars; and 3) International Foundation of Employee
Benefit Plan (IFEBP) seminars. I also earned the Certificate of Achievement in Public
Plan Policy (CAPPP) from IFEBP.

3. What is your interest and motivation for serving as a member of the Retirement Board?

I am seeking to once again serve on the Board because of my concern for ensuring that
knowleqge, experience and sensible management continue on the Federated Retirement
Board over the next 4 years and beyond.

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; role/title and examples of
accomplishments.

I previously served as an active employee representative trustee on the Federated
Retirement Board for 12 years. My fellow board members selected me to be the Board
Chair for 4 of those years. I was also Chair of the Investment Committee and Chair of
the Real Estate Committee.'

5. Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

I previously served as an active employee representative trustee on the Federated
Retirement Board for 12 years. My fellow board members selected me to be the Board
Chair for 4 of those years. I was also Chair of the Investment Committee and Chair of
the Real Estate Committee. I was involved in recommending and selecting institutional
money managers to manage the pension fund investments.

6. Please describe your membership in relevant professional or trade organizations. Please note
any offices held, etc.

I am currently a member of the International Right of Way Association (IRWA) Chapter
42. I possess the Senior Right of Way Agent designation (SRlWA) and served as
President, Vice-President and Treasurer.



7. Please state any other information, which you feel, would be useful in reviewing your application

I also served as Chair of the City's Deferred Compensation Advisory Committee (DCAC).

B. FAMILIARITY WITH BOARD

1. Please describe your understanding of the role and responsibilities of Retirement Board
members?

The role and responsibilities of Retirement Board trustees can be defined as fiduciary
management. "Fiduciary management is an approach to asset management that involves an
asset owner (beneficiaries) appointing a third party (retirement board) to manage the total
assets of the asset owner on an integrated basis through a combination of advisory and
delegated investment services (consultants), with a view to achieving the asset owner's overall
investment objectives."

2. Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

The Federated Retirement Board is an independent appointed body entrusted to prudently
manage the retirement funds. The relationship between the Board and the above mentioned
stakeholders is based upon mutual lines of established communication.

3. What do you consider to be the three most important issues currently facing the
Retirement Board?

1) Funding status

2) Establishing a realistic assumed rate of return

3) Asset allocation



4. What do you perceive as the short and long-term goals of the Retirement Board?

Short term goals:
1) Maintain adequate and qualified retirement staff;
2) Provide on-going accurate information on the retirement website; and
3) Review performance of the fund asset classes including managers on a regular basis.

Long term goals:
1) Maintain adequate funding status
2) Monitor risk vs. return and reevaluate the Investment goals and policy statement

5. Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

Yes, retirement funds are public funds that are subsequently invested by the retirement board.

6. Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title
a. "Pension Sustainability: Rising Pension Costs Threaten the City's Ability to Maintain

Service Levels?" This report is available at: .
http://www.sanjoseca.gov/auditor/AuditReports/1 01 0/1 01 a.pdf

If appointed to the Board, I would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund a~sets.

b. "Audit of Pensionable Earnings and Time Reporting" This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/091 0/091 a.pdf

If appointed to the Board, I would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.



---------- -----

c. "Disability Retirement: A Program in Need of Reform". This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/11 02/11 02.pdf

If appointed to the Board, I would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

d. "An Audit of Retirement Services Travel Expenses"? This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/0802/0802report.pdf

If appointed to the Board, I would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

e. 2010 Pension Reform, Measure W,
http://www.sanjoseca.gav/c1erk/elections/201OElection/Novemberballotmeasu res.pdf

If appointed to the Board, I would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

f. 2012 Pension Modification, Measure B
http://www.sanjoseca.gov/clerk/elections/2012Election/20120605.asp

If appointed to the Board, I would treat this report as a guideline toward implementing
my duties and responsibilities as a fiduciary in managing the retirement fund assets.

C. EXPERIENCE/EXPERTISE

1. How do you ensure that you are maintaining an in-depth and up-ta-date knowledge of institutional
investing and the capital market environment?

Through staying current by studying and reading relevant financial references and periodicals
such as WSJ, Institutional Investor, Bloomberg Businessweek, etc. Also, watching MSNBC,
CNBC and Fox Business News on a daily basis.



2. Given the current status of the capital markets, where do you see opportunities to increase return
and reduce risk in the pension portfolios? What is your experience with risk budgeting?

I would defer to the Board's investment consultant for guidance.

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and proportions for pensioh funds like those serving the employees
of the City of San Jose. .

It has been reported by most professional money managers that the asset allocation
decision is responsible for 80-90% of the investment return on a portfolio.

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?

Yes, prudent investment in alternative asset classes can help to lower the risk in a portfolio.
Some would argue that pension fund management is actually risk management, not
investment return management.

5. How would you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?

Evaluation, termination and due diligence of an investment manager could be summed up
by three words - process, process, process.



6. What should be included in a pension plan's statement of investment policies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

Well defined roles should be included for all the above stakeholders in formulating the
statement of investment polices (IPS).

D. CONFLICT OF INTEREST.

1. State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, inclUding sources of income, interests in real property
or investrnents, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confirm that you have reviewed and agree to comply with
San Jose City Council Conflict of Interest Policy (Council Policy No. 0-34); and Government Code
Section 1090 and 871 05.[{] Ves D No I have not read and/or do not agree to comply.

2. .In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before April 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolution.[{]Ves D No I have not read and/or do not agree to
comply.

3. Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
do so? DYes [{] No If yes, please explain in complete detail.

4. If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose other than you r financial interest in the employment already
disclosed in this application? DYes [{] No If yes, please identify any interest that you would
be required to disclose as an attachment to this application ..

5. Please identify any organizations, associations, or entities in which you are active, or with which
you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

None



· 6. Please confinn that you have reviewed and agree to comply with the San Jose Municipal Code
Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1 ), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

[ZjYes
'0 No I have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1. Have you ever been convicted of a misdemeanor within the past five years or a felony within the
~t ten ~rs (except for minor traffic offenses that resulted only in a fine)?
UYes l..{J No If yes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

2. Are you or your firm currently or within the past five years been the subject of any litigation or
claims resulting from an..Y-Lnvestment activity, advice, a fiduciary relationship, or regarding alleged
financial improprieties?UYes [Zj No D Not Applicable If yes, please provide details.

3. Are you or your firm currently or within the past five years been the subject of any investigation or
disciplinary action by any governmental and/or regula.!9.!Y bociYJ.SEC, NASD, states Attorney
General or Insurance Commissioner, etc.)? DYes l..{JNo U Not Applicable
If yes, please provide details.

4. Please provide four personal and/or business, references (not relatives). Please include name,
contact information (address, email, and telephone number(s)), and relationship.

F. Richard Barbaccia -

Tom Zia -

David J. Freitas -

Don Ludwig

How did you learn of a vacancy on this Board? '
,f Internet

Newspaper
Advertisement - Source: _

,f City Website
Personal contact from Councilmember
Personal contact from City staff member
Word of mouth
Other (please specify)



SIGNATURE OF APPLICANT

November 26, 2012

DATE SIGNED

Submit to:
City Clerk's Office

200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905

(408) 535-1275
CityClerk@sanjoseca.gov
Attention: Dennis Hawkins'



Name (Last, first, middle)
Overton, Edward F

Home Phone No.

Business Address

'Business Phone No.

City, State
Milpitas, Ca.

Cellular Phone No.

Zip Code
95035

Home Fax No.

Zip Code

Business Fax No.

Business Email

Present Employer (Name/Describe Business)

Retired

Current Employer of Spouse (Name/Address)

Retired

Personal Email

Job Title/Description of Duties

Spouse's Job Title/Description of Duties:

College, Professional, Major Subject Dates Attended Degree & Date
Vocational or Other Schools
attended

Oakland City College Gen. Edu 1958-1961
1964 - 1967 AA' 1967

S.F State University Business 1967-1969 BA 1969
Cal State Hayward Public Administration 1974 -1976 MPA 1976

Licenses Held:



enVOf:

SANJC)SE
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CITY OF SAN JOSE
APPLICATION FOR SAN JOSE RETIREMENT BOARDS

Public members of the Board of Administration of the San Jose Police and Fire Department Retirement'
Plan or the Federated City Employees Retirement System must live within 50 miles of San Jose City Hall
and meet specified eligibility requirements.

Employee members of the Retirement Boards must be active employees who are members of the
respective retirement plan. The Police and Fire Department representative must be an employee of the
Police or Fire Department respectively. The employee representatives to the Federated Board shall be
employed by different departments.

Retiree members of the Retirement Boards must be persons who have retired under the provisions of the
respective retirement plan.

PLEASE USE BLACK OR BLUE INK TO TYPE OR PRINT YOUR APPLICATION. Submit application
to the Office of1he City Clerk, 200 E. SANTA CLARA STREET, Room W-242, San Jose, California,
95113, Phone: (408) 535-1252; Fax: 408-292-6207; email: citycierk@sanjoseca.gov. If more space is
needed, please attach additional pages. Applications are valid for one year from the date of receipt and
are public record.

Please check th~propriatebox:
D Police and Fire Department Plan U Federated City Employees' System

Member category:
DPublic member D Employee Representative [Z] Retiree Representative

Individuals applying for appointment as public members of the Board are ineligible for
appointment to the Board if they meet certain criteria. Please confirm if you meet any of the
following criteria: .

1. Are you a current City employeeDVes [Z] No Please answer the following:

Job Title: Department '-

2. Are you a retired City employee [Z]Ves D No At the time of my retirement I was:

Job Title: Director, Retirement Svcs Department: Retirement Retirement Date 3/24/07

3. Current or former elected or appointed City officialDVes [Z] No
4. Retired members of, or persons participating in or receiving benefits from t~olice and Fire

Retirement Plan or Federated City Employees Retirement system[Z]Ves UNo
5. A representative of any union representing City employeesDveslZ]No
6. Immediate Family Member (as defined in San Jose Municipal Code Sections 2.08.1020.F and

2.08.1220.F) of a City employee or persons participating in or receiving benefits from the
Police and Fire Retirement Plan or Federated City Employees Retirement System
DVes [Z]No

Are you a resident of San
Jose?DYes [Z]No

Lenqth of Residencv: r.nrmr.il Di!':trid'

If not a resident, do you live Yes
within 50 miles of San Jose City Hall?



Certifications Held:

Special Awards or Recognitions Received

Languages spoken

English

A. GENERAL BACKGROUND
1. Please list your applicable experience or expertise relevant to public retirement plan

administration
Category (check all that apply) Years of Describe your experience or

Experience expertise

l'aa Senior executive position in pension .---
ministration 34 Public Pension Plan Management

pension actuarial practice
institutional investment experience
auditing

Daccounting
legal

,Dhealth and welfare and/or employee benefits Dmanagement
investment management
banking

Dlnsurance company asset/liability -
manaqement -
Dcollege or university professor (focus on

Dfiduciary or trust law, quantitative background in
financial theory or actuarial math)

Other
Other'

-



2. Please summarize your qualifications to serve as a member of the Retirement Board? Briefly
highlight your skills, training, education, qualifications, experience (licenses and/or certifications)
and personal qualities that you will bring to the Board and share with the organization.

I have a BA degree in business was trained as an Accountant and I have a Master of
Public Administration degree. In addition I managed the City of San Jose's retirement
program from 1974 until I retired in 2007. I was responsible for all aspects of plan
administration and I have served as a member of the Federated Retirement Board for
four years. As Director of the Retirement Department, my duties included, Asset
Allocation studies, hiring and monitoring appropriate investment managers and
perrormance consultants, actuarial firms and custodian banks. I am a collaborative
person who works well in groups.

3. What is your interest and motivation for serving as a member of the Retirement Board?

The Federated Retirement Plan Is A very important City benefit. It provides for the
financial security of city employees and retirees. My interest is in assuring:

-continued fiscal integrity of the Federated Plan
-protecting the interest of the City, City Employees and Retirees
-maintaining a strong administrative structure
-that plan assets are invested in accordance with adopted policy
-that retirement funds are used for their intended purpose
-that all revenue and expenditures are properly recorded
-a strong spirit of member services is maintained

4. Please describe your community leadership or administrative experience serving as a Board
member of a governmental entity and/or non-profit, educational or other community-based
organization? Please list the organization(s); dates served; role/title and examples of
accomplishments.

I have served on the Federated Retirement Board from 2009 thru 2012. During my years
on the Board I have aided in broadening the Plan's exposure to all aspects of the capital .
markets; revamping the disability hearing process; establishing a discount rate more
appropriate to the current economic environment and resetting the plan's actuarial
assumptions. .

5: Please discuss your pension plan and/or investment management and oversight experience
including the development of key financial policies.

I have 34 years of experience managing pension plans and four years serving as Board
.a member of the Federated Plan. I have assisted in developing investment policies,
conducted consultant searches, investment manager searches, custodian bank searches
evaluated real estate property, installed administrative systems and guided the
development of asset allocation studies and actuarial studies

6. Please describe your membership in relevant professional or trade organizations. Please note
any offices held, etc.

I was a Charter member of the California Association of Public Retirement Systems and
served on its Board for two years. I am also a member of the international Foundation of
Employee Benefit Plans. The organizations educational sessions for it members on
topics of current interest.



7. Please state any other information, which you feel, would be useful in reviewing your application

I am a retired City employee and as such I understand the importance of a well funded
professional managed pension program to both the beneficiaries.and the City. The retirement
plan is a major expense to both plan participants and the plan sponsor.

B. FAMILIARITY WITH BOARD

1. Please describe your understanding of the role and responsibilities of Retirement Board
members?

The Board is charged with all the duties and responsibilities necessary to carry out fiduciary
duty for the proper management and control of retirement system including:

-assuring contributions are made by members and the City
-accurate records of service by members are maintained
-assuring that all receipts and disbursement are appropriate and recorded
-assuring that all individuals receiving benefits are eligible:
-establishing investment and other policies necessary for professional plan management
-maintaining an actuarially sound system by setting appropriate assumptions and contribution

rates .
-causing an audit and production a comprehensive annual financial report

2. Please describe your understanding of the relationship between the Retirement Board and City
Council? The City Administration? Retirement Services staff? Employee bargaining units?
Plan participants and beneficiaries?

Administers the plan as established by the City Council. The Board may make
recommendations concerning plan improvements and provide such other information as
requested by Council. The Board work with administration to produce retirement benefits as
intended by the plan document and to assure safety of plan assets. The primary relationship
with staff should be with the Director. The Board should not attempt to manage or direct staff
below the Director level unless the Director is unavailable in which case contact with a Deputy
is appropriate. Information is provided to the Administration, Bargaining Groups and Plan.
participants as requested.

3. What do you consider to be the three most important issues currently facing the
Retirement Board?

1. Improving the funded status of the retirement plan and the post employment health trust.

2. Developing a means of using the IRC section 115 as a vehicle to accumulate employee
heath trust contributions

3. Complete implementation of our asset allocation strategy..



"-~~---~-""------------

4. What do you perceive as the short and long-term goals of the Retirement Board?

Building a professional staff is an immediate goal. Next, we need to focus on the plans
operating efficiency, for example our administrative system is near the end of its useful life. We
need selected a new system and get it operational as soon as possible. We need to improve
the operation of the Board meetings. Long term achieve a funded status above 90%. Seek
ways to incentivize our plan members to live healthier lives. Improve Board and staff education
and training opportunities. Seek ways to stabilizes City and member contributions. ..

5. Do you believe that the retirement funds that are invested by the retirement boards are public
funds? Why or why not?

Retirement funds are trust funds. The assets of the Trust are to be held for the exclusive
purpose of providing benefits to plan participants and beneficiaries and defraying the
reasonable expenses of administering the system.

6. Please describe how the following City Auditor Reports and Council actions are applicable to
your role as a Board member on the Retirement Board.

Report Title
a. "Pension Sustainability: Rising Pension Costs Threaten the City's Ability to Maintain

Service Levels?" This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/1010/1 01 O.pdf

The Auditor's report describes certain plan design and benefit level issues that be
problematic. The Retirement Board cannot effect plan or benefit level. Our job is to
management the plan as put into place by the Council. We do have the responsibility
for seeing that retirement plan actuarially sound. that means setting a reasonable set
of assumptions and checking how they match with reality from time to time.
Investment earnings has the most affect on plan cost. Therefore, the Board should
exercise extreme care in setting a discount rate that will have a high probability of
being realized ..

b. "Audit of Pensionable Earnings and Time Reporting" This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/091 0/091 O.pdf

The Board needs to be assured by staff that "Pensionable Earnings" are accurately
calculated. We should require our outside auditors to make a review annually and
include any issues in our audit report.



c. "Disability Retirement: A Program in Need of Reform". This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/1102/1102.pdf

As a Board member I am full aware of the issues surrounding The disability
retirement process. Years ago the Federated Board implemented a process to
broaden the review of disability applicants. We use a staff committee for the initial
review with the input of the medical director, the applicants department and a Human
Resources Dept. representative. In addition, we have made the hearing process
more formal. The applicant is represented by legal counsel and the Plan is
represented by the Board's Attorney. Applicants and witness give sworn testimony.
However, we are restricted to applying the provision of the Municipal Code.

d. "An Audit of Retirement Services Travel Expenses"? This report is available at:
http://www.sanjoseca.gov/auditor/AuditReports/0802/0802report.pdf

The City Auditor identified a number of weaknesses in the travel practices of the
Board. As a result our travel policy has been strengthen by adopting a revised travel
policy making it clear that retirement staff was to adhere to the policy as as stated in
Section 1.8.2 of the city policy manual. Board member are travel in accordance with
policy covering Council members and Boards and Commissions. Staff is aware of
this are in compliance.

e. 2010 Pension Reform, Measure W,
http://www.sanjoseca.gov/clerk/elections/2010Election/Novemberballotmeasures.pdf

,

The passage of Measure W authorized the Council to establish a new pension
benefit for employees hired after the adoption of enabling legislation. The city has
done that and Tier II is now a realty. The Board has a duty to have the new benefit
structure studied by an actuary to establish rates of contribution designed to make
the new plan actuarially sound. And, to manage the new plan as it does with legacy
plan.

f. 2012 Pension Modification, Measure B
http://www.sanjoseca.gov/clerk/elections/2012Election/20120605.asp

It is my understanding that a major portion of Measure B has been referred to the
courts for clarification. Once that process has been cleared up, then the Board
members responsibility will be clearer.

Co· EXPERIENCE/EXPERTISE

1. How do you ensure that you are maintaining an in-depth and up-to-date knowledge of institutional
investing and the capital market environment?

There are a number of sources available to Board member to maintain up-to-date investment
knowledge including:

-internal presentations from our investment consultants
-attending professional seminars and conference .
-reading published material
-attending courses sponsored by university
-utilizing the internet

Board members should make use of as many of these resources as necessary. :



2. Given the current status of the capital markets, where do you see opportunities to increase return
and reduce risk in the pension portfolios? What is your experience with risk bUdgeting?

I believe that a broadly diversified portfolio with exposure to all institutional quality asset
classes would provide the best opportunity increase returns and reduce risk. The specific
combination if investment would require a professional capital market study. I have years of
experience with risk budgeting. The process begin with and asset liability modeling (ALM)
study. The ALM helps one to determine how much risk to take in the portfolio and and
where you wants to take risk. The major elements of a risk budget are funded level, funding
horizon, liquidity requirement and the risk appetite of the trustees ..

3. Please describe your views on the role of asset allocation and provide detail on your
recommended asset classes and proportions for pension funds like those serving the employees
of the City of San Jose.

Asset allocation is the most important decision a pension trustee can make regarding
investment of pension assets. The asset allocation decision provides about 90% of the
impact on plan returns. And, it helps diversify the risk.. Assets classes have different risk
and correlations characteristics. By developing an asset allocation program trustees can
select from assets classes that are not highly correlated to each other and thereby reduce
the volatility in portfolio returns. While an asset allocation should not be set with a capital
markets study of projected returns, risk and correlations, a typical plan such as San Jose
might invest 45% Equities, 25% Fixed, 5% Real Estate, 25% Alternatives.

4. Should pension plans like those in San Jose invest in alternative investments such as private
equity, commodities, infrastructure or separate account real estate? If so, how? If not, why?

Yes, those investments are areas in which a pension plan should invest as long as the
risk/rewards relationship is appropriate and the other portion of the portfolio is liquid enough
to provide for the plan's cash needs. Invests in these areas help to reduce volatility and
increase diversification.

5. How would you evaluate an investment manager? When would you terminate an investment
manager? How should due manager diligence be conducted?

Investment managers should be evaluated on the viability of their investment philosophy, a
strong and repeatable process and a highly motivated and stable professional staff. The
manager should be able to demonstrate how the investment philosophy in implemented
and when it will outperform or under perform. Investment manager should br.hired for the
long term. Therefore, time spent on the front end should be extensive. It is expensive to fire
a manager, between 100 and 300 basis points. However, if there are changes the
managers philosophy, departure of key staff security breaches, under criminal investigation
or poor performance at a time when he/she should not be under performing, the manager

.j>hould be reviewed for termination. Due diligence involve site visits withe finalist. One
needs to develop a greater understanding of how the portfolio is developed. .



6. What should be included in a pension plan's statement of investment policies? Please address
the roles of trustees, staff, consultants, investment managers and custodians in asset allocation,
portfolio structure, manager selection and due diligence, rebalancing, reporting and analysis.

See attached.

D. CONFLICT OF INTEREST.

1. State and local law require that Retirement Board members publicly disclose, in advance of
action being taken, any conflict of interest, including sources of income, interests in real property
or investments, on a matter agendized for Board action; recuse themselves from voting on such
item; and leave the room while the item is being discussed and voted on, unless the item is a
consent or uncontested item. Please confirm that you have reviewed and agree to comply with
San Jose City Council Conflict of Interest Policy (Council Policy No. 0-34); and Government Code
Section 1090 and 87105.0 Ves D No I have not read and/or do not agree to comply.

2. .In addition, if appointed, you will be required to fill out a disclosure statement, which identifies
certain of your financial interests beginning with the immediate twelve-month period prior to your
appointment and annually on or before April 1 of each year thereafter. Please confirm that you
have read Fair Political Practices Commission (FPPC) Form 700 Reference Pamphlet and agree
to file required FPPC Form 700 Statements of Economic Interest, as required by current City
Council Conflict of Interest resolution. 0 Ves D No I have not read and/or do not agree to
comply.

3. Have you ever been required to file a Statement of Economic Interest (Form 700) and failed to
do so? DVes 0 No If yes, please explain in complete detail.

4. If you were required to file a FPPC Form 700 Statement of Economic Interest as a Retirement
Board member as of the date of this application, would you have any financial interests that you
would be required to disclose other than you r financial interest in the employment already
disclosed in this application? Dves 0 No If yes, please identify any interest that you would
be required to disclose as an attachment to this application ..

5. Please identify any organizations, associations,.or entities in which you are active, or with which
you are involved or associated that might be affected by decisions of this Board, and the positions
you hold.

None,



6. Please confirm that you have reviewed and agree to comply with the San Jose Municipal Code
Chapter 12.08 (Prohibition of Gifts), City of San Jose Ethics Policy (City Policy Manual 1.2.1), and
City of San Jose Gift Policy (City Policy Manual 1.2.2).

[{]Ves
D No I have not read and/or do not agree to comply.

E. BACKGROUND CHECKS AND REFERENCES

1. Have you ever been convicted of a misdemeanor within the past five years or a felony within the
~t ten ~rs (except for minor traffic offenses that resulted only in a fine)? .
UVes l..{J No If yes, please explain in complete detail. State the nature and approximate date
of the conviction, the sentence imposed, whether the sentence has been completed, and any
other information you consider relevant.

2. Are you or your firm currently or within the past five years been the subject of any litigation or
claims resulting from any investment activity, advice, a fiduciary relationship, or regarding alleged
financial improprieties?DVes D No [(] Not Applicable If yes, please provide details.

. 3. Are you or your firm currently or within the past five years been the SUbject of any investigation or
disciplinary action by any governmental and/or regulatory boc!tiSEC, NASD, states Attorney
General or Insurance Commissioner, etc.)? DVes DNo W Not Applicable
If yes, please provide details.

4. Please provide four personal and/or business references (not relatives). Please include name,
contact information (address, email, and telephone number(s)), and relationShip.

Brian Bennert
Ligia Gonzalez
David Armstrong
Mike Reunig

How did you learn of a vacancy on this Board?
Internet
Newspaper
Advertisement - Source:, _
City Website
Personal contact from Councilmember

.f Personal contact from City staff member
Word of mouth
Other (please specify)



SIGNATURE OF APPLICANT DATE SIGNED

Submit to:
City Clerk's Office

200 E. Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905

(408) 535-1275
CityClerJ<@sanjoseca.gov
Attention: Dennis Hawkins
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t,j the Office ofllle Cil';' GI8f~:, 20l) !if, St\NTI\ CLAPA sIi'Rt:El. Rocml W-242, Si!nJg$~, C,jli(clmI3,
9511 J, l'hon.:l (11 [1M SJ5-1252, F<J): oil08·2'H:(!.f3:?D7 (;:111311: cil,,·c1er;';@9anic<~E<C8'91J~'. if lilI;J'~ $p;Oj~ is
ne",cl2d please sl"!l.{;~q aorr.1ion'31 :D3IJij~ tj,~,r.lir.;;!jil<il.'iti t~rt;:: i.'.:llid !Of Oile \'8l:lf from 1Mi') d<1lr, QI rJ;!t:eiFII jjJ1i.l
;,HE public lecr1rd,

, M~'n~r .:ah:i/DI"Yl
[Z] Pubtlc member 0 Emp.p~!) R~prCll;~tij;ltl\'1!' 0 R{luroil' R(lpm:i'llltt,;lliVlil

In{Ii·.'~;I'ilill!! aj:pl:r'flg klr sp,C'~lntme;!Jtas 'I:"lbli'" lT1iJ'lrtl;l!!:rs tlf r""e .l:Joard: am IrF!1~!ilibl!i' [0'
<JPpoiI11f11onllQ I"~ 11.:larclll t~l e:r' me!?t cJ:H1Bir, c,fit,~ri<1, PI~;:I!;e i:dlll,rm If '~'(ILj rMol, ",n',' of IhE
lolkw,";ng ;;riIDli",:

1, "Vi!) )'1,)I,l,~ current CII)' ert1pIO~'e80Y8S [{JNO t-',J,2;;l~e lH1SWi?f!he ~Ol"c...\'<:n$;r

Job Ti\I~ [)ap;:ilIlH'!r":_~~= ~~ _

:l, ;',I~YUU a ret,fii2d eltj!' I?fI1PIc'')'lB{lD'I'D~ [{] No ,A,~ tIll!! 1im8 or nl'r' wliraml:lI'ill l
....'lI"':

,lob TI.,hz,' .[Jep,<tnrl1iJnl Reo1ifjlfl11?pi DLliB, _

3 c;:..rrr;;nl (irlbftu'ler ell?clBd (I, appoin,1e::l Cit)' (lffil;itlIO Yes [l]~j.;l

~. f7"e,tifed n'leo,j]"Ib.el",~' Of., (I,f p~1,r••~,(l,. nSp,<lrli'.',:;t,I,),;111,11,,9, Ii,l Of r",'ceiving. b8r'<l!li,~.',!'..f,' lJ,11,I,U'U.Oli:::,!:!' and Fcro
Hetile.rl'r.!llt Pia'! Dr Feder&1e~ City ~rnpII,')Y~~I~~ Rf:/lrefllen1 ~tern , Y!2'';' bU Nfl

:5, A lepfesenlaU','e (I[ <IrJ',' un,,,n rr,prr;;$Eml!l1g G1~~ erilflICl'l"e8:>U'l'os ,if 'ND
13. Immedi&1e f<Jrrt1f)' Ml:Jrr{!;~t 1)1:::' tJe/lne.1 m 8ei,n Jose MUl1ig'il.x,t! CI,~:i~ S~(;llom 2.'t'9_~{;i20, F aru:)

Z,{):L 1;:Z:ZO.tl) clf '!f. (:i~)' o"~f:ll~r·~t; <_:1' pcf:Jo:JI'I::i pIlftirdprrtirr9 in IOf rJ)r;oi'l;nEi b'H"'lJli.11l:a tfen\ Lh~

l',)ilcB and fire Relirofmml P!i.:)rJ .;:r f*ieraled eli'( Empl:,or'E"'£lS Rclli'(lrrerH S~'sH:(n

D"es !ZlNv

-------,~,~--------~~~~------~

Am ''''O'~'I~ r~'IIJP.:n~or Sall
.J~,~J:)'1' _ 't'filS liJt~1:1

II 11·~·1 a fe~",d8nt, do ~'lYJ live: ~'Wf;

',;l,Iitbin gil coli.39 lOr &:~DJ~'~DJ;:i1'ttla!JJ



:Spedal Awards (if R€tcogrr"1iofL5 !Fl'J,;:;c;';\'Il,j

t>kl~"'IJ]fJlJr HinnillOli ,0. ~,~:lt(llf<)tn l":'~"I!}Jry 8M Rle,!<: r\~8nag('fl:lOnl Mlt~FI;.";.ft(!

TreBSLlf}' E';llollon;;o Aw"lfd
Intel Achlevemenl Aw.:vrd

Uitl.gU8[;tB8 EJt~ke"

r;::Ii!i[;!:;1 'I, Fff:f,"~h I:baeic;~

tJ2 GErNERAL BACKGROUNb
l.Pt88S0 list f'lP.r:jir;i)~I1~ e:~::i:eriert.::e or 8~P er1Jt2,i]: rc,',T.',Hl11{1 !y,lblic. relirl2fnE'nj plan

(I(

pi l!L1~j 12\\1 Jquen1ll8t:cve b9?:J~:IJIf(lI(,nd

ih!':::," pi ;jt~ lIedal

or



~. l'?l£l::J~-" t::llrm'I1~=t rl?A 'tl(\J('" 'fi!il.=tllf]-:Rjkinp~ 11'1 ;:.t=lr.,lJ~ AS:. H r111':lrl1hnr L,r Ihr: l::.,~tif~nterH Bi.\2 rrjl'? Srf2ilj~

1'I~ahIi9hl. Y01H !il~)116, Irllci"ling, edIJC.3[i.)n, {l:ualifip;:Rlions, O):I)'3'.ri o:;m(:t:! \1ir:,*(J~~"l ;31i::!'lor ~;'!;111c0.3l,.cin&i'
;]1'1'1 t.ef::i(:.ilill q lJalilles 11lal '}'cnJ will brir.g 10 1h'E E'D3rd and Eh am '.\;\\7, IfI(~ {llgalllzalion,

f(~' Ihe past 41 I ha...'c, man&;}sd Inlel's f£1irJ:CmC11\ pl[M'.~,,11.8Bel albcBlion,
f'l'lflr'll~gef and In'l8 slmefil l¥Brfc'nTIa51GE:. M~' 8ngi!l1CNill~l' {:.;:)'Jree, I.!1BP, In
rin.'Flr..n ;lnd :':''h ~'tj;'lIl; "','111'1: e<':f~rit~r\C8 Indu dink! bap,'I;lnJ;l arid venl.ura r.;~D'1;:11 \~\;Jrf:, ;~f1~

appliGBblr3, I turrell,l:; '5t:f),'1J fin lli(,: f!(Klrd ,'lind cr:alrlh8Inl,raElln8nl commi,loo (1)'1 1.1 $2EjD
rni;,,,Jn 8!1dov-Tn'ilnl.. I sti'SQ h..-NO bc:!):r' ~i)rk7lg il~, (j Tfli~1188 fN Iha Cil~' (of ::;',m Joso
En'll~~O~'ee~. l~e~Jfem'~nt Sy&lrem ~or lhe peEl ~\'IO YU{Ir!~, M~' 1·~:'·leF.·ty, Inl.e!drily,
11'!l):,~hl!Uh'~';:;S H{fd f€S;~eeI1or olh8f5 are ,mpMElr1c1 q1lt11ilil.J(i 1I1(~1 1,11'1;0;) br in,J'.

I '*-!le',e Irlal 9ar~ing on 1h8 ReFTClmonl p,'~'~I,'d ;'1 wOI1.der1iJI 'A''''Y 1(1[ 1T'3 10 abll' ~I) 91,t~
bm;fl, lu 11',(: O';lflViHJl1d1y {'1 ::;81'1 J'J":'!.' ar,j 11::. (Implti>'olJ:; WI'Li,~ I,JIIII...:Ji Ii:! uulll "I~~":H,~ "I "j

8~pori~:n{:o in ~:m'l~lf,}n pli~n Ilwe~·lrnE>nl manaq8rrBnL FIJi (;;;-lii!:lf ff:;3·~On:., I am a
rr8mt'Jr 01 1.I"tJ Ek.'-ilfd Mil'l C I~;lir'll~)n of ln~J In;,"l~.lmenl.Polir.-y C~>;'lir;'@8f; for 1h8 (juicY;:
D'~~ds for 1h8 8Iin;Ji, a rqn-pfz)m bjl;;I1.,:l ir~ S8Irl I"{sreel. CA

'" Pie3se des'~frl:le )'OLif cJJmmJnil;~' h:";I>;k:f~;hlp tJr .iJdmlnlatrajjY-18 e~ll()rh:m;:i;: ~f\li{lg a& a Boa r:1
!Iil'=rr'lb~" 01.9 ~p:WE'mn'Bntal '!J"ltil'i' iJnr,lo'.:Jr m)n.prt,li1, l?e'uC.Blk.031l:'i" olht:f p.lrnrrl~{i1ty·ba88D

r;,r'~.;tnilalitlll? I'lease 1&1 11::8 org3nizeHiQn(r.L dillE!.! 5Er,'&:I, roleNil€:' anti r:::O::tir:nph=~ ,:;:1
ilGcDf11f,lIi:ihn!e nl'"

I h'»\'8 1.'1I18n t:..erv'l1'd !lIS 8 TrlJsl00 lor Ihl! Ci I~' 1:11 Ssn .Jr'S8 Ernplo~{lq(; Rc:U,t)mA3lil Sy'&!em
10" !hi; p(I(Lll.~~JO ~'(:ilf8, E:.:81';,pI89 of accoiTlpTZ$hrrlf;fl1& '>'/01.''):1 bE? l"€! thaf'''il(:& 1(:, Irtfl as'Ssl
allocBI.:oJn ';J~ 11;,<: p1i)fl tQ InC:():fporEi18 gr8alElf di'i0r:,,sIi(:ali(lfi inlo Irle i!lortfol~:), t!d(:!fI~$:':i.r'lg

acluElFi31 Ersi:JJm,l}ik;.w", ,)"'(11,.1,:11 e~pElrl,e f€W',,,,'o','. I il"):;CI l;;'(:r'd'(J ",; t:Minn3i1 oj t;hfr
In,'8~r.n18r1l Coml11ll1iJ~' emt;i (1 ~ll)lml l1I"lIUIJI;II 1L1l ell'Oj... [/l1')I'-' r'iF: 11'1.:; 1:l1indl, -II n;:.j ~or prc,fji
j};'W,i!d i11 SaH J'i:afa'31 CB';;for FiL I h;W(~ be!)'I" ;'t BOaro mem bor for ill)P"tl~~itnalely'four
Y8i)f~;, ["'.~I~rllplr,s or aC'}L'lllplishm8fllS im:II,J 1.11'; (j(iV8 ClTI,;3I1QI3S 10 I.rB ~5lilJI ;.1lh:>t':{:IlIon
iin.:::re-';I"i".a 1:,t:.'I~Ii:lfl:i 8rrli' h!?lping 10 brin:} Lh~l !,ghl ~el 01 skills lo1h13 C1','(lr$ighl 8(';j
mal1i:11iJ'Jrr~3n I. of Ih(! ~1.JI·l.l t:eon3ullanlB. msr;:rJgorG, I];(J(H(i .2ild Ao','15'JI)' B01md n'~nl:lel'>;:1

.5 ~k~tuS~ ~'jur pension plttfr und,'r;.r iI\'>!E;:5tr'(I~c:'lt fi1an8,'~,em!1n~ ,H',:} CIvil r~lght <!:):j:,ErienoJ
h,~;;ILJuing 11rr. t:,~..el:;p{I'ent o! key :fIf13no'.;l1

FClr the p.,,:;,;! i]i'{!·...:~,iL y(!;~Hi I 118ve Men f'E!s.!=3Jn::.'blo !or tJ!j-\,'elc'.ping 1hB ~.~ralo!;JY. dir'::~:':li(lg

1['{"BstmE:!"l~. ilmd r;,r(:l,,',;ling on linle!':s IJS il~limlll(er\l plans. Th,S! inc!;udol~

df!i~eID.~iTIE'.rI~ of Ifw>Jslm!Jnt P{lfq' ·~W:llement:8anrr c11'tSlIrll1fr I!ilpli!menlal./Ijn and
l:t)r'I11,Z'1lIance '1'IiI111h85B plrlf'~5_ I..I;,\; 1)[ {n1'.(li (It;! ifl,,.e~.tm8n1. 1i:Onsllll.,HIl,(1 rll~~ be8rl
liI;lll,~d 1fl $~~,d81 pro,ec1s Em:! maf'f~'Jr.\f i'ld'lk::lil on (.efta,n il.\iE:rl1.n1i\,~lcI8BBE;3, whl18
El~"i1~l ,\lh)~~.IIY:;L rflanagE-f BBI8cJ,)Jn. p8r!clrl'll,inl,:n rfK>;ilt,t),ing, an':! Irus,~I'C:CI.I::;l~ld" \ifNI'!
beell dl)~oil'JI~~(1 i;:ld 1i'1i'tf)!j,;;ed b~' nvt' team <,I'd Illi":i;I~H,

() Pi';jljSe ,:feStllJf:e your membmsl1ip in rell~'.i;'lll ~:7'(Jres5iop,31 Cf Inu;lJ)o l)ig;milG~li;;;M. r?l!,.3S.e f'o'V,1e,
j;!f':'j' Qflil;l'::~ Iield, elc,

l.;lin 8 mf:·fr.b8f of P8n&Qn!;IN8~llln:j:DC Ill... (Del1nari Ccmlribllilon Im;li'lI.JllonP.il
In'#¢~~lrntf,:n~ .}\!i~.:"':'iEi1lon/'IThc;]e orgf:2;:n;-,L(:..lir)fl~t 1(J:;-lt{:'~Dnd ahort:;. bc~.:;l pt.~L(:lill::4)~: ir.
insl.'1liHonil'l if'p,'(::;1It!f,H)1 ;na r>3gemenl, plan d(l~;i!J11 ':llill gl)'I'arnrnenlal fElgul;;,lilJl1ln ~h~
Per:,sion im;jv::;lry.



In 09dd"W""!ti n~::.elnf)!Jif',g -Ihi;. irl'....t::J·h,.lr_~nl:), I)f Iho,":l'c::Uf'(:rn-.;:nL plm-flD, I OfT. O:cbl..IC,";~?1 in'.,,:;JvI,Nf ~l;;iHh Itu:)
Erumin,-;Irsbon 'J; t.hE ~'·.an~ imJllding :;'I;"lin~j[tlld f%1.'It~'JIln;2 a::;I·Janal a::'WnlptionE,. f·Jnding,
r('f:Of{l~I?i:'P:rlg, par1!t:Jpanl GDfllmunkation~., odllcalion 'JfJd pl;'Hi de(;lgn.. I! al~i al~.o ar.;il't,ly
i1T'mlw~(1 '1\'1111 "'\1er~. Inl~m;::IUonal P£:llSIDI1 pians, 8ith".:!r in tin OJl)\'hwrJ' Gi.lFJ(",:ily Or as a ;rLls188 lor
Iho(;.Q !l![lm" [{or,;;!!;} z;IV{~""f;{l! IfIUi(') 0lilf:inat.';;-(ial plans a07D'I\'$ rr",lo ~*I:r [H~ lop (J1 1;J1')s; practic8s
Im:ludif'i'iI pl","!:'::i ,0k13 AlJl;I'~lliai 'jlhl};() {;Imr.fitnnLl;~lh:lfJplana 8r'~ ut.ilxze,r:; E1r~:l ['I(,! VI~, wllel/'!
118bf[,':1~1 {!:r:;'.rlBr!llr(lreE-~if/,!~ f;"as De-COnlO m~:orrZJ p:r~~ii'il;~IIL fillll:lHy. I dJ:=:.<;';1 i::l~J',ll;;l1J~~ 1111) eOr,;l!'{J ,;'lfl.:;! ...!1iYi

Ch,31rrnan of 1.11i3 Inv8s1rnenl () onlmil.18D fOf G'JltltJ (:,;;'9~ 1(:( t1)I~ Blinn: In SEln Raf.aElI which lhll$ tl
$2(1\.1 1'1iillinn el~(jr.TJlmenl wllh a Bigrdk.anIEifb~"lion lo i!"11~(I:,(!~ivJ'J Inji~Blnlefl!S.

fj. rAfolllLlPtf>l:lTi WITH flOABD

I Pk!;J~,~ {f~;;,~rlb~ yaw ufH:-enslar,:lng 011"18 mlo and rO~IJ(Jro~lbihlh=s c! f"!,et,ferf>:i1t 80ttrd
InE'iTlbOTs?

ThE' H'1l~immlS.!h1 Bof~((J 11'lell1tnO'lft•.hil"« rt?sp0rJ!ilbH·l:l for onsminfj I;n,~ll.lle ~18n&Bre b,)ITjJ;)
pn,:pully -i:?Jri lir:i7:ttI.:fIIJd til rJ it p,I •.~;:lr;,(:;J hII U'F,::' fJ,,~GchJ~d\'~ borlc-IH -of 1hl;;. 1,II)1lJ pfti':!l{dpl:tf'Il;:j onc

tl::l1efl~18rlE8_

;1 P~'iI!i<: e~g,c rive ~(JUf IJnd€,f"S1Bmi:;ng .,,~ l;tl(l r~I;;II.'~lflsJ-llp b8 l'....."en lhe: F:,)I.l-omMI B:::.;Ojrd ,md (;.,1:1
COlJrol:il? Th~ Cil'~ AdWllrir~lfation~' Re,lir13rrmnl Si:lI\li~S !i:aWI Etl1p!ri\'13!3 b;:;rg.alnlng UilJjj~"{
PI,IJ1 p~r~i[:ip';!'ll:S -ilnd 1J8ftE1iciarlE"-&'r

Boll1lhe Ct1j'COlinGiI <Hr."] Ci~~~ f\o;IIlIlills1f811ofl works •...'1111 lh<: !1.();;1fd to unl:iBf:5laml U""
lmph~alian~- Df <:hBnge~. bJ lhE: pl,m~; I,dr3sign .::hang€ls, ae'lL!-3;ri<31 , f'Jndh'!{~, ';1~1;;;@1 J'J'it:K:,allon, 18tE,J
The: f.\1~11r (;1"(11#'11 liWllstlTn?nl S~BIf hEG ror:.pom)ii:)ilil·~' k:~- i1np~m~fl1Ir?~ ~118 da ~- It) d<"Ij1I;Jpr;ofl11Ions
nl Ihl1 1'11"n(; j~.ir!r~:f; d:OS,jl:l wllh 1hEJ BOi'!rd tQ (~{!t,,!.l{~) Ih~\I are ~olbwlr~~ Iho difIJU,k;'I;,I)1 'U'18
Board 8!1d kOiJpil'f;} Iho 1]1(1(*.1 iilfofft18r1ln c-rder tD mootlhfJi I [i,;I\H:i,,1r)' Dt1igatk'T1::', Iho
Ernploy88 8m~j8ir\cng !.Ini I..s, ~'~f\iGipt~f:1S ;'Hid to!Jnefcla.r\oa::; '\"-or~. WII!1 IhEl 60 lCifO l'J' ~·'lSl'f€: Ihal
,r.r;': in18recsle; c,j ths ~ilEn t..::;nr.:::fK:I,trr{lf, .:1I!': b8 it)}.] Bp'pfopri81el~'fiJi.1ItJ~)lml!;~1l ~ltId MdrssBE'd .

~j V'll ".~I ~hJ~'(.IU i.!l1il:)lt;Ji:f l(j t~ 1hE' thref< lTl:;~~1 im,p~;:;rf~!111li i:I~!ti"::6 cOJffi:'n1Iy-fL!c~il"19tth:J
R'Jti.rOilITI.'lri1 Br:·ard?

1f"ElltOl,1ril'1!J P''''I! !h:; f$Jht hW8s1meni and adrn}ni",lnlli';'oi! f;la~I' lifo:] pl!l'~E: to bE: !.1tik~ Ii> (x!er~ale

th13 pl<1rl!':;. 2) Thl} IJXpfH:V:,j relum Dr, ase:Els has!:>:} {,I; WIi'j (:tHfenl ass,,; all o!:ab:lf1 m(~)' e:;1i 1I1.;.fl
100 high and t.h~;]rG <to) ~;i8"liH:·;'~!i1 hnl)l.~alJoma lrtgher h':1diI1IFtJ(:I':;;~/'!(rR'!rll51, bJIDr fL;Jdod
P.ILllL'~) 10 111.... Cilj' Imrr. Ch"'l!;!1'~~ ,;(-, Ihi~, ,.",to', :~I H",';;",o jWil.rA.'!n~~ (Pdire f~lEd FIfE! and Cil~·

Efnph:tj'E<t?s) 'A' ilh;3 similar liabiJiy "I"~,,,,! ,W£I fundlr<J I,l3i,J snd I',',~;} 101<111:/ {l m>(:renl EBE.et
"lb:.:(,IiClri~, 1'110 E,oanjs, ~,~'O iiW8slmonl mrr"flill,-!i!)s (teale'S a Si,;)nift,~af',l "lfl?':J"lnlIJf ,<j:'Jp IIC'''!]llcon,
IJf 1}lf(1I1 ;If',:} ifil~1fk,ifYH:fY.



·,1 VIII'I!!i do '~I)J .j:-2fC",:t,'e, 89 ihE' shon and IOnIT-iOml 'Jt the R~lif~ml!'fL;' 1"Io:JSf,fI

Short lo:)rr11 <;()"II ','/1) I:!'< I [:.~llo slabilize and e:':~'3nd t1)!l irNl)st;TiJ;,nl,~II:llllinl~lf;\tI~'e ,Bild <:onsulling
,s1<Jfr:5u IH"i!, I"':)]' IH~W! t>11'W:a~nl fB!wur,::es 10 prop",r!'>' impl8J11JJnt Iho c.i:>'lt'l
a!lcc'31Iop,llnvostmc' nls· 'DI U",ll'plun~j,; ~ILlli ef1Sl,Ifa [rial beri'!!'Ws Elfe beir?.;l effcdC:I1,1Ij" iI<JrninZ~11E!farJ,

LCflg-lerrn £10-31 Is '.0 enSlJfB t118 BG'rJrd gol:5 In'lol'iof-t1 (:f'II!' In ~'.lIng hlgrl 18'1'81 PDIi'GIIJ~ ';){1\1

:):;"$l'.','JiDn (8g a:';e,1 ;3IlCK'3bon, I3ctiJ~rial <lSStllT1pliu n';) ,'JrHlilp'lt more >01 ihe da)' io day'
inv'-' :itmli,I,l ,'mrJ <ldrninl!Sir,lliive dec.,,:.bns (indlJdln;;;l' -tiistlbihlj" tl~liroflr'Ip.fl1~} .ffire El~,~"Qpri8181:i

iJl1"(~ WJk~d IrJ the !ill~lf ;'!i!1d ~)lJl'3Ide pn:,\'ldef",

:5. Do ~\~lJ l1eli8'fB ihalih;:; m1if~mlTl1~ f,Jnd~ thell ~fI;: iYf"'~~18cl bji lhe rebren181l1 it?;l<Jrr.J~ ""1;1 Fa.llilie
fUrtd,'? Wh~' QrWrii' IlOr?

SeC;8uS8 1ho moJnB~' used, 10 flJr!lj I!!o ~:I,m t:'Nt'I!~I; lhl? Cit)' and Ih liS indirr,l,;l(i' fr':~'n Fill 11 I..:':
tl~~I'If.lyeif; I (10 flelleye lha, the relirel'1enl ~1~1(1\; i~tl~ j)l,ll::lic r'Jnds (Dr Ell Yeas1 Ih,11hC\ h;'lfi a
...{~,:,;Ii,ld ·H~(.f<j~;1 rn;'jflil'~8f11enl ar,.j Dv",rsighl,;,;l\ht~fI,OIhl,=fllenl {ilam'll

6, Ple8se de~j~ri1:;"3 h<i'i\'l~iJ fol h;,,,,.ingCilt AIJi:lit01 HEoPC,,1s an d C;:':IJJW' ;[,::Iir.JI1~; iFe applic-Bb Ie ki
,'L1lIf f0le c'S ,3 E'''Jaro n18ITlJor on ~ho(l RI;lire 1111:ml IJrJsrd.

TIif3 6L'8r,j ,0'.:)% nol oJ::bu\Brmink; Ihi~ t:lljrll;1Iit.,. th,at tt,e CII't' ChOO~{lt; I,:, <:Mer m,
l;c)rtti:::lfJ~:ml!> Bl1d beneficiaries, WliJ ran do Iha1. Thi) 80;;w1 1'<)~'f;';"cllE;itl'J fOf
irt1p 1{;mll;f\lh19 tile r-'fans !:.n'J8 <)r'lf"blrffing thl? hi1:1h8S! tlH~l thB
pi,[1n'~ i.lS'i(~lf; ·.... i1i meel Ihe Qbl~3\iDn.:5 or 1r1lJ !JrJh~)mS ihal hSII€! t.-aen !1rof!11$1!>:,1 by 1I"Ie
CIl'>'. HO....c'l'I'r, ~IJ ~I\il" tlxt<';flt, ilie Board must, bo m'"Jru (;f ltie liflElrrdal t!,j thl;
CIl'}' .and i1S abllil.)' ~(1 Ilwl~1 Wi l\1I',/((1 et'lilgations and lE1I;o Ihn,] into 1:;(i1i9IderBlion 'NhBIl
e8t1 ing policies. pB rik,alarl)' iJ~';,;(J1 r~0::.::.a1l0r.,

Thf.? plarl3 must t<:!c &:l'm;nislorC't} 1;r.III(II~;tBnIlJ a[,1 accurate!?!, bi:lS(ld (It) lIi(~ 9fi\'srnlng
j1iir'l (j(:l~L;;rnl?rr.iE, ThE' Br"ard inas tJl"(lt~jlJhl reepDr,,,,lblh1:i for adrrlil1il;[r{lli;Jfl (3it:J:

r/(l'J1ds k~ (~II!HJr~ thi~t Iher", Elr£> BpPfQprlato .j;{Jlide):;,; ,'ll~,;i prcoCE>cujres, In pisco le' ro)::~ilJo'

tho~o ir'lJ:;"'$b;~!::n(:i:;'E; liml pfe\'8nlthem from OCX::vTling iii 1I'll:J !tiuri?



I::.

Th<! fEiKlfl makes 8 numbof of sound f8CQmlT;;Jfldaliom; which rt.'!qulre
(:I'i;:;t£lges 1(1 Ih(: c::lt'~' CI',Hrt""t Of Mu nldpal CedE' in cfdEif fClf In!JfiJ \1) ,m imfl,:)(:1 II)f
lhl) tt1I1r(H1i~JliI!1q,1D"fj, rr-1t2lli~lga?t of Ih8ss f80:xnffl8M.3~i::m~f,t'f Iho
Ii:c:liforn8nl £!CI,Hd w:),~t1d bCi h'l'iing 'I eOiYlll11t188 Ix.%",I,ng af pro[Qc.:5iZl1;.£l!s
lI.'ith !!lEi i!'o3quisil~: C'lo;pofiunO:J Ic.I !t~iridio l.'n<~~:.f. r:;3se~,. I bei,eva Ihe m[(Jmmertj.3sk,ns
in, Ihls fc'!lort BfE: consJsler.1 wilh b.,sl prat~i!;IJ!; Tn Ihr,l ifIl1u?t1!>, ;)rtrJ 8!1.~JJld tie
iir'lp pMr'Ir:I1H:,~.

Tht~ r(lpl)tI int~'kl'#(~;CH"iI!~~;«)lJr'ld ~'~(:):);T111i18rrrt:,af!ii)nsk·,~ Irnl,(~llrJ;!I;p{~;H::~{~P{J'lk:l~~: 1h;~11he

BIJ~rd shm..'c(.1 (cfl:;'IMf.~ '3(1) rOllft~ll'ld. 1r'a'/el l.e:i1t8f'.1Birm8rl,confo (or',,:IJS. 1.11(:)
eX:;J8nses si"Juld 1::::0 clc'5C:I~' m~'ni (f.)f(!£.1 iN U'tf. B{u;'Jrd 10 enSUfe t 1>3) lih3rCJ 'cr, C:y,~"lf

bus Ines=. nE'!!d I'J \[9\'01 ard· eS!J8dall'( cnSlJr(~ Ih;,d Ifa...~Il'!nd a~lendi!jKe t,;:)
t:,:>{tI~f8r'100a antS (Ilhel' educaluJilsl e';''Sl'1ts ~1fi:1 F,m!v VnfLl(1 Jlo:1,j lind f1eC:€SE8r~f fm slaf!
<Jnol Pil1.lfd 1~lIiHiibl:~ t:; In al~!,M In order [oj d" lhetir .lob.

fll@ BOf5fd Is «!8~0i18It'e ~(Il' ensurirri¥ IJI<ll MI;!;~SlJfI, W Is ~{(Jpel' 1~,in\or,:;TlJli;'d i31',:1
iI'i1IJh~lnl~llleli. Tb(~ 803m should ~150 mmsidu;r MOilt;lJro I.... impact on tpi!:' CiI:(s
leor,;Hlcrrn I"1I<!nr:j,Ji It,-,!;~ml J!{ld En'!" pDlenUalllTl.pO·jC;tlicm5 Of! lr.JILW8 pension !Lw,j ing
obf±'gal.1;:':ls.

ensul'lr'd,lhal MOtl5IJr8 B I::; prlJICtf!{ly Inlel'pl'l?1ed and
Irnpl!:mE'r.;e:t:. 80i1[(1 :ihl.IlJld all;o c;:.r",IC:'!!i fmeaSUf8 B irnp;,),,1 ~~fl Ihe Clly'E.
k'l1>;l+.=rm femmcial heallh ,md ,Jfll" rll)I(~rill~d imjlH e.allDriS IJn 1ull!Hl POf',[*)11 f"l1dlng
(1t'!?0,()::"tl·(iflt:i.: -

1. Hew do 'f()lJ 'i.!'lllAlfr-; lh;I1 ',{:l,t iH<'lrrl~;!11a1l1'f1g an Ifl-de:pih arrj lJp'll:l·';IM~krl uI',ledg;: of Inslil'Jiir;J181
Invesling' "m>:! Ihl) (:[I,f"i\,llln,JI1i:fjl I:f1V!f,jtHi'len ['I

Sino:: m8na!1"lg!r""C'S~Tilj'1\1!j i1'id ji)rfr 11'''1;1 r~et:l,=m~nt Plar"s is. ff1'1' fl.rll 1I111(~ y):). I 1?11~;ure [milt I erH
II:P 10 (I;Btl? on IrlstJ1ullon811rl'fl€lsll11~ l:lrJ:l lil(;! ~;;.!f:"~;31 nt'JfKer efNll'c.nrnE<rlllhf'l)lfgn .. ntHlIIJr;r ut
a",enU:<:l8 Indu dinf:l: managers. o;:.nS'ul;Elr;j~. il;;l.] ;1(j'"iS(Jri>. Ir,nUslfy' P!?di!'TS', rAJblb,lb:)q~J;frl';Ji>e;3it'{lc
:;cn)jr'IOr::; .i!s·lcf 1~onf8f12!rjr.-e5.



2:, ml'an t'l13 currenl stalus (if tilo {;"'L,:",I f7!<lr'.;oh:;, Wh~f'" do 'l'Dlt $l':¢ CJpPI)r1LmJ~lc:.te, incf8E'90 f8l'Jm
anrl re4Jc~ risk m U'lE! panslof'J pOl1folios" INh-3t is '~'c,U!r t:::X(:i1)ri{!nc~';',jlilh rsS;'~ !.l1.H:l~lIi)g/?

The 8r838 '....here 1013118\'8 thEre ','.'f! be' s1gnil!c,~q\ opp:.>!\I,Ji"'iW 1,,(:lur:\!} l?fl'i8fjJcng ffiEirr;ol:s
cillw:.:rJ!;j11 p'JIJli", "'ld p.'IVIiI"J 1:14uil:{ <;rId U'",IJ"I, !~I\JIJ<JII I&:I(.1tj, ',)nf"iMK,t( i;"':i:J,cy, di~Lt"~5ed

d~bl ,Wil m'''II~$L.~~e, Man~' .:.j tr,es€! slr,318gi,.28 C'311oo c.tr,;Jio\,·i1d i~ nl,lIH1f~r whic:'1 pret~lCgE'

(y.i'.....I,,:..i(jl~ jif\:,h"I;li}(1 fl/t(J f(~duceE, risik. 'Ne <::urrl?nr,I'~' 'u1ilizo ri~j~, b(ld!)~~lil'i{~ i!ll Intel
1001 kIf h'~lpinf~ I.J:' di.!l{lf..nilt~ Wh~f!? loJll'!!J1::'3fo 8 (c3plt.,1 3J1d i4Z",r;,u,~,:::·ti.~; wilhin

3, PI8898 de~;cfj!:'3 )'our '..im'.,;;. on l'1r. n;i1r. o:'If ;j~~l allct3IJon am! prD\'id8 dE,lElil or, \,'Q\II
re,~c'n·In-t!:m.ced <I:;',8l !:lE'5s(!~. ;;m..;l rwmr,rlit:lt'r~ 1uj' lJt::n:::.ifJllluml, like 1hOEO se:'f\'ir;;J IhF. I!Jlq:::b:J'{eea
(if the Cily of San ,IOEO,

I considof ';JsslJl i~T!.~(:,I.HIJI~ I(~ to<'! 111I~ *331'J18 cni)'gl inlpD!1anl d8(:"iDD o[ jX!n:r..2(lllhJttr.'$.'lhJ2!
appmp'8Sli12 8SEor; BII0GElIion I w(ll.Jld r(lf:(lI'11flir:nt;1 I, tas£d c,n lh8 ~!f (ii'..r~rf;IH::laUorl
;'jcre·S9 M~; fBCbY8 and Imphm18nlod \hwqgl'l ;'l!;;t.e-l (;la9~~8 falher than 0:;'11.,. !c'Cif,in[l ttl, ;~f;!'?)~

(:IM;~;(li"Bf9If:aa1iDf). From -3 risk factm DrirsDIX:Ii"'I~ I Wowl:} 9Br0~mlly f8c('fnmend <!~; II
~,I"'lrli'.Itl j)(:inl l:v,it/tOUlli3k'f!g ,:I ~l:lrt~JuI8r \'i8W on ·laIU['lliom;.1I1f~Cdlfi:lnl macfOl?cOn(ln-c'Jnic;
<In,,.in..."'flITc.n\ll or \I!I~ rltf; kil[J11~n{:!~mnanclal 8t8bilrt~t' 'Collho pIEm'SP:)lli5Im Ot ,'t0Klc.sr.lrr;;. risfr
gF2n8fE1l1y equi3I1~'i!·::rcls:;, Itl1) ri:}), fl!(:lflf$ e'1: ra1as. credil. SQ uilioE [HId ',:(ll'illliaiJllies.

,j 1':"1',1 rid pAr,=.k, p, plRfl::' li';8 Ihn",'" in S01,n .J(j~ Hw",,,,1 lit allefrrall'/8 1n','J:;11'11011l11i !,\Jt:41 8i~ pri'lal;
f!{!'Jirj', COl11nKlditi8S, infrss"fiJ!r.ll.lrB or ~!jP;:lrt'lilf) 3D'~DjJ,H feBI 8Bl.31Br If ~{l" Iww? It tIul. w:W(;>

Tl:i) lilll)r1 ar1£,W8f Is yes EfSf:JJmi,,!] ihoH,' al~*, fH)r1ielenl ,daft' .and "03~05JrC.o[1';; l:in:~hJ(iillf;'

o~:"!~sl/*:1111~~,f ',/'Illh 11"18 neC8E:~l8r~' 13~,p€!rtFs8 b::. pr(;',if{lrl:r' ~;I)ur,~ 8 and n1DnitD; Lhose
In'/c15ln1unl$, Gj'm(:i~111~' I \',"JiJld rOCOn'l?118r,j Imoy h'(I'I~f.l, Iftrough B wmblm'lliof) elf
F1nrl ii1'i,,.;i1n in 'm,ilprIl11'r1 \'I'!hk: h~fj dep",r,j"no '[:oJI inv8stmu'IVl ;J~:{;I~f':'\ af~,:'! ",xp ",rUse "he
lin''''''BI!T",nt pr OfOESK,:<Hi.t1:.; IJ'i;;ilt,Jfjllng Lll" (:'Jjfiortunilres, f1ubli,; V(:hl(:I:::s .!)lSt).' pfo'/ida quic;'.;c:r
lYtG~e9S 10 cBrt.,in ,3::'S81r:l"~!;l;.;; ,,'til''''! "'iI.J\£lmater liQIJ;dit~' .....hl'tlJ pd"'illtt W:~jlk:¥.!B l.end 10
ii:,Wi: 8xpE'~leo:l ,mtlim:.; (lm:l rl (if;.) "f,d a~ce8S ic, Iniiesif7!c;rlk~ \',hif:f! f~(" 18%.

(:(If(I)'',I~i:{'' I.:} nil,: put,k mErKel::..

ij, HCt~l 1'\Juld 'l"(ru j",~"llt.;lle ",n invli":'.trlli:!il t'f1Jirl.:tge(I ....Vh8n 'wolJb \'CHJ (l;m;,'lltil~ all hwes1mem
i'ilRl1agef'1 Ho'."· shollij ';}n'J mflNlgliJr (iili£li:·'IC?:! 1:0" condU'lI.o3d';"

AI Ihe hilJh:f~;IIl!\'I;!I, e.::"J(: diligeilce ~,!1i:zJld fUI ClJ~, {ill pl~~.:'illt), JlKI.;·,ess and pen!orm,mcG, 'nH~

s~",bi"i~';:;of ~hl" I)rs;,,~mi~;I~v.>'" t~,~ pf!ople, and pre}).,r alignl1ilonl o~ Inl<f!tfl£.fos 'Sife '.:filios!, Ie'
[j~::H.i7~' fl.Jt:'V-G~UC~"':J~13 i}1!;i:,~lifjQ(~r (It,J(;, Ijill§(~:flc,C' chCilJld bo iJ:l",dtll:-~f1,;.d l)tili~!Bnf.1I'::}::-"t1c"i:L!lt~nl

~;;::~Gillii:sl~, dalabas,,::., RFP':s,pr':;~'''Jnlillil)ll~•• 01'1 Sit8 me8Ji~lgs, 8nd mforO!1I;JJ (:hlf'~k$,

r'/..rrfli'igti'lff' £;l1liJlf"j to£! lefmini:lled '....hBnlhorB: i:i n{:' h)jI9'~f (:orrfld8fiC8 witr, mtlll1.:.J£IGr [,n
GriD (l~f Ih{f f:f~:J" iJ.t{:i'tS; (peq:ll€!, Pfi:'Jl?9~, p8rform'.Jn~(l) 'I \,;x}uld nole hr:/l'll?\'8f ell,sl due
'diligenco 1','iH 'ltJry 'l'lit:1r;il:l (1~J';leM'(lg (:(11he ;::lrBI8g~l~



f.. INt131~hc.uld be \nduded In 3 j::<!!nai'Jn pI3r,'~ sl3lemenl ofill·"'Js.lr11onl p(;Ji(:i(~!;7

Ih<! l(ll~s()! tld~I~t:s, ~taK !::{l11 ~iJit.a{lls, i',IW!O'sl.-Yl£:!nt mane,tlerE Bl'd CU51G.jian Gi'1
pJ;lJ1f';l!in :'}irtji:hm:~, 11'1<311;J';Jel B.i="et:lIc,n and Clue (ltIlgl?g~B, febalel'iGll''il, ropl)'1 ir,;]

rhl? In\'e9ttnenll"JlJc~\' 8lelef)1<3nt establish lho in'iQsll,I'JI11 (Includlrlg fi.~_
[FII;l1~t!l#ll). p(jnch~fi $Irll:J i~Uldi'llinBS 1~1f 11'18 ffianag81TJ8ril of [inel (if 111l(l l~llr'1 p,;l ()f(jer 10
iL;,\iisl r.1·d.~ p";::'''lrd ;1I1rJS,I~,r h', tfWlfll'li~Jng i~n(.1 lrtDnlt{lnng 1I1E' Irll'oslmonl&, [11113 ~loln~'jo'

sholJi!d:tniw"~I(J \I'Jidolil'~~~, r.j.(l~ ('I\oj fl~;iIX'f"$1I)01"i,,'a, pro...ki8 B mBol1811isJTI tv clr,I"lbll:c';,'l1
Bind r",",'IEw thE P'i,q's in\'c:slm8nl objlJdi'.·~;~;, \il:Il;!CiP~1 th~ (5:i:il81 all[l~iJlion. f~5k, robtllancin~11

f.,::~i,~y, rn8nB[jET solc:r.;ti·.Jll i.lnd rCII.IJZJtc':y·1 tli!(1lia \11111 fJlaj.' be ,;>::onsk:'Ered .,,·.. ttiS1
~eli?tt;(J'J. morallcfing ami eva lusting hweslrn onl oj;1iol~, It !;lu;II.J!:3 ;~Igo Sip8Clly' 1'1'3 rE'9~';:'fl:5i

SlalE! 3nulocal law requlfE' 11181. RB1irE·mor1 Board ttiF.rnl:oF.t;; puolrcl,Y dlsakrSe, ,en ;tQ\'a.l1Q(1: of
il{:lii;1li ];<!!ingla kan, 8ii~' cunfijclcillJ1~E'I'8SI. In dl.ldir'·;J (11 i!~~C~"'le,; Ir,1BfE'stt. El rBEI PDJPDllY
r,f liWf.:;;.lI;:erl'-t, !:Ii) ",mailer a ge-ndlzed for 8Qilcrd '~jl.J~'" Iherragel'.'88 ffClfll ',.ot.i'l~ on 5'c1r;h
118rn, i;1rr;} 1fZ:!;Fll~ tl;~ fol.:B:,In:j whUe l~r,= t,:t:HI I::' Lit:dH~ it:h~Vi,:ll;i:d ori, unte~.~ ~he, it~fT! i~ {t

WnSonl 0r unc.r"n11~:;led il.~rli. Plea~e ix:ni:;'1rllh8t '~'OLl htlVl!: TC'iir,N,eiJ i:mcl agree 10 c.:JITIPly with
b£'.l1 Jo~o GiI:~ 1;;:(Il)m:i! Ccmmd Dllill£@~1 r'c.~I]Y lCCiund! Pl}~ic;)' Nt,. r.J,.34i; at1d OO~'ernmentGodlJ
S!?~t(Jn 1(190 E!ni:l 871 (}{o[iJ Y'85 D Np liLa','!? rwl read an:Jior do ntJl .;Jgre~ I.{~ c>JrJ1p1t

;;', .In adoiUor" rt Olppoml!.1,j, ',qq will PI:: rEl!;uilecl tc, 1011 "JJt B dis(;!:}~I)r{1 :;l;I"~fr'lt'il", which id enti6H&
ei':'11l1::,l 01 'i[Y~r Fi./1anciallrlor·v,,,ls.J;Jogmrllng WilfJ 1fI'i! Immediate ['~.'ElNJ;:·nm111'!', perlo!5 :1=111:11 tu y'JUI
apP'-'!D1fr'li?t',1 ;:lOld annu.311'1" [lr, elf b~1I)r~1 NIdi 1 ·d each Ji'o!?·:!r lhe'[8"f1c:r, Pll,;!i:~:;1;! t1~,'I!lfrl'l t~.at you
h<l"~ ("'ad fall' F'c;!,",cal PracJlires Commi~$il:m ,:F PPC.! Porm '1'1)1) Refcr"mc.o(j Pi)fliph1~\ arid agree
~p!i'~ I'equlfi:d r H'G F:J·rrn ~10C1 Sti:!1t;:TlJimhl QF Economic: l!1jerest, <l~. 1T(l':jUitl~J by clii'fent ~iq),

Cp'Mldi CUI',lIlc1 (111)18[1::,1 ,€I sQlulion, tlf "(e~; 0 No 1have not f'ilild an:}"'!)l di' 1101 ;9 glee 10
I;olnpl)','-

3 Ha',';: YQlL'irVIJ,r t:'~(~n r\Oql:,,!;i!t] b Me ·3 S181€,rnen1 of E,::r.,nq hili:: Intereal (F.)rtn 700i BTId n.I!",;;] 10
riD so? 0 YCos 0 t,J!;· U~·e£., plea~e e~p181 n in C'CITIj;40t>l] ,J'<}l;~il

~. n )'ou .....BfB mqulr'3d 10 fit";'1 fPP.C Fan'll 7,JO .s'il18~10n1 01 !I,:i;lr'i(:omlc.lnlele.t 85 a Rolirm"ui:nl
Rf"~f":inRfl'lhFo r ,q:=, ,~" Ihn cf~.;l1rn l)f Ihi:~ tlPP!t.:2l1l01't, would YOl~ 'hil'..'" ,Irl~' fl!tili'lCCal Interests LI-Wl ','pt,1
""ibu~:J be lequired 10 disdo~. plr.;:, IliaI', you r t.'1,3no-31 inliJrc~" In Ihe employment ..lrOildy
';F'.5clll~;I;iJ in r.hcr':i capplic;3b:m'7. [:Jy€!S 12]N(1 'If yes, p'~ase idE:r,lify ill1~' inl~r~~t 11'1",1 yo!..! \IIOL!~j
00 r~l',lited t·c· ,ciSclose ,go. 8n aI.1"cl"'))onl ~r,> 1.l1i~ ;',lI;'I:~IC'1ltic.'l.

() PI';.iIS<l icl81)[Jr~' er.y eorg.3niz8hJl1s.• li:,,!;(Jr%L:::rHi, 1)[ eml1le-. in '~Ihir.h )'0lJ in~ ",ctl'.,e, Of \',ith ',Ilhir.h
:t")I,J .-:'11 r;: j·n'Il\:.lhi·.:~:t 'jjr f,5aov;.at.'E"~ th~i 1T1~:Ih~ be l;1r~Cch::d by dc~aiG,on[j if·~ tJL~.' G i:t:hd :ill"i~ thQ p.. t:i'idil:.n;;

y';lU hold.



G, '::1}I1~ir..·t'l l'i'I::::I~ ~i-':::U h:):'iitll If~lj,;Q\i./~cl :.::Ir'n:! ::i!9flllc& t·::: '~LHrlpl~i f.lih1h tt'~:Q !~i1fl JO'i!~ r'.~;lJni{'"'r:';'[lI,r:-l" ..if":'
12' O~· (prtrllbilliW, 01 Gifl~:I, Cit)· a[ San JO~8 Er.!Y.::9 F'olic.y (Cit~ Pol2GI( M"l1llaJ 1.2. 1). 8rtJ

CiI'll;l[ [3",11 ,jr,',l>1} Gir~ Plil.;;y lC;ily P,~llr:)' MiJr!l-!;D 1.2.21- '

1. Have ~'Oli ."Ier beer com'lL,i8{!} of .arnisdcll1cBl1or within r,:J1':! !ivt'! ','<!3rs {'f B le:'on'l' witnin 1r.1";:
,~llen~fB (Excepl fOf min')f traffir:.'I}!r(!ll;,m~ Ihl)1 (J1'il)' In a Imel'?
U'r'es I.LJNOI Ifye." P'888>:' '2)+JJain in .;r,qlpkHt.: t,li;laii. Slale1h8 natufe ElrrO B,Pr,ofO:.imttfc dill".!
~::,t tHe ,t::Ull l;l!;i:!t.::.!I.. tl!~ ::;elilI::HC~ inlpU:ied, "!ii'd f1!1:.1 Vi;':'l 1111';:: ::..AJllt,*\;I~,~~ h-r.l::' bcr:-i'J i:'~i!'plele:d, end e;r.,'~"

'01hf!f hllollil8liCJn ~.•~Ij ,~o"s!!rer fele'l<:ml

2. llro VDll or you r rem ~',Imi:ltll\' ,::,i within fne :t:'3 E:l frl'E! '/'£-3r:; 1hIC: ~J,lbjHI vi OIfl~' litIgation Of
~liilm5. JO'.=<!.lI~i!!9 ~rI;l.1r1 <lr~.·... ltl\'l:~... tfl..\~....nt act~.', ad~ir..''',.<l fljjll{:~.·iilr~' rfi:I;~UIJ.·I"!..·IiIi=".f.lf feg8fIJ.fJ(1 sllcgod
fln!1f1Cliil~ ImprC-iPn"lIl;:laI LJ YrC'''i 0 Nt, U r'~ot P,l:f.Jhcc.3ble I; YD5. pl!i,;j,vn pl,:;·\,./Je detalli\;.

:!-, 1<.1'.: ~'Ju f.lr YCIIE 111'''1 current,,>, "'f "~Tlbc,;jlhrc: p,3t;1 n','.(: years been t"'3,;ut~.~d '91 all\'WI','e3IJga!ioJ'J or
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SlI.Ibmltto:
City Clerk's Office

~()() E, Santa Clara Street, Wing Room 243
San Jose, CA 95113-1905

(408) 53,5·1215
CiityGlerk@samjoMca.go\l'
Attention: Dennis H.lllwldns




