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RECOMMENDATION

1. Adopt a resolution authorizing the City Manager to

a. Negotiate and execute an Agreement or Agreements with Kaiser Permanente to
provide medical insurance plans and support services to the City for employees,
retirees and dependents and beneficiaries residing within the Northern California,
Southern California, Pacific Northwest and Hawaii service areas and to provide
Medicare coordinating plans: Kaiser Permanente Senior Advantage Plan, Medicare
Cost Plan and Medicare Out-of-Area Plan for Medicare eligible retirees, dependents
and beneficiaries for the period from January 1, 2011 through December 31, 2011,
and to exercise up to three (3) one-year options to renew the Agreements through
December 31, 2014, for premium costs not to exceed $64,055,957 for calendar year
2011 and with annual cost adjustments for each subsequent year based on annual
premiums as determined by Kaiser Permanente, coverage elected by participants, the
number of enrollees in the group insurance plans and pursuant to collective
bargaining agreements, for a total amount not to exceed $306,144,431 for a potential
four (4) year term, subject to the appropriation of funds by the City Council; and

b. Negotiate and approve annual premium renewal rates, and negotiate and execute any
annual group health plan or policy contract and any ancillary documents, such as
Evidence of Coverage (EOC) documents and Business Associate Agreements, with
Kaiser Permanente that are necessary to facilitate the medical insurance services
Agreements for the period of January 1, 2011 through December 31, 2014; and
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c. In the event that Kaiser Permanente’s proposed annual renewal rates are not
acceptable by the City Manager, subject to the terms of City’s collective bargaining
agreements, authorize the City Manager to terminate the agreement(s) or group plan
contract(s); and

2. Adopt a resolution authorizing the City Manager to

a. Negotiate and execute an Agreement or Agreements with Blue Shield of California to
provide medical insurance plans and support services to the City for employees,
retirees dependents and beneficiaries for the period from January 1, 2011 through
December 31, 2011, and to exercise up to three (3) one-year options to renew the
Agreements through December 31, 2014, for premium costs not to exceed
$50,702,625 for calendar year 2011 and with annual cost adjustments for each
subsequent year based on the annual premiums as determined by Blue Shield of
California, number of enrollees in the group insurance plans, coverage elected by
participants, and pursuant to collective bargaining agreements, for a total amount not
to exceed $242,324,475 for a potential four (4) year term, subject to the appropriation
of funds by the City Council; and

b. Negotiate and approve annual premium renewal rates, and negotiate and execute any
annual group health plan or policy contracts and any ancillary documents, such as
Evidence of Coverage (EOC) documents, Business Associate Agreements, with Blue
Shield of California that are necessary to facilitate the medical insurance services
Agreements for the period of January 1, 2011 through December 31, 2014; and

c. Inthe event that Blue Shield’s proposed annual renewal rates are not acceptable by
the City Manager, subject to the terms of City’s collective bargaining agreements,
authorize the City Manager to terminate the agreement(s) or group plan contract(s);
and

3. Adopt a resolution authorizing the City Manager to

a. Negotiate and execute an Agreement or Agreements with United Healthcare
(PacifiCare and Secure Horizons) to provide medical insurance plans to coordinate
with Medicare benefits and support services to the City for City’s Medicare-eligible
retirees and beneficiaries, for the period from January 1, 2011 through December 31,
2011, and to exercise up to three (3) one-year options to renew the Agreements
through December 31, 2014, for premium costs not to exceed $719,201 for calendar
year 2011 and with annual cost adjustments for each subsequent year based on annual
premiums as determined by United Healthcare, coverage elected by participants, and
the number of enrollees in the group insurance plans, for a total amount not to exceed
$3,437,298 for a potential four (4) year term, subject to the appropriation of funds by
the City Council; and

b. Negotiate and approve annual premium renewal rates, and negotiate and execute plan
designs for group medical plan contracts coordinating with Medicare to align with the
City’s active and early retiree plan designs, including any ancillary documents, such
as Evidence of Coverage (EOC) documents and Business Associate Agreements, with
United Healthcare (PacifiCare and Secure Horizons) that are necessary to facilitate
the medical insurance services Agreements for the period of January 1, 2011 through
December 31,2014; and
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c. Inthe event that United Healthcare’s proposed annual renewal rates are not
acceptable by the City Manager, subject to the terms of City’s collective bargaining
agreements, authorize the City Manager to terminate the agreement(s) or group plan
contract(s).

OUTCOME

Approval of the recommendation will provide high quality and cost effective medical plan
services to City employees, retirees and their dependents and beneficiaries.

EXECUTIVE SUMMARY

Staff initiated a request for proposal (RFP) process to select the providers for the City’s group
medical plans as negotiated with the City’s bargaining units.

The RFP requested quotes for any and all of the following medical plan combinations:

e Provide quotes for any or all of the City’s current fully insured group medical plans matching
current benefit levels.

e Provide quotes for the option of City self-funding any or all of the City’s current group
medical plans.

e Provide quotes combining the City’s current Blue Shield and Kaiser Permanente HMO
(Health Maintenance Organization) plan designs.

(In fully insured group medical plans like the City’s current plans, the insurance carrier assumes
the risk for participant claims. In self-insured medical group plans, the employer assumes the
risk for participant claims.)

In addition to group medical coverage, the RFP sought services related to support of the City’s
wellness program and administrative services, including:

e $250,000 of annual support for the City’s Wellness Program;

o  Wellness reward programs that include payments of up to $175 for City employees, retirees
and dependents who participate in their respective health plan’s on-line wellness programs;

e  Wellness seminars for City employees and retirees;

o Annual flu shots for employees and retirees;

e Administrative training for City benefits administration staff; and

o Development of custom written and electronic communication materials to communicate

plan benefits and wellness programs.

The RFP process involved convening an RFP Review Committee of key stakeholders to identify
issues and objectives and set selection criteria.
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The Review Committee selected Kaiser Permanente Health Maintenance Organization and Blue
Shield of California to provide the City’s group insured medical plans designed for active.
employees, retirees and their dependents. Kaiser and Blue Shield were also selected to provide
Medicare coordinating group plans for Medicare eligible retirees, dependents and beneficiaries
who wish to keep their Kaiser and/or Blue Shield plan. Also, Kaiser and Blue Shield Medicare
plans offer more flexibility for retirees who do not have or are not eligible for both Medicare
Parts A and B.

The Review Committee selected United Healthcare (Secure Horizons Health Maintenance
Organization and PacifiCare /Senior Supplemental Preferred Provider Organization) to provide
group insured medical plans for Medicare-enrolled retirees and their dependents and
beneficiaries that are designed to coordinate with Medicare.

Through the RFP, the City obtained premium rates under the expected 10.5% industry trend
increase for 2011; medical plan costs for Kaiser of more than 1.5% under the expected industry
trend increase and for Blue Shield more than 6% below the expected increase. This will provide
a reduction in the previously anticipated premium increase for 2011, resulting in savings for
employees, retirees and the City, and will retain current benefit service levels.

Although the RFP stated that multiple rate guarantees or rate caps were desired outcomes, no
vendors offered guaranteed rates and/or rate caps beyond 2011. To assess long-term costs of the
proposals, the Review Committee received an actuarial evaluation from the City’s benefits
consultants, Buck Consultants, which evaluated the vendor’s submitted monthly rate quotes and
assumptions for 2011 and then forecasted potential premium cost increases in future years based
on the City’s actual network usage and claims data. This analysis provided the Review
Committee with the necessary information to assess the potential increases in premium rates in
future years for each vendor.

See Attachment A for a comparison of City’s current premium rates and proposed 2011 premium
rates for each group plan for each of the selected providers. As described below, total agreement
costs will vary from year to year over the four years. The projected four-year not-to-exceed
amounts for these agreements are based on actual costs quoted for 2011 plus an incremental 12%
medical cost trend factor for years 2012 through 2014.

The City Council’s authorization of the City Manager to negotiate and approve annual premium
rates during the four-year terms of these agreements without annual Council approval of the rates
will facilitate the administration of these benefit programs. Group medical plans run on a
calendar year basis, and they are renewed annually. Rate renewals for the group medical plans
are not typically finalized by the medical plan vendors until late August, primarily due to the
medical plan vendors’ need to receive information on Medicare reimbursement rates for retiree
plans which is not released by the Centers for Medicare and Medicaid Services until late July
each year.

This timeline provides staff about three to four weeks to negotiate any rate changes because open
enrollment materials must be developed and mailed to employees prior to the annual open
enrollment period, which typically begins in late October. (The annual open enrollment period is
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established based on the payroll processing calendar.) The medical plan vendors do not usually
complete their annual group plan contracts prior to the coverage cffective date. Therefore,
Council’s prior authorization for the City Manager to negotiate and approve the annual rates will
ensure that staff can meet the above timelines. All negotiated rates are subject to City Council
appropriation of funds.

The RFP specified a four-year contract period. It’s important to note that the medical plans are
subject to City’s acceptance of the vendors’ annual renewal rates. Pursuant to the terms of City’s
agreements with the vendors, if a medical plan vendor’s proposed renewal rates are not
acceptable to City, City may elect to terminate the group coverage with that vendor at any time
with prior notice to the vendor.

In the event that a medical plan provider’s proposed annual renewal rates are not acceptable by
the City Manager, subject to the terms of City’s collective bargaining agreements, staff’s
recommendation includes a recommendation that Council authorize the City Manager to
terminate any of the medical insurance agreements or group plan contracts described in this
memorandum.

As a result of the RFP process, staff is recommending that Council adopt a resolution authorizing
the City Manager to negotiate and execute agreements with Kaiser Permanente, Blue Shield of
California and United Healthcare (PacifiCare/Secure Horizons) for medical plan services to City
employees, retirees and their dependents and beneficiaries from January 1, 2011 to December 31,
2011 and exercise up to three (3) one-year options to renew the terms of these agreements
through December 31, 2014, subject to the appropriation of funds by the Council and collective
bargaining; to negotiate and execute annual premium rate renewals with each of the providers; to
negotiate any group health plan documents, Business Associate Agreements (to ensure protection
of employee’s protected health information) and any other ancillary documents necessary to
facilitate the above agreements for the period of January 1, 2011 to December 31, 2014; and, for
the United Healthcare agreement, to negotiate and execute plan design changes for medical plans
coordinating with Medicare to align with active and early retiree plan designs for the period of
January 1, 2011 to December 31, 2014; and to terminate any of the above agreements or group
plan contracts in the event that annual renewal rates proposed by the medical plan vendor are not
acceptable to the City Manager.

BACKGROUND

The City currently contracts with three different medical plan providers for medical insurance
services for City employees, retirecs and their dependents and beneficiaries.

1. Kaiser Permanente (Kaiser) provides a fully-insured group Health Maintenance
Organization (HMO) plan for active employees and early retirees (eatly retirees are
defined as non-Medicare eligible retirees and their dependents and beneficiaries).
Kaiser’s Senior Advantage plan is available to retirees and their dependents and
beneficiaries who are enrolled in Medicare. Kaiser also provides three fully-insured
group HMOs for employees, retirees and their dependents and beneficiaries which reside
in Southern California, the Pacific Northwest and Hawaii.



HONORABLE MAYOR AND CITY COUNCIL

September 7, 2010

Subject: Approval of Resolution to Execute Agreements w1th Kaiser, Blue Shield and United Healthcare
Page 6

2. Blue Shield of California (Blue Shield) provides a fully-insured group HMO, Point-of-
Service (POS) and Preferred Provider Organization (PPO) plans for active employees and
retirees. Blue Shield also provides an HMO and PPO plan that coordinates with
Medicare for retirees and their dependents and beneficiaries who are enrolled and eligible
for Medicare.

3. United Healthcare (UHC) provides a fully-insured HMO plan through Secure Horizons
for retirees and their dependents and beneficiaries who are eligible and enrolled in
Medicare. UHC also provides a PPO plan through PacifiCare for retirees enrolled in
Medicare.

The City’s current medical plans are fully-insured which means that the medical plan carriers
assume all the risk and responsibility for funding and paying insurance claims in return for a
monthly specified premium amount.

The City last conducted a request for proposal process for medical plan insurance services in

calendar year 2006. The current medical plans are scheduled to expire December 31, 2010.
RFPs are generally conducted for medical plans every four years.

ANALYSIS

Review Committee

The Review Committee for the Request for Proposal Medical Plans consisted of representatives
from Human Resources, bargaining units, City retirees, and Retirement Services.

Targeted Qutreach

At the direction of Human Resources, Buck Consultants, the City’s contracted benefits
consultant, prepared and released a Request for Proposal for Medical Plans on April 13, 2010
with a response due date of May 11, 2010.

The RFP was posted on the BidSync e-Procurement system and on Buck Consultants’
proprietary e-RFP system in coordination with BidSync. Each of the major health plan vendors
operating in the northern California area were invited to submit a proposal, including Aetna,
Anthem (Blue Cross), Blue Shield, CIGNA, Health Net, Kaiser Permanente and United
HealthCare (which owns PacifiCare and Secure Horizons).

Two vendors, Aetna and Cigna, declined to submit a bid, citing either the high Kaiser enrollment
penetration levels or their inability to provide a competitive package of benefits to the City.
Quotes were received from all other vendors invited to submit a proposal. No additional requests
for inclusion in the RFP process were received from other bidders.
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Proposals Received

The stated goal of the RFP is to ensure that the City offers the most financially beneficial and
comprehensive benefit program to meet the needs of employees, retirees and dependents. As the
City’s medical plans are negotiated benefits, it is important that the City maintain the current
benefit coverage levels and the City’s current fully-insured HMO (or if self-funded, an Exclusive
Provider Organization (EPO)), POS and PPO plan choices in selecting medical plan vendor or
vendors. '

The following Proposals were received for active employees, early retirees, and supplemental
Medicare plans for retirees with Medicare:
1. Anthem (Blue Cross) and Blue Shield provided quotes for self-funded medical plans to
replace the Blue Shield HMO, POS and PPO plans.
2. Health Net and Kaiser provided a quote for a single, insured HMO medical plan
replacing the City’s current Blue Shield HMO and Kaiser HMO plans.
3. Anthem (Blue Cross), Blue Shield, Kaiser, Health Net, and United Healthcare provided
quotes to replace the City’s Current Blue Shield HMO plans.

As no single vendor submitted a proposal for all medical plan designs, it will be necessary for the
City to contract with multiple vendors to maintain the City’s negotiated plan benefits and to
continue to provide affordable access to retiree coverage.

In the tables below, each medical plan vendor’s proposal cost is contained in the column titled
“Provider Proposal.” As all vendor proposals do not provide the coverage necessary to maintain
the City’s current medical plan offerings, the gap in coverage must be provided by other vendor
proposals. The “Total Cost for 2011 reflects the best possible multi-vendor cost for any vendor
proposal selected. * Specific information about the multi-vendor agreements required to provide
the City’s current benefits is listed below each table.

The “Total Cost for 2011” enables an “apples to apples” total cost comparison between the
different options being evaluated (self-insured plans, single vendor to offer all HMO plans, and
fully insured plans) as the same total employee/retiree population is included in all of the annual
cost comparisons. All submitted monthly quotes were annualized and then multiplied by the
associated plan and coverage level enrollment specified in the RFP census data.
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Proposals for Self-Insured Plans

Proposer Name Location Provider Proposal Total Cost for 2011
Anthem Blue Cross Walnut Creek, CA Incomplete NA
Blue Shield of California San Francisco, CA $60,254,201 $122,910,741 !

Proposals for a Single Vendor to Offer All Insured HMO Plan Options

Proposer Name Location Provider Proposal Total Cost for 2011 °
Health Net of California Oakland, CA $74,888,056 $87,654,094
Kaiser Permanente Oakland, CA $106,599,048 $119,365,086

Proposals for Fully-Insured Plans

Proposer Name Location Provider Proposal Total Cost for 2011
Anthem Blue Cross Walnut Creek, CA $48,602,595 $111,259,135°
Blue Shield of California San Francisco, CA $48,373,351 $111,029,891 °
Kaiser Permanente Oakland, CA $62,656,540 $111,029,891 *
Health Net of California Oakland, CA $33,139,836 $95,796,376
United Healthcare Walnut Creek, CA $64,063,305 $126,719,845 °

The City’s current vendors submitted the proposals for the RFP as follows. No vendors
submitted proposals to replace the below-described plans that meet certain needs for particular
segments of the City’s employee and retiree populations. Because the City’s current vendors can
essentially offer continuation of current coverage, the plans offered by those vendors include
benefits which are otherwise no longer available in the marketplace and/or lower cost options
which result in premium savings for the Retiree Medical Trust and/or participants enrolled in

these medical plans:

e United Healthcare Secure Horizons, a Medicare-integrated plan for retirees only

e United Healthcare PacifiCare, a Medicare-integrated plan for retirees only

e Kaiser HMO plan for employees and retirees residing in Southern California, Pacific
Northwest and Hawaii

e Kaiser Out-of-Area plan, a grandfathered plan which is only available through rate
renewal for Kaiser’s current customers

e Kaiser Medicare Cost plan, a grandfathered plan which is only available through rate
renewal for Kaiser’s currently enrolled City retirees, dependents and beneficiaries

The annual total costs to maintain these medical plans are listed on the following chart:

! Blue Shicld provided a proposal to self-fund the Blue Shield HMO, PPO and POS plans only. Total medical plan costs for
2011 would require maintaining Kaiser Permanente’s 2011 renewal cost of $62,656,540.
% Total medical costs for 2011 would require maintaining the Blue Shield renewal cost for POS and PPO plans, an annual cost of

$12,766,038.

3 Total medical costs for 2011 from these proposals do not include replacement of the Kaiser Permanente HMO plan.
Acceptance would require accepting Kaiser’s 2011 rate renewal for current members at an additional renewal cost of
$62 656,540 (included in the numbers shown).
* Kaiser’s proposal is a 2011 rate renewal for current members only. Selecting this option would require accepting Blue Shield’s
renewal cost for all members currently enrolled in Blue Shield plans (HMO, POS and PPO). Total medical costs for 2011 would
require accepting Blue Shield’s 2011 rate renewal costs, a total annual cost of $48,373,351 (included in the numbers shown).
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Rate Renewal for Current Fully-Insured Plans
(No alternate proposals were received for these specific medical plan designs)

Proposer Name Location Provider Proposal
United Healthcare Secure Horizons Walnut Creek, CA $475,327
United Healthcare PacifiCare Senior Supplement Walnut Creek, CA $6,123,133
Kaiser Permanente Hawaii Honolulu, HI $164,062
Kaiser Permanente Pacific Northwest Portland, OR $357,101
Kaiser Permanente Southern California San Diego, CA Subject to Enrollment
Kaiser Permanente Out-of-Area Oakland, CA $146,858
Kaiser Medicare Cost QOakland, CA $95,358

The United Healthcare Secure Horizons and PacifiCare plans and the Kaiser Out-of-Area and
Kaiser Medicare Cost plan will require participating retirees to assign their Medicare benefits to
the medical plan, which lowers the premium cost to retirees. This allows the medical plan to
receive Medicare payments on behalf of the retiree, which allows the medical plan to provide
services at a lower cost. The premium costs for these plans will actually be less than the City’s
lowest cost health plan for active employees in 2011 (the Kaiser Permanent plan with $25 office
copayment plan). Therefore, continuing these plans will result in premium savings for the
Retiree Medical Trust. :

The Kaiser HMO plans for employees and retirees residing in Southern California, Pacific
Northwest and Hawaii offers a lower HMO cost plan option than the traditional Northern
California Kaiser HMO plan, which reduces out-of-pocket medical expenses, for employees and
retirees residing in these regions.

Initial Evaluation

Provider Elimination

The Review Committee evaluated all proposals received based on the stated RFP requirements
for medical plans.

All medical plan vendors, except Health Net, met the RFP’s stated financial rating requirement.
With a B+ rating, Health Net fell below the RFP requirement of “A” or above. The RFP
required proposets to be ranked by either Standard and Poor’s or Moody’s insurance ratings and
to have a stated rating of “A” or greater.

Buck Consultants performed an actuarial review of Health Net’s proposed rates because Health
Net’s was the lowest cost proposal received. Buck Consultants reported concerns over the
assumptions used by Health Net to develop the rates. Buck also reported that acceptance of the
proposal would likely lead to significant premium cost increases after 2011 and forecasted that
the Health Net proposal would most likely cost more over the contract period than the other
proposals received.

Due to the City’s past experience with provider bankruptcy, the Review Committee determined
that the Health Net’s financial rating, did not meet the standard established as a minimum
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requirement in the RFP and was significant enough to eliminate Health Net from further
consideration as a qualified proposer.

Evaluation of Self-Insured Proposals

The Review Committee evaluated the proposals received for self-insured medical plan network
and administration services. The proposals submitted by two providers, Blue Shield and Anthem
Blue Cross, were eliminated from further consideration for the following reasons:

1.

Anthem Blue Cross’ proposal was eliminated due to incomplete cost information.
Anthem did not provide estimated claims cost and indicated that they would not provide
this information due to the City’s high current HMO enrollment. The claim discounts
that providers arrange with hospitals and physicians play an important part in determining
savings under self-funded programs and without a credible claims cost estimate, the
Review Committee could not determine the potential cost for the program under Anthem
Blue Cross.

Blue Shield’s self-funded proposal did provide claims cost information; however, it did
not include a cost estimate for current Kaiser participants. In addition, the cost estimate
provided by Blue Shield clearly did not offer total cost savings in 2011 to the City and/or
plan participants. Therefore, Blue Shield’s self-funded proposal was also eliminated
from further consideration.

Evaluation of Single Vendor to Offer All HMO Plan Options Proposals

The Review Committee evaluated the proposals received from proposers with the ability to
replace all of the current HMO plans currently offered through Kaiser and Blue Shield. The
proposals submitted by two providers, Kaiser and Health Net were eliminated from further

~ consideration for the following reasons:

1. Health Net’s proposal was eliminated due to the company’s current financial rating.

2. The Review Committee evaluated the total cost of the Kaiser Permanente proposal to

replace all HMO plan options. The Kaiser proposal was more expensive than retaining
both the Kaiser HMO plan option and selecting another vendor to offer the Blue Shield
plan designs. Additionally, the Review Committee noted that this option would cause
significant disruption for current participants because nearly half of the participants
would be required to change primary care physicians and specialists. In addition to the
participant disruption of medical providers, Buck Consultants advised that such a

‘significant medical provider network change would initially result in higher medical

claims as participants currently in the Blue Shield plan options would need to seek care
from new medical providers resulting in additional costs to re-establish prescriptions and
treatment programs, potentially increasing the overall actual cost of this option in years
two and three of the agreement.
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For these reasons, the total replacement option was eliminated from further consideration.

Finél Evaluation and Selection

The Review Committee invited Anthem Blue Cross, Blue Shield of California, Kaiser
Permanente and United Healthcare for interviews with the Review Committee. The Review
Committee was specifically interviewing for the fully-insured medical plans submitted by each
of the medical plan vendors.

Following the interviews, the Review Committee submitted rating sheets which rated the four
finalists based on the RFP’s selection criteria and weighting:

Selection Criteria Weight
Cost/Value ' 35%
Network/Plan Design 35%
Quality 15%
Expertise 5%
Local Business Enterprise 5%
Small Business Enterprise 5%

Each member of the Review Commiittee individually submitted a ranking for each medical plan
proposal submitted. The Review Committee’s combined average ranking by plan for each of the
selection criteria in shown in the table below:

Kaiser Anthem United
Criteria Permanente Blue Shield (Blue Cross) Healthcare
Cost/Value 32% 31% 21% 0%
Network/Plan Design 35% 34% 16% 10%
Quality 13% 13% 10% 9%
Expertise 5% 5% 5% 4 4%
Local Business Enterprise 0% 0% 0% 0%
Small Business Enterprise 0% 0% 0% 0%
Total 85% 83% 52% 23%

Provider Selection for Plans Currently Provided by Kaiser

The Review Committee unanimously recommended Kaiser Permanente to continue to provide
HMO coverage. This recommendation is due to Kaiser’s low cost, zero network disruption and
ability to fully meet the requested scope of services. Kaiser’s proposal offered the lowest
premiums rates of all the finalist medical plan providers.

In addition to their low cost, the Kaiser plan also provides additional plan options not offered by
other providers of HMO plans. Kaiser Permanente can provide similar HMO coverage to
retirees living outside of the Northern California region where there is a high employee and
retiree population living in a Kaiser covered area, such as Southern California, the Northwest
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region of the United States and in Hawaii. Kaiser also provides two Medicare-integrated plans,
Out-of-Area and the Medicare Cost, which provides retirees with Medicare access to low cost
medical plans which reduces the premiums paid by the Retiree Medical Trust

Premium Rates for the Kaiser Permanente plans are listed in Attachment A. Benefits provided
under each Kaiser group insurance plan are listed in Attachment B.

Provider Selection for Plans Currently Provided by Blue Shield

Anthem Blue Cross, Blue Shield and United Healthcare were the finalists who were invited to
interview with the Review Committee for the plans currently provided by Blue Shield.

The Review Committee unanimously recommended retaining Blue Shield’s HMO, PPO and
POS plans because the Blue Shield proposal provided the best overall proposal with the lowest
cost, zero network disruption, and ability to fully meet the requested scope of services.

In addition to their low cost, Blue Shield also provides flexibility to employees and retirees who
are traveling outside of California by offering services through their expanded Blue Shield/Blue
Cross network available nationwide.

Premium rates for the Blue Shield HMO, PPO and POS plans are listed in Attachment A.
Benefits provided under each Blue Shield group insurance plan are listed in Attachment B.

Provider Selection for Plans Currently Provided by United Healthcare

United Healthcare was the only provider to submit a proposal for a medical plan design for
retirees and their beneficiaries that will coordinate with Medicare to align with City’s active and
early retiree plan designs. United Healthcare’s Secure Horizons Medicare-integrated HMO Plan
and PacifiCare Medicare-integrated PPO Plan are unique programs that provide group Medicare-
integrated health plans for participants who are enrolled in Medicare and provide a lower-cost
option for retirees and their families. The Review Committee recommends City’s continuance of
the Secure Horizons HMO and PacifiCare PPO plans for retirees and their families.

Premium rates for the United Healthcare Secure Horizons Medicare-integrated HMO Plan and
PacifiCare Medicare-integrated PPO Plan are listed in Attachment A. Benefits provided under
each United Healthcare group plan are listed in Attachment B.

2011 Changes to All Medical Insurance Plans

There are a number of expected changes which will be included in our 2011 group health plan
documents. These include federally mandated changes under the Mental Health Parity Act
(which mandates medical plan benefits limits for mental health and substance use disorder
coverage to be the same as benefits limits for other medical/surgical coverage) and the Patient
Protection and Affordable Care Act (Health Care Reform legislation passed earlier this year
which requires that medical plans permit enrollment of dependents to age 26, regardless of
student status, economic dependency or marital status if the dependent has access to no other
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group health plan coverage). The description of these changes to all the medical insurance plans
is provided in Attachment C.

EVALUATION AND FOLLOW-UP

This project addresses the Human Resources’ performance measure of the cost of benefits
administration and operations per budgeted full-time employee. The Employee Benefits division
of Human Resources ensures that the City of San José employees and retirees receive high
quality and cost effective benefits by subjecting benefit plan prov1ders to regular competitive
processes (usually every four years).

PUBLIC OUTREACH/INTEREST

v Criterion 1: Requires Council action on the use of public funds equal to $1 million or
greater. (Required: Website Posting)

O  Criterion 2: Adoption of a new or revised policy that may have implications for public
health, safety, quality of life, or financial/economic vitality of the City. (Required: E-
mail and Website Posting)

@  Criterion 3: Consideration of proposed changes to service delivery, programs, staffing
that may have impacts to community services and have been identified by staff, Council or
a Community group that requires special outreach. (Required: E-mail, Website Posting,
Community Meetings, Notice in appropriate newspapers)

All key stakeholders were invited to participate in the RFP process.

This recommendation was reviewed and unanimously supported by the Benefits Review Forum,
consisting of representatives from all bargaining units, on June 23, 2010.

This memorandum is posted on the City’s website for the September 21, 2010 Council Agenda.

COORDINATION

This memorandum has been coordinated with Retirement Services, City Manager’s Budget
Office and the Office of the City Attorney.

COST SUMMARY/IMPLICATIONS

Based on current enrollment and the proposed premiums, the annualized cost of heath care
insurance benefits for active employees (beginning January 2011) will be approximately $59.9
million for the City and $7.7 million for employees enrolled in the Blue Shield and Kaiser
Permanente medical plans. This cost projection is based on rate increases of 4% for Blue Shield
plans and 8% or 9%, depending on bargaining unit, for Kaiser Permanente plans. Although
premium rates will be higher in 2011, the percentage increases in health plan costs will be lower
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than the medical industry trend increase of 10.5% which was used to develop the 2010-2011
Adopted Budget reserve for medical plans.

Actual costs will be based on enrollment in each of the plans. The 2011 premium rates are
shown in Attachment A.

Estimated costs above are based on 2009-2010 enrollment estimates and have not been updated
to reflect the 2010-2011 Adopted Budget actions. Staff anticipates that these figures will be
reduced once enrollment figures have been adjusted. In addition, the Benefit Funds will be
rebalanced in the 2009-2010 Annual Report, to be brought forward for City Council
consideration in October 2010, to account for all final adjustments approved in the 2010-2011
Adopted Operating Budget.

Per union agreement, the City’s share of the premium cost for active employees is tied to the
lowest-priced plan for active employees, regardless of coverage level elected (single or family
coverage). In 2011, the lowest cost plan will be the Kaiser Permanente plan. The City’s share of
cost is increasing 8% to 9%, depending on the employee’s bargaining unit.

Employees pay the difference between the City’s share of the medical plan premium and the cost
of the plan each employee chooses. For employees enrolled in Blue Shield plans, the City’s
increased share of cost will be greater than the 4% premium increase from Blue Shield. As a
result, all employees enrolled in the higher cost Blue Shield plans will see a reduction in their
medical plan premiums.

The Retiree Medical Trust’s share of premium cost is tied to the lowest-cost plan offered to an
employee, regardless of coverage level elected (single or family coverage). For 2011, the lowest
cost plan for retirees will be the Kaiser Permanente plan design which includes a $25 office visit
copayment. Retirees pay the difference between the Retiree Medical Trust’s share and the cost
of the plan each retiree chooses. Based on current enrollment and the proposed premiums, the
annualized cost of heath care insurance benefits for retirees (beginning January 2011) will be
approximately $41.4 million for the Retirement Fund and $6.4 million for retirees enrolled in the
Blue Shield, Kaiser Permanente and United Healthcare medical plans.
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BUDGET REFERENCE

The table on the following page identifies the fund and appropriations to fund the medical plan
agreements for active employees recommended as part of this memo.

Proposed Last Budget
Amt. for Budget Action (Date,
Fund # | Appn. # Appn. Name Total Appn. | Agmt.** (Page)*** Ord. No.)
160 0116 Health Premiums |  $49,880,000 N/A | XI-8 — XI-9 | 6/29/10, 28765
134 0016 Health Insurance | $27,500,000* N/A XI[-33 6/29/10, 28765
135 0016 Health Insurance | $24,750,000* N/A XI-70 6/29/10, 28765

*  Appropriation amount includes funding for both medical and dental retiree premiums. Only the applicable amount will be
used for this contract. Fund 134 is for Police & Fire retirees and Fund 135 is for Federated retirees.
#%  Agreement amounts are not specified at this time because premium payments will vary based on each year’s (open)

enrollment.
#x# The 2010-2011 Adopted Operating Budget was approved on June 29, 2010.

Funding for medical plan premiums is currenﬂ}; budgeted based on current medical plan
premium costs plus the anticipated 10.5% medical trend increase for 2011.

CEQA

Not a project, File No. PP10-068 (b), Municipal Code, Title 3.

/S/
MARK DANAJ
Human Resources Director

For questions please contact Jeanne Groen, Benefits Manager, at (408) 975-1428.



Attachment A
2011 Medical Plan Premium Rates
2010 Premium 2011 Premium 2011 Premium 2011 Premium

Plan Code Insurance Plan Headcount | Current Plans Current Plans $10 Copay Plan $25 Copay Plan
Kaiser Active Employee Plans -

KAISER SINGLE HMO - $10 copay plan 784 $484.06 $527.38

KAISER SINGLE HMO - $25 copay plan 218 $460.66 $496.04

KAISER FAMILY HMO - $10 copay plan 1671 $1,205.20 $1,313.18

KAISER FAMILY HMO - $25 copay plan 627 $1,145.58 $1,235.16
Blue Shield Active Employee Plans

BSHLD SINGLE HMO - $10 copay plan 291 $540.20 $562.40

BSHLD SINGLE HMO - $25 copay plan 100 $509.86 $530.82

BSHLD FAMILY HMO - $10 copay plan 649 $1,387.72 $1,444.76

BSHLD FAMILY HMO - $25 copay plan 382 $1,309.76 $1,363.58

BSHLD SINGLE POS/PPO - $10 copay plan 112 $750.02 $780.84

BSHLD SINGLE POS/PPO - $25 copay plan 57 $707.72 $736.78

BSHLD FAMILY POS/PPO - $10 copay plan 104 $1,927.48 $2,006.70

BSHLD FAMILY POS/PPO - $25 copay plan 69 $1,818.80 $1,893.48
Blue Shieid Retiree & Combination Plans
08B BSHLD FAMILY PPO - OUT OF AREA $1,927.48 $2,006.70 $2,006.70 $1,893.48
08VF BSHLD FAMILY HMO $1,387.72 $1,444.76 $1,444.76 $1,363.58
08VS BSHLD SINGLE HMO 4 $540.20 $562.40 $562.40 $530.82 |
08X BSHLD SINGLE POS 2 $750.02. $780.85 $780.85 $736.78
08Y BSHLD FAMILY POS - CALIF $1,927.48 $2,006.70 $2,006.70 $1,893.48
08YF2 BSHLD FAMILY MB(MHMO) SP(MHMO) 2 $824.92 $858.82 $857.88 $834.46
08YMI BSHLD SINGLE MB(MHMO) $412.46 $429.41 $428.94 $417.23
08ZAHMO BSHLD MB(MPPQ) + SP(HMO) $1,123.06 $1,169.22 $1,169.22 $1,115.98
08ZAPQOS BSHLD MB(MPPO) + SP(POS) $1,332.88 $1,387.67 $1,387.67 $1,321.94
08ZAPPO BSHLD MB(MPPQ) + SP(PPO) 1 $1,332.88 $1,387.67 $1,387.67 $1,321.94
08ZEPOS BSHLD MB(MPPQ) SP(MPPQ) + CH(POS) $2,343.18 $2,439.49 $2,439.49 $2,327.02
08ZEPPO BSHLD MB(MPPQ) SP(MPPQ) + CH(PPO) $2,343.18 $2,439.49 $2,439.49 $2,327.02
08ZF2 BSHLD FAMILY MB(MPPQO) SP(MPPQ) 4 $1,165.72 $1,213.64 $1,213.64 $1,170.32
08ZFPOS BSHLD MB(MPPO) + SP(POS) CH(POS) $1,760.32 $1,832.67 $1,832.67 $1,741.86
08ZFPPO BSHLD MB(MPPOQ) + SP(PPO) CH(PPO) $1,760.32 $1,832.67 $1,832.67 $1,741.86
08ZGPOS BSHLD MB(POS) + SP(MPPQ) + CH(POS) $1,760.32 $1,832.67 $1,832.67 $1,741.86
08ZGPPO BSHLD MB(PPQ) + SP(MPPQ) + CH(PPO) $1,760.32 $1,832.67 $1,832.67 $1,741.86
08ZM BSHLD SINGLE MB(MPPQ) 9 $582.86 $606.82 $606.82 $585.16
B BS Family PPO 177 $1,927.48 $2,006.70 $2,006.70 $1,893.48
O8uU BSHLD SINGLE PPO - OUT OF AREA 4 $750.02 $780.85 $780.85 $736.78
U BS Single PPO 151 $750.02 $780.85 $780.85

$736.78
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Attachment A
2011 Medical Plan Premium Rates

2010 Premium 2011 Premium 2011 Premium 2011 Premium
Plan Code Insurance Plan Headcount | Current Plans Current Plans $10 Copay Plan $25 Copay Plan
VF BS Family HMO 272|. $1,387.72 $1,444.76 $1,444.76 $1,363.58
VS BS Single HMO 95 $540.20 $562.40 $562.40 $530.82
X BS Single POS 37 $750.02 $780.85 $780.85 $736.78
Y BS Family POS 43 $1,927.48 $2,006.70 $2,006.70 $1,893.48
YAHMO BSHLD MB(MHMO) + SP(HMO) 25 $952.66 $991.81 $991.34 $948.05
YAPOS BSHLD FAMILY MB(MHMOQ) + SP(POS) 1 $1,162.48 $1,210.26 $1,209.79 $1,154.01
YAPPO BSHLD FAMILY MB(MHMO) + SP(PPO) 1 $1,162.48 $1,210.26 $1,209.79 $1,154.01
YBHMO BSHLD FAMILY MB(HMO) + SP(MHMO) 3 $952.66 $991.81 $991.34 $948.05
YBPOS BSHLD FAMILY MB(POS) + SP(MHMO) $1,162.48 $1,210.26 $1,209.79 $1,154.01
YBPPO BSHLD FAMILY MB(PPQ) + SP(MHMO) 2 $1,162.48 $1,210.26 $1,209.79 $1,154.01
YEHMO BSHLD FAMILY MB(MHMO) SP(MHMO) + CH(HMO) $1,672.44 $1,741.18 $1,740.24 $1,667.22
YEPOS BSHLD FAMILY MB(MHMO) SP(MHMO) + CH(POS) $2,002.38 $2,084.67 $2,083.73 $1,991.16
YEPPO BSHLD FAMILY MB(MHMO) SP(MHMO) + CH(PPO) $2,002.38 $2,084.67 $2,083.73 $1,991.16
YF2 BS Family Medicare HMO 30 $824.92 $858.82 $857.88 $834.46
YFHMO BSHLD FAMILY MB(MHMO) + SP(HMO) CH(HMO) $1,259.98 $1,311.77 $1,311.30 $1,249.99
YFPOS BSHLD FAMILY MB(MHMO) + SP(POS) CH(POS) $1,589.92 $1,655.26 $1,654.79 $1,573.93
YFPPO BSHLD FAMILY MB(MHMO) + SP(PPO) CH(PPO) $1,589.92 $1,655.26 $1,654.79 $1,573.93
YGHMO BSHLD FAMILY MB(HMO) + SP(MHMO) + CH(HMO) $1,259.98 $1,311.77 $1,311.30 $1,249.99
YGPOS BSHLD FAMILY MB(POS) + SP(MHMO) + CH(POS) $1,589.92 $1,655.26 $1,654.79 $1,573.93
YGPPO BSHLD FAMILY MB(PPO) + SP(MHMO) + CH(PPQO) $1,589.92 $1,655.26 $1,654.79 $1,573.93
YM1 BS Single Medicare HMO 54 $412.46 $429.41 $428.94 $417.23
ZAHMO BSHLD MB(MPPQ) + SP(HMO) 11 $1,123.06 $1,169.22 $1,169.22 $1,115.98
ZAPOS BSHLD MB(MPPQ) + SP(POS) 15 $1,332.88 $1,387.67 $1,387.67 $1,321.94
ZAPPO | BSHLD MB(MPPQ) + SP(PPOQ) 85 $1,332.88 $1,387.67 $1,387.67 $1,321.94
ZBHMO BSHLD MB(HMO) + SP(MPPQ) 2 $1,123.06 $1,169.22 $1,169.22 $1,115.98
ZBPOS BSHLD MB(POS) + SP(MPPQ) 3 $1,332.88 $1,387.67 $1,387.67 $1,321.94
ZBPPO BSHLD MB(PPO) + SP(MPPQ) 21 $1,332.88 $1,387.67 $1,387.67 $1,321.94
ZEHMO BSHLD MB(MPPQ) SP(MPPQ) + CH(HMQ) $2,013.24 $2,096.00 $2,096.00 $2,003.08
ZEPOS BSHLD MB(MPPQ) SP(MPPQ) + CH(POS) $2,343.18 $2,439.49 $2,439.49 $2,327.02
ZEPPO BSHLD MB(MPPQO) SP(MPPO) + CH(PPO) $2,343.18 $2,439.49 $2,439.49 $2,327.02
ZF2 BS Family Medicare PPO 412 $1,165.72 $1,213.64 $1,213.64 $1,170.32
ZFHMO BSHLD MB(MPPO) + SP(HMO) CH(HMO) $1,430.38 $1,489.18 $1,489.18 $1,417.92
ZFPOS BSHLD MB(MPPQ) + SP(POS) CH(POS) 1 $1,760.32 $1,832.67 $1,832.67 $1,741.86
ZFPPO BSHLD MB(MPPO) + SP(PPQ) CH(PPQ) 9 $1,760.32 $1,832.67 $1,832.67 $1,741.86
ZGHMO BSHLD MB(HMO) + SP(MPPQ) + CH(HMO) 1 $1,430.38 $1,489.18 $1,489.18 $1,417.92
ZGPOS BSHLD MB(POS) + SP(MPPOQO) + CH(POS) $1,760.32 $1,832.67 $1,832.67 $1,741.86
ZGPPO BSHLD MB(PPO) + SP(MPPQ) + CH(PPO) $1,760.32 $1,832.67 $1,832.67 $1,741.86
M BS Single Medicare PPO 390 $582.86 $606.82 $606.82 $585.16
FHMO-EH BSHLD HMO-SPLIT (M+C): 2+ DEP(NM) $847.52 $882.36 $882.36 $832.76
FHMO-FS BSHLD HMO-SPLIT (SR SUPP): CHILDREN(NM) $847.52 $882.36 $882.36 $832.76
FHMO-H2 BSHLD HMO-SPLIT (M+C): CHILDREN(NM) $847.52 $882.36 $882.36 $832.76
FHMO-SS BSHLD HMO-SPLIT (SR SUPP): 2+ DEP(NM) $847.52 $882.36 $882.36 $832.76
FPOS-EH BSHLD POS-SPLIT(M+C): 2+ DEP(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
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2011 Medical Plan Premium Rates

2010 Premium 2011 Premium 2011 Premium 2011 Premium

Plan Code Insurance Plan Headcount | Current Plans Current Plans $10 Copay Plan $25 Copay Plan
FPOS-FS BSHLD POS-SPLIT(SR SUPP): CHILDREN(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
FPOS-H2 BSHLD POS-SPLIT(M+C). CHILDREN(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
FPOS-SS BSHLD POS-SPLIT(SR SUPP): 2+ DEP(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
FPPO-EH BSHLD PPO-SPLIT(M+C): 2+ DEP(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
FPPO-FS BSHLD PPO-SPLIT(SR SUPP): CHILDREN(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
FPPQO-H2 BSHLD PPO-SPLIT(M+C): CHILDREN(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
FPPO-SS BSHLD PPO-SPLIT(SR SUPP): 2+ DEP(NM) $1,177.46 $1,225.85 $1,225.85 $1,156.70
SHMO-EH BSHLD HMO-SPLIT (M+C): 1 DEP (NM) $540.20 $562.40 $562.40 $530.82
SHMO-SS BSHLD HMO-SPLIT (SR SUPP): 1 DEP(NM) $540.20 $562.40 $562.40 $530.82
SPOS-EH BSHLD POS-SPLIT(M+C): 1 DEP(NM) 1 $750.02 $780.85 $780.85 $736.78
SPOS-SS BSHLD POS-SPLIT(SR SUPP): 1 DEP(NM) $750.02 $780.85 $780.85 $736.78
SPPO-EH BSHLD PPO-SPLIT(M+C): 1 DEP(NM) $750.02 $780.85 $780.85 $736.78
SPPO-SS BSHLD PPO-SPLIT(SR SUPP): 1 DEP(NM) $750.02 $780.85 $780.85 $736.78
Kaiser Retiree & Combination Plans

08A KAISER SINGLE MB(SA) 9 $429.78 $464.16 $403.02 $284.91
08A1 KAISER FAMILY MB(SA) SP(NSA) $1,150.92 $1,249.96 $1,188.82 $1,024.02
08A1-a KAISER FAMILY MB(NSA) SP(SA) $913.84 $991.54 $930.40 $780.96
08A2 KAISER FAMILY MB(SA) SP(SA) 5 $859.56 $928.32 $806.04 $569.82
08K KAISER FAMILY $1,205.20 $1,313.18 $1,313.18 $1,235.16
08K1 KAISER FAMILY MB(M) SP(NM) $1,538.68 $1,668.74 $1,616.72 $1,445.96
08K1-a KAISER FAMILY MB(NM) SP(M) $1,301.60 $1,410.32 $1,358.30 $1,202.90
08K2 KAISER FAMILY MB(M) SP(M) $1,635.08 $1,765.88 $1,661.84 $1,413.70
08M KAISER SINGLE MB(M) $817.54 $882.94 $830.92 $706.85
08MA KAISER FAMILY MB(M) SP(SA) or MB(SA) SP(M) $1,247.32 $1,347.10 $1,233.94 $991.76
08S KAISER SINGLE 10 $484.06 $527.38 $527.38 $496.05
A KP Single KPSA 385 $429.78 $464.16 $403.02 $284.91
A1 KP Split Family KPSA 131 $1,150.92 $1,249.96 $1,188.82 $1,024.02
Al-a KAISER FAMILY MB(NSA) SP(SA) 47 $913.84 $991.54 $930.40 $780.96
A2 KP Family KPSA 280 $859.56 $928.32 $806.04 $569.82
A3-a KAISER FAMILY MB(NSA) SP(SA) CH(NSA) 2 $913.84 $991.54 $930.40 $780.96
A3-b KAISER FAMILY MB(SA) SP(SA) CH(SA) 2 $1,289.34 $1,392.48 $1,209.06 $854.73
A3-c KAISER FAMILY MB(SA) SP(NSA) CH(NSA) 9 $1,150.92 $1,249.96 $1,188.82 $1,024.02
K KP Family 724 $1,205.20 $1,313.18 $1,313.18 $1,235.16
MOA1 KAISER FAMILY MB(MOA) SP(NM) 3 $1,533.66 $1,663.32 $1,621.12 $1,441.63
MOA1-a KAISER FAMILY MB(NM) SP(MOA) 2 $1,296.58 $1,404.90 $1,362.70 $1,198.57
MOA2 KAISER FAMILY MB(MOA) SP(MOA) $1,625.04 $1,755.04 $1,670.64 $1,405.04
MOA3-a KAISER FAMILY MB(MOA) SP(MOA) CH(NM) $1,625.04 $1,755.04 $1,670.64 $1,405.04
MOA3-b KAISER FAMILY MB(MOA) SP(NM) CH(NM) $1,533.66 $1,663.32 $1,621.12 $1,441.63
MOA3-c KAISER FAMILY MB(NM) SP(MOA) CH(NM) $1,296.58 $1,404.90 $1,362.70 $1,198.57
MOA3-d KAISER FAMILY MB(MOA) SP(MOA) CH(MOA) $2,437.56 $2,632.56 $2,505.96 $2,107.56
MOASA KAISER FAMILY MB(MOA) SP(SA) or MB(SA) SP(MOA) 2 $1,242.30 $1,341.68 $1,238.34 $987.43
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2011 Medical Plan Premium Rates

2010 Premium

2011 Premium

2011 Premium

2011 Premium

Plan Code insurance Plan Headcount | Current Plans Current Plans $10 Copay Plan $25 Copay Plan
MOA KAISER SINGLE MB(MOA) 2 $812.52 $877.52 $835.32 $702.52
K1 KAISER FAMILY MB(M) SP(NM) $1,538.68 $1,668.74 $1,616.72 $1,445.96
K1-a KAISER FAMILY MB(NM) SP(M) $1,301.60 $1,410.32 $1,358.30 $1,202.90
K2 KAISER FAMILY MB(M) SP(M) 1 $1,635.08 $1,765.88 $1,661.84 $1,413.70
K3-a KAISER FAMILY MB(M) SP(M) CH(NM) $1,635.08 $1,765.88 $1,661.84 $1,413.70
K3-b KAISER FAMILY MB(M) SP(NM) CH(NM) $1,538.68 $1,668.74 $1,616.72 $1,445.96
K3-¢c KAISER FAMILY MB(NM) SP(M) CH(NM) $1,301.60 $1,410.32 $1,358.30 $1,202.90
K3-d KAISER FAMILY MB(M) SP(M) CH(M) $2,452.62 $2,648.82 $2,492.76 $2,120.55
M KAISER SINGLE MB(M) 9 $817.54 $882.94 $830.92 $706.85
MA KAISER FAMILY MB(M) SP(SA) or MB(SA) SP(M) $1,247.32 $1,347.10 $1,233.94 $991.76
S KP Single 289 $484.06 $527.38 $527.38 $496.05
08A (NW) KAISER SINGLE MB(SA) 1 $409.71 $437.10 $408.15 $274.84
08A2 (NW) KAISER FAMILY MB(SA) SP(SA) $819.42 $874.20 $816.30 $549.68
A (NW) KPNW Single KPSA 10 $409.71 $437.10 $408.15 $274.84
A1 (NW) KPNW Split Family KPSA 4 $1,277.41 $1,334.94 $1,298.72 $1,073.19
A2 (NW) KPNW Family KPSA 6 $819.42 $874.20 $816.30 $549.68
K (NW) KPNW Family 7 $1,735.40 $1,795.67 $1,781.14 $1,596.70
K+ (NW) KAISER FAMILY 3+ $2,603.09 $2,693.50 $2,671.71 $2,395.05
S (Nw) KPNW Single 2 $867.70 $897.83 $890.57 $798.35
A (HD KPHI Single KPSA 3 $299.95 $341.26 $335.71 $331.22
A1 (HD) KAISER FAMILY MB(SA) SP(NSA) or MB(NSA) SP(SA) $841.63 $1,006.01 $987.45 $966.57
A1-a (HI) KAISER FAMILY MB(NSA) SP(SA) $841.63 $1,006.01 $987.45 $966.57
A2 (HI) KPHI Family KPSA 1 $599.90 $682.52 $671.42 $662.44
A2+ (HI) KAISER FAMILY MB(SA) SP(SA) + CH $1,141.58 $1,347.27 $1,323.16 $1,297.79
K (HI) KPHI Family 9 $1,083.36 $1,329.50 $1,303.48 $1,270.70
K+ (HI) KAISER FAMILY 3+ .$1,625.04 $1,994.25 $1,955.22 $1,906.05
S (HI) KAISER SINGLE $541.68 $664.75 $651.74 $635.35
PacifiCare Retiree & Combination Plans

08EH PCARE SINGLE MB(SH) 1 $444.55 $489.02 $481.81 $449.56
08H2 PCARE FAMILY MB(SH) SP(SH) 1 $889.10 $978.04 $963.62 $899.12
EH Secure Horizons Single 43 $444.55 $489.02 $481.81 $449.56
FSHS PacifiCare Family 8 $790.96 $864.80 $864.80 $864.80
H2 Secure Horizons Family 17 $889.10 $978.04 $9263.62 $899.12
SP-FSHS PCARE SPLT: FAMILY MB(SHS) SP(SHS) $790.96 $864.80 $864.80 $864.80
SPLT-EH SEC HZN SPLT: SINGLE MB (SH) 1 $444.55 $489.02 $481.81 $449.56
SPLT-H2 SEC HZN SPLT: FAMILY MB(SH) SP(SH) $889.10 $978.04 $963.62 $899.12
SP-SSHS PCARE SPLT: SINGLE MB(SHS) $395.48 $432.40 $432.40 $432.40
SSHS PacifiCare Single 30 $395.48 $432.40 $432.40 $432.40
08SSHS PCARE SINGLE MB(SHS) 1 $395.48 $432.40 $432.40 $432.40

Total Enrollments: 8989
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Attachment B

FEATURES

Medlcal Calendar Year Deductible

City of San José

Active Employees Health Plan Design Comparison

Pharmacy Calendar Year Deductible

T KAISER PERMANENTE A0 BLUE SHIELD NG — T BlUEsmELDPRO. T BLUE SHIELD POS -
Current310Pan | NEWSZEPLAN _ Cument 310 Plan NEWS$25PLAN _Gurrent $10 Plan ... NEW $25 PLAN Curvont $10 Plan 1 ||| NEW $25 PLAN
$100 Indlvidual $100 Indlvidual Tler 1: $0 Tier 1: $0
$0 $0 $0 $0 $200 Family $200 Famlly Tlor 2 & 3: $100 IndIvidual/$200 famlly Tler 2 & 3: $100 Individual/$200 family
$0 $0 so s8 s0 50 s0 $0

$1,500 Individual

$1,500 Individuat

$1,000 Individual

$1,000 Individual

$2,000 Individual

$2,000 Individual

Tler 1 & 2: $1,500 Individual/ $3,000 Famlly|

Tler 1 & 2; $1,500 Indlvidual/ $3,000 Famlly

| Annual Out-of-Pocket Maximum $3,000 Family $3,000 Famlly $2,000 Famlly $2,000 Famlly $4,000 Famlly $4,000 Famlly Tler 3: $4,500 Individual/ $3.000 Family Tier 3: $4,500 Individual/ $9,000 Famlly
N THE MEDICAL OFFICE "
Tler 1: $5 Tler 1: $25
Tler 2: $10 Tler 2: $35
Office vislts $10 $25 $10 $25 $10 30% Colnsurance $25 30% Colnsurance Tler 3: 30% Tler 3: 30%
Tler 1: $0 Tler 1: $0
Preventive exams $10 $0 $0 $0 30 Not Covered 50 Not Covered Tier 2 & 3: Not Covered Tler 2 & 3: Not Covered
Tler 1: $0 Tler 1: $0
Tler 2: $10 Tler 2: $35
Matemity / Prenatal care $10 $0 $0 $0 10% 30% Colnsurance 10% coinsurance 30% Coinsurance Tler 3: 30% Tier 3: 30%
Tler 1: $0 Tler 1: $0
[Well-child p cars visits $10 $0 $0 30 $0 Not Covered $0 Not Covered Tler 2 & 3: Not Covered Tier 2 & 3: Not Covered
Tler 1: 50 Tler 1: $0
Tler 2: Not Covered Tler 2: Not Covered
[Vaccine (i ns) $0 $0 $0 $0 $0 Not Covered $0 Not Covered Tler 3: Not Covered Tler 3: Not Covered
. Tler 1: $5 Tler 1; $25
Tler 2: $10 Tler 2: $35
Allergy Injections $5 $5 $10 $25 $10 30% colnsurance $25 30% Tler 3: 30% Tler 3: 30%
Tler 1: 50% Tler 1: 50%
Infertility services $10 50% benefit 50% infertility beneflt 50% infertility benefit Not Coverad Not Covered Not Covered Not Covered Tler 2 & 3: Not Covered Tler 2 & 3: Not Covered
Tler 1: $5 Tler 1: $25
Tler 2: $10 Tler 2: $35
Occupatfons. physleal, and speach tharapy $10 $25 $10 $25 10% colnsurance 30% 10% 30% Tler 3: 30% Tler 3: 30%
Tler 1: $0 Tler 1: $0
Tler 2: $10 Tler 2: $35
Most Labs and Xray $0 $0 30 $0 10% colnsurance 30% coinsurance 10% solnsurance 30% Tiler 3: 30% Tler 3: 30%
Tler 1: $0 Tler 1: $0
Tler 2: $10 Tler 2: $35
MRICT/PET $10 $25 $0 $0 10% coinsurance 30% colnsurance 10% coinsurance 30%. Tler 3: 30% Tler 3: 30%
° Tler 1: $100 or $50 In an Ambulatory
$100 or $50 In an $100 or $50 In an Tler 1: $0 Surgery Center {ASC)
Ambulatory Surgery Center 30% colnsurance ($600| Ambulatory Surgery |30% colnsurance ($600| Tler 2: 10% Tler 2: $100 per admit plus 10%
Qutpatlent Surgery $10 $100 50 {ASC) 10% coinsurance per day max) Center (ASC) per day max) Tler 3: 30% Tler 3: 30% ($600 per day max}
EMERGEMNCY SERVICES
Emergency Department vislts
(walved if admitted directly to hospital) $50 $100 $s50 $100 $50 $50 $100 $100 $35 $100
Tler 1: $0 Tler 1: $0
Ambulance 30 $0 $50 $50 10% colnsurance 10% colnsurance 10% colnsurance 10% coinsurance Tler2 & 3: 10% Tler2&3: 10%
TIONS {30 day supply)
Generic $5 $10 35 $10 35 25% plus $5 $10 25% plus $10 5 $10
Brand-name $10 $25 $10 $25 $10 25% plus $10 $25 25% plus $25 $10 $25
Non-formulary brand-name NA NA $15 $40 $25 25% plus $25 $40 25% plus $40 NA NA
Home self-adminlstered Infectables $0 $0 $30 $30 10% Not Covered 10% Not Coverad No Charge No Charge
Select Presciptions {Generle/Brand-name) NA NA $0/85 $0/$10 $0/$5 25% plus $0/$5 $0/$10 25% plus $0/$10 $0/$5 $0/510
Mail-order; 100 (Kalser) or 80 (BS) day supply 2x retall copay 2x ratall copay 2 retall copay 2x retall copay 2x retall copay Not Coverad 2x retall copay Not Covered 2x retall copay 2x retall copay
HOSPITAL CARE X pay
Tler 1: $100 per admit
Tler 1: $0 Tler 2: $100 per admit plus 10%
Physlclans' services, room and board, tests, 30% colnsurance {($600{ $100 per admit plus |30% colnsurance ($600 Tler 2: 10% Tler 3: 30% colnsurance
ons, supplies, theraples 50 $100 per admit $0 $100 per admit 10% colnsurance per day max) 10% colnsurance per day max) Tler 3: 30% {$600 per day max)
Tler 1: $0 Tler 1: $0
Skilled nursing facllity care 30% colnsurance ($600 30% colnsurance ($600 Tler 0% Tler 2: 10%
{up to 100 days per benefit period) $n $0 $0 $0 10% colnsurance per day max) 10% colnsurance per day max) Tler 3: 30% Tler 3: 30%
MENTAL HEALTH SERVICES !
Tier1: $35 Tler 1: $35
It the medical office (non-severs) Tler 2: NA Tler 2: NA
up to 20 visits per calendar year) $10 Individual’ $25 $25 $25 $25 Not Covered $25 Not Covered Tler 3: 30% Tler 3: 30%
Tier1: $0 Tler 1: $0
$0 per admit $100 per admit 10% ($600|30% ($600(10% ($600{30% (3600 Tier 2: NA Tler 2: NA
ftal (45 day cy max} {45 day cy max) $0 $100 per admit per day max) per day max) per day max} per day max} Tler 3: 30% ($600 per day max) Tler 3: 30% ($600 per day max)
[CHEMICAL DEPENDENCY SERVICES
In the medical office (non-severe)
(up to 20 visits per calendar year under the Biue Tler 1: $35 Tler 1: $35
Shield plans comblned with Mental Health vislts; no Tler 2: NA Tier 2: NA
fimit applles to the Kaiser plan) $10 $25 $25 $25 $25 Not Covered $25 Not Covered Tler 3: 30% Tier 3: 30%
Tler 1: $0 Tler 1: $0
10% ($600{30% ($600[10% ($600(30% ($600 Tler 2: 10% Tler 2: 10%
In the hospital (detoxification only) $0 per admit $100 per admit $0 $100 per admit per day max) per day max} per day max} per day-max) Tler 3: 30% {$600 per day max) Tler 3: 30% (3600 per day max)
OTHER
Tier 1: $0 Tler 1: $0
Tler 2: 10% Tler2: 10%
Certain dursble medical equipment $0 $0 $0 $0 10% colnsurance 30% colnsurance 10% colnsurance 30% eolnsurance Tler 3: 30% Tler 3: 30%
Optical (eyewear) Not Covered Not Covered Not Covered Not Covered Not Covered Not Covered Not Covered Not Coverad Not Covered Not Covered
Tler 1: $0 Tler 1:,$0
Vislon exam Tier 2: NA Tler2: NA
(screening is covered through preventive care) $10 $25 $0 $0 $0 Not Covered $0 Not Covered Tler 3: NA Tler 3: NA
10% 30% C: 10% 30% Ce up to]
Chiropractic Care Not Covered Not Covered $10 up to 30 visits $10 up to 30 vislts up to 20 visits up to 20 visits up to 20 visits 20 vislts $5 up to 30 visits $5 up to 30 visits
Tler1: $5 Tler1:$25
Home health care Tler 2: 10% Tler 2: 10%
{(up to 100 two-hour visits per cal year) 30 $0 $10 $25 10% coinsurance Not Covered 10% colnsurance Not Covered Tler 3: Not Covered Tier 3: Not Covered
Tier 1: $0 Tier 1: $0
Not Covered (unless Not Covered (unless Tler 2 & 3: Not Covered (unless prlor Tier 2 & 3: Not Covered (unless prior
Hospice care $o $0 $0 30 10% coinsurance prior authorizatlon} 10% colnsuranca prior authorizatlon] authorizatlon) authorizatlon)
MONTHLY RATES 11110 Rate. 7118 Rate’ 111710 Rate 7110 Rate: 171/10 Rats. 71110 Rate: 1110 Rate 710 Rate’
Only $484.06 $450.66 $540.20 $509.86 $750.02 $707.72 $750.02 $707.72
Family Coverage $1,205.20 $1.145.58 $1,387.72 $1,309.76 $1,927.48 $1,818.80 $1,927.48 $1,818.80
Percent Increase (Decrease) —4.8% -56% -5.6% -5.6%

Please note: this exhibit assumes the City of San Jose wilf not adopt Mental Healt

h and Substance Abuse plan parity untif January 2011. Also note the Kalser Plans include a $500 hearing ald allowance svery 36 months.



City of San Jose
Blue Shield - Retiree Employees Alternate Health Plan Designs

i {in natwo
$100 Individus]
Msdical Calandar Year Deductible s s su 50 $0 50 $200 Famly
[Fharmacy Calendar Yaar Deductible K $0 ] 50 50 S0
$1,000 individaal $7,000 Indfvidual $1,000 Individual $1,604 Individuat $2,000 Individual $2,008 Indhiduat $2,600 Individual
|Annual Out-of Pocket Maximum $2,000 Famlly 08 Famlly $2,000 Family $2,000 Famlly $2,000 Familly $2,000 Farnlly $4,000 Famlly
5 $ $25 $10 30% Colnsurance $10 % $25 30%
) 30 0 Not Coversd £ Hot Cavered 0 Not Coverad
$0 10 30% 10% 3% 10% colnsurance 30%
$0 0 ot Coverad 7] ot Covered $0 Not Goversd
S0 50 0 ot Coverad 0 Not Covarad S0 Not Coverad
318 525 10 30 10 30% 325 30% colnsrance
Not Covered Not Covarad Not Cavorad ovared Not Covarad ot Coverad Not Coverad Not Covered Not Coverad Covarsd
$5 $5 310 $25 1% 30 0% 0% o 30
$0 S8 S0 50 10% 30° 10% 30% 10 30
0 5] 30 50 10% 30 1% 30% colnsuranca 0 30% colnauranca
$100 0r 350 In an v 30% coinsrance ($600 pat day 30% colnsnrance (3600 porday | 3100 or $50 inan Ambulatory | 30% colnaurance ($600 per day
$0 $0 56 Surgery Center (ASC) 10% colnsurance max) 10% eolnsurance max} Surgery Centar {ASC) max)
Emsrgency Department visits
walved If admitted directly to hospital) $50 56 $100 $50 $50 550 $100 $100
[Ambtilanca $50 $50 $50 0% colnsurance i 0% 0% colnsurance | 0% colnsurance 0% colnaurance [ 0% colnaurance
PRESCRIPTIONS (30 day supply)
Ganaric $5 35 $5 $10 5 25% plua §5 $5 25% plus $5 $10 25% plus $10
Brand-nama $10 $10 $10 $25 sta 25% plua $10 510 25% piua $10 $25 25% plus $25
INon-formulary brand-name $15 $15 $15 $40 25% plua 528 525 25% plus $25 40 25% plua $40
Malt-order; 90 (BS) day supph 2 rotall 2x rotall 2 retail 2x rotall 2x retall copay ot Cavorad 2x rotall copay Not Covered 2x rotall copay Not Covered
HOSPITAL CARE
[Physicians' services, raom and board, tests. 30% colnsurance ($600 per day 0% colnsurance (600 per day $100 par admit plus 10% 30% colnsurance ($608 per day
medications, supplles. theraples 50 $0 $0 $100 por admit $0 max $0 max) max)
[Skilled nursing taclly cara 30% colnsurance (3600 per day 30% colnstrance (3600 par day 307 colnsnrance (606 per day
50 $0 50 $0 10% coinsuranca max) 10% colnaurance rmax) 10% colnsurance max)
30% colneurance {600 por day 30% colnsurance ($600 per day 30% colnsurance ($600 por day
{up to 20 visits per celendar yaar) $25 $25 525 $25 $10 max s10 tmax) $25 max)
307 colnaurance (S600 por day 369 colnsurance (3600 por day | 10% colnaurance ($600 per day | 30% calnsurance ($600 per day
In the hospital se 30 $0 $100 por admit $0 max} 50 max} max} max
CHEMICAL DEPENDENCY SERVICES
In the medical office (nen-severs
(up to 20 visits per calandar yesr undsr the Blue Shie!
plans combined with Mental Health visits; no limit 30% colnauranco ($600 per day 30% colnsurance ($600 per day 30% calnaurance {$600 por day
[applios to the Klsar plan) $25 $25 $25 $25 $10 max} 510 max} max
30% coinsuranco ($600 por day 30% colnsurance (3600 por day | 10% colnsuranc (3600 par day | 30% colnaurance ($600 per day
In the haspltal (detoxification onl $0 so su $106 por admit 50 max) se max) max) max)
ER
Cortaln durable medical oquipmen $0 50 se 50 0% % 0 0% 10% 30% colnsurance
Gpfical {ayawoar: ot Coverod Not Coverad Not Coverad Not Covered Not Covarad Not Coverad Not Covarad Not Covered Not Coverad Not Covorad
m
(screening Is coverad thraugh preventive care) $o $0 s $u s Nat Covered $0 Not Coverad $0 Not Cavored
Chiropractic Cara $10 up to 30 vislts $10 up to 30 vislts $10 up o 30 vials $10 up to 30 Vsl Not Covarad Not Coverad Not Coversd Not Coverad, Not Coverad ot Covared
[Fome haalth cars Not Coverad (unlesa prior Not Covered {uniess prior Not Covered (unfasa prior
{up to 100 two-hour viskts per cal year) $0 so $10 $25 10% 0% suthorization) 10%
Not Covared (unless prior Mot Covered {unless pHor Not Covered (unless prior
Hospice care 50 $0 so 50 10% coloeuranca authorization) 10% colnsurance authorization) 10% colnauranco
MONTHLY RATES 2010 Rate (Current) 2011 Proposed Rate: 2011 Propased Rate 2611 Proposed Rato 2010 Rate {Currany) 2011 Proposed Rate 2011 Proposed Rate.
[Subscriber Oniy 541248 $425.47 $428.94 7S $582.66 5808 80 $E85.16
Family Coverage $824.92 $858.82 $857.88 563446 $1,18572 §1.213.64 $1,170.32
|Percent Increaso {Decrease) compared to curren 4.1% 4.0% 12% 4.1% 04%




[Medical Calendar Year Deductible

Clty of Sen Jose

Kalser - Retlree Employees Alternate Health Plan Designs

[Pharmacy Calendar Year Deductible $0 50 s0 50
$1,500 individual $1,500 individual $1,500 Individual $1,500 Individual $1,500 Individual $7,500 individual $1,500 individual $1,500 Individual
|Annual Out-of-Pocket Maximum $3,000 Family $3,000 Famly $3.000 Famlly $3,000 Family $3,000 Family $3,000 Famity $3,000 Family $3,000 Famly
iN THE MEDICAL OFFICE
Office visits 0 $0 $10 525 50 s0 $10 520
[Praventive exams S0 <0 B0 525 S0 50 $10 $20
IMaIaml!y/ Pronatal care 50 50 s0 s5 0 $0 50 s0
[Wall-child preventafive care visits 50 0 $0 5 50 50 S0 50
[Vaceine (mmunizations) 50 50 $0 $0 <0 0 $0 50
|Allergy Injections $0 s0 5 s5 s0 0 3 $3
Infertity servicas 50 $0 s10 525 so s0 $10 520
Occupations, physical, and speech therapy S0 0 $10 525 S0 S0 [30) 520
[Mosi Labs and Xray 50 S0 $0 50 50 €0 $0 30
MRIFGT/PET 50 50 $10 525 S0 () 310 $20
Outpatlent Surgery $0 0 $10 $100 $0 s0 $10 $50
EMERGENCY SERVICES
[Emergency Department visits
(waived if admitted directiy to hospital se $0 $0 350 $0 $0 s6 $50
[Ambulance st $0 50 0 $0 30 $0 50
PRESCRIPTIONS (30 day supply)
Generic 35 $5 55 s10 55 s5 $5 $10
Brand-name 55 $5 5 525 $5 $5 5 $25
Nen-formulary brand-namo NA NA NA NA NA NA NA NA
[Mail-order; 100 (Kaiser) 2 rotall Zx rotail 2 refall Zxretall 2x ratail 2x retail 2x retall Zx retall
HOSPITAL CARE.
[Physiclans’ services, reom and board, tests, medications,
supplies, theraples 50 $0 50 $100 per admit 50 $0 0 $100 per admit
Skilled nursing facillly care
(up o 100 days por benefit period) 50 0 50 50 50 so s0 so
MENTAL HEALTH.
in the medical office (non-severe)
(1 to 20 visits per calendar year) se $0 $10 (S5 group visits) | $25 ($10 group vislts) 0 so $10 (S5 group vistts) | $20 ($10 group visits)
$100 per admit $100 par admit
in the hospital 50 50 50 (45 day max) s0 S0 0 {45 day max)
CHEMICAL DEPENDENCY
In the medical office (non-severe)
(no limit applics to the Kalser pla se $0 S10(S5groupvisits) | $25 ($10 group vislts) 50 0 $10 (S5 group visits) | 520 (510 group visits)
fal (deloxficetion only) S0 $0 S0 $100 per admit 50 6 0 $100 per admit
OTHER -
Certaln durable medical equipment 50 50 50 50 50 s¢ 0 50
$150 allowance $150 allowance $150 allowance $150 allowance $150 5150 $150 eyeware post
Optical (eyowear) overy 24 months overy 24 months every 24 morths overy 24 months every 24 months every 24 months every 24 months cataract surgery
Vision exam
(streoning Is covered through preventive cere) $0 0 $10 525 50 7] $10 520
Chiropractic Caro Not Govared Not Covered Not Govered Not Covered Not Coverad Not Covered Not Covared Not Covared
Home heallh care
(up to 100 two-hour visits per ol year) 50 50 50 s0 so s0 s 50
Hospice cere- 50 S0 50 £ 50 S0 0 0
[MONTHLY RATES 2070 Rato (Current) 2011 Proposed Rate 2011 Proposed Rate 7017 Proposed Rate 7010 Rate (Gurrerd) 2011 Proposad Rato 2011 Proposed Rate 2011 Froposed Rate
[Medicare Rate - Single $429.78 $464.16 $403.02 $284.91 $817.54 $682.84 $830.92 $706.85
[Medicare Rate - Single + 1 $859.56 $928,32 $808.04 $560.82 $1,635.08 $1,765.88 $1.661.84 5141370
Porcent Incroase (Decroase) compared lo current 80% 2% 33.7% 8.0% 1.6% -13.5%
[Non-Medicare Rate - Single NA NA NA NA NA NA NA NA
Non-Medicare Rate - Single +1 NA NA NA NA NA NA NA NA
Non-Medlcare Rate - Single +2 or more NA NA NA NA NA NA NA NA
Percent Increase (Decrease) compered to current
ThE Raiser Norffwest plan Jor ron-Medicera members vares SIghTly from T plan dasign Showr above: 875 Emergency Room copay, 375 Ambulanca copay. $20 copay for GUIpRlent surgery, S0% capay for ey,

Eyswear niot cavered.

Plaase note the Kaiser Plans include a $500 hearing aid alfowance every 36 months.




Clty of San Jose
Kalser - Retlree Employees Alternate Health Plan Designs

Qut: of Ama (QOA) Rorthwast KFSA

|l oF _ - ” . B
Cure o = i Vi i —
(Currom) Renswat Sﬂl Plan 8211 Plan (Curmnl) Ranewal 810 F\an 525 Phn (Current) Renewal sm Plan $15Plan

Medical Calendar Year Deductibla
Pharmacy Calendar Year Deductible s s s so s 5 S sa s 5
$1,500 Individual $1,500 Indlvidual $1,500 Individual $1,500 $600 57,200 | $600 indlviduall $1,200 | $600 Individuall $1,200 | $750 Individuall $1,500 $1,500 Individual $1,500 individual $1,500 Individual $1,500 Individual
Annuel Out-of-Pocket Maximum $3,000 Famlly $3,000 Famly $3,000 Famlty $3,000 Family Family Famlly Famlly Famity $4,500 Famlly $4,500 Famlly $4,500 Family $4,500 Family
IN THE MEDICAL OFFICE
Office vislts 0 $0 510 $20 $5 $5 $10 $25 $5 55 $10 $15
Preventive exams 0 50 $10 $26 $0 50 0 50 s0 50 50 50
Malomity / Pronatal care $0 50 50 515 50 $0 $0 50 so $0 $0 s
Well-chiid care vislls 50 50 S0 $15 S0 50 50 S0 50 50 S0 S0
Vaccine (fmmunizations) ) $0 50 50 $6 $0 30 50 ) 50 S0 50
S5 copay/10% labix- 55 copay/10% labix- $10 copay/10% lab/x- | $15 copay/10% labfx-
Allergy injections $0 50 $3 $3 55 $s $16 $25 ray/Dlaognostic testing | ray/Dleognostic testing | ray/iaognostic testing | ray/Dlaognostlc tasting
$5 copay/10% labix- $5 copay/10% fabix- $10 copay/0% labh- | $15 copay/10% labix-
Infertility servicas so 50 $10 $20 55 $5 50% $25 ray/Diaognostic testing | ray/Dieognostic testing | ray/Diaognostic testing /o tasting
[Gccupations, physical, and speech therapy. 30 50 $10 $20 55 35 510 525 $5 copay $5 copay $10 copay $15 copay
$0 $0 50 1] $0 $0 30 50 50 S0 30 50
30 ) $10 $20 30 S0 50 ) ) ] 30 50
50 30 $10 §50 35 5 $10 $25 $5 copay 55 copay $10 copay $15 copay
t vislts
(walved if admitted directly to hospltal) 50 $0 50 $50 $50 $50 $50 $50 $25 $25 $50 $50
50 5 S0 50 $50 $50 $50 $50 ) 50 30 $0
PRESCRIPTIONS (30 day supply}
Generic $5 $5 35 $10 $s $5 55 s10 $5 $5 $5 35
Brand-name $S $5 $5 $25 $5 $5 $5 $25 $5 55 $5 $5
[Non-formulary brand-name NA NA NA NA NA NA NA NA NA NA NA NA
[Mall-order; 100 (Kalser) 2 retall 2 rotall Zretall Zx retall 2x retall for 80 doys 2x retall for 86 days Zxretall for 50 days 2Zx retail for 90 days 2x retall for 90 days 2x retall for 90 days 2x retall for 50 days Zx retall for 90 days
HOSPITAL CARE
Physlcians’ sarvices, room and board, tests, medlcations,
supplies, theraples 30 30 $0 $100 per admlt $0 %0 30 $100 per admit $0 30 30 $75 per day
Skilled nursing fadlilly care
up to 100 days per benefit period; $0 so $0 S0 S0 $0 50 $0 $0 50 50 $0
MENTAL HEALTH
In the medical office (non-severe}
{up to 20 vislls per calondar year) 50 ) $10 (35 group visls) $20 ($10 group visits) $5 $5 $10 $25 $5 $5 $10 515
$100 per admit
S0 $0 50 (45 day max) 50 $0 50 $100 per admit S0 50 s0 $75 per day .
50 s0 $10 ($5 group viskts) $20 ($10 group vislts) $s 55 510 $25 $5 $5 $10 $15
S0 S0 $0 $100 per admit $0 $0 $0 $100 per admit 30 $0 $0 $75 per day
Cortaln durable modical equipment $0 50 $0 £ $0 50 $0 50 50 50 S0 $0
NG Chargs for lenses; up| No Charge for lenses; up | No Gharge for lenses; up | No Charga for lenses; up
$150 aliowanco $150 allowance $150 allowance eyeware post $150 st50 $150 every 24 $150 allowance to $40 for frames or $45 | 10 $40 for frames or $45 | to 540 for frames or $45 | to $40 for frames or $45
Optical (eyewear) every 24 months every 24 months evary 24 months cataract surgery every 24 months avery 24 months months every 24 months for contacts for contacts for contacts for contacts
[Vision exam
is cavered through preventive care) $0 S0 $10 $20 35 $10 525 $5 copay $5 copay $10 copay $15 copay
[Chiropractic Caro Not Govered Not Goverad Not Covored Not Covered Not Covered Not Covered Not Covared Not Covered NA NA NA_ - NA
Home heallh care
(up to 100 two-hour vislts per cal year) 50 $0 50 $0 50 $0 s 50 S0, 50 s s0
$0 30 S0 50 30 50 50 S0 50 S0 S0 50
2010 Rate (Gurrent) 2011 Proposed Rate 2011 Proposed Rate 2011 Proposed Rate 2010 Rata (Gurrent) 2011 Proposed Rste | 2011 Pro) Rate | 2011 Proposed Rate 2010 Rate (Current] 2011 Proposed Rate 2011 Proposed Rate 2011 Proposed Rate
Medicare Rate - Single $812.52 §877.52 $835.32 §702.52 $409.71 $437.10 $408.15 $274.84 $299.95 $341.26 $335.71 $331.22
[Medicare Rate - Single + 1 §1625.04 $1,755.04 $1,670.84 §1,405.04 $818.42 $874.20 $816.30 $549.68 $599.90 $682.52 5671.42 $662.44
Percent Increase (Decrease) compared to current 8.0% 2.8% -13.5% 8.7% -04% -32.9% 13.8% 11.8% 10.4%
[Non-Medlcara Rate - Single NA NA NA NA $867.70 $897.83 $890.57 $798.35 $541.68 $664.75 5651.74 $635.35
[Non-Medicare Rate - Single +1 NA NA NA NA $1,735.40 $1,795.67 $1.781.14 $1,596.70 $1,083.36 $1,320.50 $1,303.48 $1,270.70
Non-Medicare Rate - Single +2 or more NA NA NA NA $2,603.00 $2,693.50 $2,671.71 $2,395.05 $1,625.04 $1,984.25 $1,955.22 $1,906.05
Percent Incroase (Docroase) compared to curent 3.5% 2.6% 8.0% 22.7% 20.3% 17.3%




Medical Calendar Year Deductible

City of San Jose
PacifiCare - Retiree Employees Alternate Health Plan Designs

FacifiCare Retiree Medical Plans

| 2011 Secure Horizons

Renewal |
$0 Plan

2011 Securs Horizons
' $10 Plan |

. 2011 Secure Horizons
. $25Plan

| Current Senior Supplement |

_Plan

2011 Renewal Senior
Supplement Plan

Up to $175 contact lens allowance
in tieu of eyewear allowance every

Up to $175 contact lens allowance
in fieu of eyewear allowance every

Up to $175 contact lens allowance
in fieu of eyewear allowance every

Up to $175 contact lens allowance
in liau of eyewear allowance every

$0 s $0 $0 $0 $0

Pharmacy Calendar Year Deductible $0 $0 $0 $0 $0 $0
Annual Out-of-Pocket Maximum $86,700 $6,700 $6,700 $6,700 $0 $0
IN THE MEDICAL OFFICE
Ipfﬁce visits $5 $5 $10 $25 $0 $0
Preventive exams $0 $0 $o $o $0 $0
N / Prenatal care NA NA NA NA NA NA
Well-child preventative care visits NA NA NA NA NA NA
Vaccine (immunizations) $0 $0 $0 $0 $0 $0
Allergy injections $0 $0 $0 $0 $0 $0
Infertility services NA NA NA NA NA NA
Occupations, physical, and speech therapy 5 5 $10 $25 0 0
Most Labs and Xray 0 0 $0 0 0 0
MRICT/PET 0 0 $0 [ 0 0
Outpatient Surgery 0 0 $0 0 0 0
EMERGENCY SERVICES

Emergency Department visits

(waived if admitted directly to hospital) $50 $50 $50 $50 $o $0
Ambulance $0 $0 $0 S0 $0 $0
PRESCRIPTIONS (31 day supply}

Tier 1 Preferred Generic 10 10 10 10 $5 $5
Tier 2 Preferred Brand 20 20 20 25 $10 $10
Tier 3 Non-Preferred 20 20 20 50 NA $10
Mail-order; 9C day supply 2x retail 2x retail 2x retait 2x retail $15/$30 $10/$20/$20
HOSPITAL CARE

Physicians’ services, room and board, tests, medications,

supplies, therapies $0 $0 $0 $100 per admit $0 $0
Skilled nursing facility care $0 $0 $0 $0 $0 $0
MENTAL HEALTH

inpatient $0 $0 $0 $100 per admit $0 $0
Outpatient $5 $5 $10 $25 $0 $0
CHEMICAL DEPENDENCY

inpatient $0 $0 $0 $100 per admit $0 $0
Outpatient $5 $5 $10 $0 $0
OTHER

Certain durable medical equipment $0 $0 $0 $0 $0 $0

$125 allowance every 24 months | $125 allowance every 24 months
$130 every 24 $130 all every 24 h $130 every 24 ;| $130 every 24

Optical (eyewear) 24 months 24 months 24 months 24 months
Vision exam $5 $5 $10 $25 $10 $10

$10; 30 visits per Calendar Year. | $10; 30 visits per Calendar Year.
Chiropractic Care 5 5 $10 $25 $50 Max Benefit per visit $50 Max Benefit per visit
Homa health care 0 0 $0 $0 $0 $0
Hospice care i ] 3$0 $0 $0 $0
MONTHLY RATES 2010 Rate (Current) 2011 Proposed Rate 2011F Rate 2011:Ps Rate 2010 Rate (Current) 2011 Proposed Rate
Medicare Rate - Single $444,55 $489.02 $481.81 $449.56 $395.48 $432.40
Medicare Rate - Single + 1 $889.10 $978.04 $963.62 $899.12 $790.98 $864.80
Percent increase (Decrease) compared to current 10.0% 8.4% 1.1% 9.3%




ATTACHMENT C

The following is a summary of expected changes to the 2011 contracts for each health plan
provider.

Changes that Apply to All Medical Plan Providers

Patient Protection and Affordable Care Act (a.k.a. Health Care Reform) Required Changes

Coverage limit for adult children increasing from age 24 to age 26 with no requirement for
full-time student status and no limitation due to marital status.

Removal of lifetime coverage maximums.

No rescissions in coverage other than for fraud or misrepresentation.

[ncorporates Non-Discrimination Rules (applies to $25 copayment plans only)

Preventive care and immunizations are covered at 100% (applies to $25 copayment plans
only) :
Choice of gynecologist or obstetrician without referral (applies to $25 copayment plans only)
Emergency services will be covered without a need for pre-authorization and will be treated
as in-network for coverage purposes (applies to $25 copayment plans only)

New appeals process to include internal appeals and external review process (applies to $25
co-payment plans only)

Pediatricians may be designated as the primary care physician (applies to $25 copayment
plans only) ’

Additional health plan reporting requirements (applies to $25 copayment plans only)

Mental Health Parity Act Required Changes

Benefits limits for Mental Health and Substance Abuse services must be the same as the
benefits limits for other medical/surgical services.

Kaiser Permanente

In response to California Senate Bill 630, coverage for reconstructive surgery will include
medically necessary dental or orthodontic services that are an integral part of reconstructive
surgery for cleft palate.

Members will be eligible for reimbursement for specified travel and lodging expenses if they
are referred for covered bariatric surgery to a facility that is 50 or more miles from where
they live and if they receive prior authorization for the travel and lodging expenses and
provide adequate documentation, including receipts. This change also applies to Medicare
plans.





