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BACKGROUND

This Office routinely reviews applications for appointment to City boards and
commissions. The applications generally do not provide complete information;
however, they do occasionally disclose potential conflicts of interest or incompatible
offices. The purpose of this memorandum is to highlight major areas of known potential
conflicts that are disclosed by the applications.

COMMISSION DUTIES

As established by the City Charter, the Civil Service Commission makes
recommendations to the Council and the City Manager and conducts investigations
concerning the administration of personnel in the Classified Service. The Commission
acts as an appellate body for certain personnel decisions affecting City employees and
applicants. The Commission also reviews and recommends changes to Civil Service
Rules and appoints members of the City Council Salary Setting Commission.

COMMISSION COMPOSITION

The Civil Service Commission consists of five members. City Charter section 1001(a)
requires that one member must be an attorney who has practiced law in the State of
California for at least five years and that no more than four members may be of the
same sex.

Since the recent resignation of two members of the Commission, there are no lawyers
on the Commission and all of the remaining members are male. Therefore, the Council
is required to appoint at least one female to the Commission and at least one lawyer
who has practiced in California for at least five years.

APPLICANTS

Jeff Kallis - Mr. Kallis’s application discloses that he is employed as a Professor of
Marketing by San Jose State University and as a lawyer with Kallis & Associates in San
Jose. He is licensed by the California State Bar since 1997. Mr. Kallis’s application
indicates he represents clients in employment-related disputes, but has never
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represented an employee of the City of San Jose or appeared before the Civil Service
Commission. A review of the City’s active and past litigation files indicates that Mr.
Kallis currently represents clients in litigation against the City and City employees. Mr.
Kallis has also filed litigation against the City and police officers in the past involving
allegations of police misconduct. Mr. Kallis’s or his firm’s representation of private
citizens against employees could create a conflict of interest in those matters. Mr.
Kallis’s clients in cases involving alleged City employee misconduct could also be called
as witnesses in related disciplinary appeal hearings before the Commission.
Additionally, a City employee coming before the Commission could claim that Mr. Kallis
has an appearance of bias resulting from his legal representation of others against City
employees. Because Mr. Kallis is a lawyer, he could be appointed to serve as Presiding
Officer of the Commission. The Presiding Officer is required by the Municipal Code to
be a lawyer member of the Commission and is charged with making all evidentiary and
other rulings on behalf of the Commission in hearings. If a conflict arises in any
particular case, Mr. Kallis would be prohibited from acting in his role as Presiding Officer
and, since there may be no other eligible attorney on the Commission, there may be no
other Commissioner to assume that role. As a member of the Commission, Mr. Kallis
would also have access to confidential personnel information to which he is not
otherwise entitled in his representation of civil litigants against the City. If appointed to
the Commission, Mr. Kallis and his firm are prohibited from representing any employee
of the City of San Jose in proceedings before the Civil Service Commission. Mr. Kallis’s
application does not disclose any incompatible offices

Vandana Kumar- Ms. Kumar’s application indicates that she is employed as Publisher
of India Currents magazine. Her application discloses neither incompatible offices nor
apparent conflicts of interest.

Ed.qar "David" Parker, Jr. - Mr. Parker’s application indicates that he is a Justice
Systems Clerk II for the Santa Clara County Probation Department. Mr. Parker also
currently serves and is in his final term as Vice-Chair/Commissioner with the City of San
Jose Human Rights Commission. The City’s website describes the Human Rights
Commission’s role as "studies, reviews, evaluates and makes recommendations to the
City Council relative to all matters affecting human rights including discrimination, equal
employment opportunity policies and practices, and recommends courses of action
regarding the City’s equal opportunity and equal access efforts and its programs relating
to City employment." The Commissions are charged with reviewing similar issues from
different perspectives. Although his application discloses neither incompatible offices
nor apparent conflicts of interest under current policies and statutes, Council may desire
to consider whether it is appropriate for both time commitment and subject matter
considerations for an applicant to concurrently hold two offices.

Guy R. Berry- Mr. Berry’s application indicates that he is employed as a realtor and
litigation expert witness by Keller Williams Realty in San Jose. His application discloses
neither incompatible offices nor apparent conflicts of interest.

T-2522\687924_7



HONORABLE MAYOR AND CITY COUNCIL
Civil Service Commission Applicants
September 2, 2010
Page 3

Joyce Stoer Cordi - Ms. Cordi’s application indicates that she is President of Cordi
and Associates, Inc. Her application discloses neither incompatible offices nor apparent
conflicts of interest.

Tony Luan Hoanq - Mr. Hoang’s application indicates that he is employed as a
registered nurse at O’Connor Hospital. His application discloses neither incompatible
offices nor apparent conflicts of interest.

Shane Patrick Connolly- Mr. Connolly’s application indicates he is a self-employed
accounting consultant who presently advises a local 501(c)(3) public benefit
corporation. His application discloses neither incompatible offices nor apparent conflicts
of interest.

Jessica Elaine Rauff- Ms. Rauff’s application indicates she is self-employed as a
lawyer. She is licensed by the State Bar since February 2009. Because City Charter
section 1001 (a) requires the attorney member of the Commission to have practiced law
in California for at least five years, Ms. Rauff is not eligible to serve as the attorney
member of the Commission; however, she may be appointed to the other open position.
Her application discloses neither incompatible offices nor apparent conflicts of interest.
If appointed to the Commission, Ms. Rauff and her firm, the Law Office of Jessica Rauff,
are prohibited from representing any employee of the City of San Jose in proceedings
before the Civil Service Commission.

Margaret Akdeniz - Ms. Akdeniz’s application indicates she is a lawyer with Akdeniz
Law Group L.C. She is licensed by the California State Bar since 1999. Ms. Akdeniz’s
application indicates she represents clients in employment-related disputes, but states
that she has not represented an employee of the City of San Jose since her
appointment to the City’s Human Rights Commission in December 2009. A review of
the City’s active and past litigation files indicates that Ms. Akdeniz appears not to have
represented anyone in litigation against the City and City employees, or any City
employee before the Civil Service Commission. Ms. Akdeniz is a current member of the
City’s Human Rights Commission, which "studies, reviews, evaluates and makes
recommendations to the City Council relative to all matters affecting human rights
including discrimination, equal employment opportunity policies and practices, and
recommends courses of action regarding the City’s equal opportunity and equal access
efforts and its programs relating to City employment." The Civil Service Commission
and the Human Rights Commission are charged with reviewing similar issues from
different perspectives. Although Ms. Akdeniz’s application discloses neither
incompatible offices nor apparent conflicts of interest under current policies and
statutes, Council may desire to consider whether it is appropriate for both time
commitment and subject matter considerations for an applicant to concurrently hold two
offices. If appointed to the Commission, Ms. Akdeniz and her firm are prohibited from
representing any employee of the City of San Jose in proceedings before the Civil
Service-Commission.
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CONCLUSION

None of these applicants appears to hold any incompatible office, although Council may
desire to consider whether Mr. Parker and Ms. Akdeniz should serve on both the
Human Rights Commission and the Civil Service Commission at the same time. Mr.
Kallis appears to have conflicts of interest or an appearance of conflict that could
prevent him from hearing cases while serving on the Civil Service Commission. Ms.
Rauff is not eligible to serve as the attorney member of the Commission, but may be
appointed to the other open position. None of the other applicants have any apparent
conflicts that would prevent them from serving on the Civil Service Commission. The
City Council may wish to consider the above comments in making its appointments to
the Commission.

RICHARD DOYLE,
City Attorney

By:
VERA TODOROV
Senior Deputy City Attorney

Debra Figone
Lee Price
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