SAN JOSE

CAPITAL OF SILICON VALLEY

Office of Equality Assurance
Wage Determination

Determination Notes

*

The full amount of the total hourly wage must be paid directly to the worker, UNLESS
the Contractor is making payments to a benefit plan. If the Contractor is making
payments to a benefit plan but the benefits being paid do not add up to the full amount
of benefits identified, the Contractor must pay the difference directly to the worker.

Hours and Days of Work
(Industrial Welfare Commission Order No. 16-2001)

City of San José contracts subject to City prevailing wage or living wage policies will use
the same guidelines for all covered classifications/employees.

Employees shall not be employed more than eight (8) hours in any workday or more than
40 hours in any workweek unless the employee receives one and one-half (1 %) times
such employee’s regular rate of pay for all hours worked over 40 hours in the workweek.
Employment beyond eight (8) hours in any workday or more than six (6) days in any
workweek is permissible provided the employee is compensated for such overtime at not
less than:

(a) One and one-half (1 %) times the employee’s regular rate of pay for all hours
worked in excess of eight (8) hours up to and including 12 hours in any workday,
and for the first eight (8) hours worked on the seventh (7") consecutive day of
work in a workweek; and

(b) Double the employee’s regular rate of pay for all hours worked in excess of 12
hours in any workday and for all hours worked in excess of eight (8) on the
seventh (7") consecutive day of work in a workweek.

Rates will be subject to annual adjustment beginning July 1, 2006. (Adjustments will be
based on the Consumer Price Index, Ail items, for all Urban Consumers [CPi-U] for Sa
Francisco-Oakland-SanJose)
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SAN JOSE

CAPITAL OF SILICON VALLEY

Office of Equality Assurance
Wage Determination

CONTRACT: RECYCLE PLUS MATERIALS RECOVERY FACILITY OPERATIONS (MRF)

Basic Health Vacation Paid Paid Total
Classification Hourly Welfare | Minimum Sick Holidays | Hourly
Pay Rate & (6 Days) Leave (8 Days) Pay
' Pension (7 days)
Sorter 11.95 3.46 .36 A1 A7 $16.65
Floor Sorter/Raker 17.84 3.46 A9 57 .66 $23.02
Spotter 13.91 3.46 40 47 .53 $18.77
Buy Back Operator 16.38 3.46 46 .53 .61 $21.44
Mechanic 28.35 3.46 73 .86 .98 $34.38
i
Equipment Operator 17.70 3.46 49 57 .65 $22.87
Baler Operator 17.81 3.46 49 57 .65 $22.98
Scale Operator 18.79 3.46 .51 .60 .68 $24.04
Breakdown of Benefits '
Paid Vacation Days After 1 year 6 Days — 48 Hours

After 5 years

15 Days — 120 Hours

After 10 years

20 Days — 160 Hours

After 15 years

25 Days — 200 Hours

After 20 years

30 Days — 240 Hours

After 25 years

35 Days — 280 Hours

Paid Sick Leave

Seven (7) paid Sick Days

-

Paid Holidays

Eight (8) paid Holidays

NOTE: Pursuant to the Labor Code and/or City Resolution, the awarding body is
responsible for determining classifications to be used on Construction,

Maintenance, Service and other contracts subject to prevailing wage and/or living
wage requirements. Upon award of contract, the successful contractor/service
provider will be required to submit: (1) Labor Compliance Workforce Statement;

(2) Labor Compliance Fringe Benefit Statement with supporting documentation.
As a condition of its contract, this firm may also be required to submit certified

payrolls as requested by the Office of Equality Assurance.

Rate Information Issued 1/12/2006

Page 3 of 4



 SANJOSE

CAPITAL OF SILICON VALLEY

Office of Equality Assurance
Wage Determination

CONTRACT: RECYCLE PLUS SWEEPING SERVICES

Basic Health | Vacation Paid Paid Total
Classification Hourly Welfare | Minimum Sick Holidays | Hourly
Pay Rate & (7 Days) | Leave (12 Days) | Pay
Pension (11 days)
Residential Street 18.89 2.66 .51 .80 .87 $23.73
Sweeper
Breakdown of Benefits ~
Paid Vacation Days After 1 year 7 Days — 56 Hours

After 5 years 15 Days — 120 Hours

After 10 years 20 Days — 160 Hours

After 15 years 25 Days — 200 Hours

After 20 years 30 Days — 240 Hours

After 25 years 35 Days — 280 Hours

After 30 years | 40 Days — 320 Hours

Paid Sick Leave

Eleven (11) paid Sick Days

Paid Holidays

Twelve (12) paid Holidays

fiving wage

NOTE: Pursuant to the Labor Code and/or City Resolution, the awarding body is
responsible for determining classifications to be used on Construction,
Maintenance, Service and other contracts subject to prevailing wage and/or

the successful

contractor/service provider will be required to submit: (1) Labor Compliance

requirements. Upon award of contract,

Workforce Statement; (2) Labor Compliance Fringe Benefit Statement with

supporting documentation. As a condition of its contract, this firm may aiso be
required to complete and file certified payrolls as requested by the Office of
Equality Assurance.
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SAN JOSE

CAPITAL OF SILICON VALLEY

CONTRACT: RECYCLE PLUS COLLECTION SERVICES

Oftfice of Equality Assurance
Wage Determination

Basic Health | Vacation Paid Paid Total
Classification Hourly Weilfare | Minimum Sick Holidays | Hourly
Pay Rate & (7 Days) Leave (12 Days) Pay
Pension (11 days) |- '
Garbage Driver 24.57 7.24 .66 1.04 1.13 $34.64
Recycle Driver 24 .57 7.24 .66 1.04 1.13 $34.64
Yard Trimming Claw 24.57 7.24 .66 1.04 1.13 $34.64
Driver
Yard Trimming 24.57 7.24 .66 1.04 1.13 $34 .64
Collection Driver
Breakdown of Benefits
Paid Vacation Days After 1 year 7 Days — 56 Hours

After 5 years

15 Days — 120 Hours

After 10 years

20 Days — 160 Hours

After 15 years

25 Days — 200 Hours

After 20 years

30 Days — 240 Hours

After 25 years

35 Days — 280 Hours

After 30 years

40 Days — 320 Hours

Paid Sick Leave

Eleven (11) paid Sick Days

Paid Holidays

Twelve (12) paid Holidays

living wage

requirements.

NOTE: Pursuant to the Labor Code and/or City Resolution, the awarding body is
responsible for determining classifications to be used on Construction,
Maintenance, Service and other contracts subject to prevailing wage and/or

Upon award of contract,

contractor/service provider will be required to submit: (1) Labor Compliance

the successful

Workforce Statement; (2) Labor Compliance Fringe Benefit Statement with

Equality Ass

urance.

supporting documentation. As a condition of its contract, this firm may also be
required to complete and file certified payrolls as requested by the Office of
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